*

Ll

_— \f :
- 4 .. :.'-1-,'

-

NOTICE
OF MEETING

Combined Shareholders’ Meeting

21 JULY 2026
9:30 AM

®

REMY COINTREAU




COMBINED SHAREHOLDERS' MEETING

2026

Tuesday, 21 July 2026, 9:30 AM

Hotel Shangri-La Paris

10, avenue d'léna

75116 Paris

CONTENTS

1 AGENDA

2 PROCEDURES FOR PARTICIPATING IN THE MEETING
1. Attendance at the meeting

2. Requests for inclusion of draft resolutions or items for the agenda

3. Written questions

4. Documents accessible to shareholders

5. Live and recorded broadcasts of the meeting

3 SUMMARY OF THE ACTIVITY FOR 2025-26

4 FINANCIAL RESULTS OF THE PAST FIVE YEARS

5 GOVERNANCE

6 COMPENSATION AND BENEFITS

7 EXPLANATORY STATEMENT AND DRAFT RESOLUTIONS
8 REQUEST FORM FOR ADDITIONAL DOCUMENTS

o v v o O

n

15

16

36

62

85



MESSAGES

"2025-2026 marked a pivotal
period for Rémy Cointreau
on multiple fronts."

Marie-Amélie de Leusse,

Chairwoman of the Board of Directors

First and foremost, | wish to commend the unshakable
commitment of all our teams who, throughout the past year,
demonstrated remarkable dedication amid a highly
challenging market landscape. In 2025, we launched, with
our characteristic resolve, a new strategic initiative, led by
Franck Marilly, who joined us in June as Group CEO. With
over three decades of experience and a proven track record
of leadership within globally renowned luxury and beauty
enterprises, Franck brings to Rémy Cointreau profound
expertise in navigating international markets. From his very
first day, he initiated an independent, rigorous assessment.
This impartial evaluation has been instrumental in shaping
the core pillars of our transformation, RC Forward, and
rolling out our first initiatives.

“In 2025, we embarked on a new
strategic initiative with our
characteristic resolve.”

While Rémy Cointreau has developed its business model
over many years, the renewed strategic and organisational
drive we have started on - fully endorsed by the Board and
underpinned by the renewed confidence of our shareholders
- is fully aligned with our core values. Our Maisons are
exceptional environments, steeped in tradition and nurtured
by terroir, and our products are crafted through a constant
commitment to excellence. Our multifaceted expertise,
passed down through successive generations, embodies
both a profound responsibility and a source of inspiration.

We operate in a dynamic and often volatile environment,
shaped by economic and geopolitical uncertainties. To
navigate this landscape with assuredness and agility, it is
essential to have a resilient, well-structured framework
coupled with long-term vision. This is precisely the strength
that Rémy Cointreau’s executive leadership brings within the
context of a family-operated enterprise such as ours.

“To navigate this landscape with
assuredness and agility, it is
essential to have a resilient,
well-structured framework
coupled with long-term vision.”

Formally established by the transformation plan RC Forward,
the strategic vision presented by Franck Marilly and his team
sets the Group on a decisive path to evolution, driven by
market expansion and unlocking the full potential of our
brands. This new phase in our storied legacy will enable us to
leverage even more effectively the qualities that define our
uniqueness. Rémy Cointreau’s intangible assets are vast: we
steward an exceptional brand portfolio, crafted by teams
with globally recognised savoir-faire, deeply invested in and
proud of “their Maisons.” Additionally, one of our key
advantages lies in having embraced the concept of
“sustainable exception” early on. Our CSR pioneering
strategy clearly sets us apart. These are solid foundations
upon which we can build our new strategic plan with
confidence.

“One of our key advantages lies in
having embraced the concept
of ‘sustainable exception’ early on.”

We are convinced that a resilient future is built on enduring
values. Honoring what we have meticulously cultivated over
centuries and building upon this remarkable legacy forms
the cornerstone of our family commitment. Safeguarding
and transmitting our heritage, while continuously reinventing
our methods to foster innovation and sustainable growth -
respectful of people, the environment and the passage of
time - is a challenge well within our grasp.
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Since taking up your role in June 2025,
you have initiated a transformation plan for
the Group. What drove this decision?

The spirits sector is undergoing profound change. This is
compounded by a geopolitical landscape that is particularly
unstable, a situation which often tends to significantly impact our
industry. To meet these challenges head-on, Rémy Cointreau
must increase its resilience and adapt, by shoring up its market
positions and uncovering fresh growth opportunities. From a
geographic perspective, it is vital that we accelerate our expansion
in our strategic markets to consolidate our presence. In particular,
China and the US offer substantial growth potential, with
numerous regions in both countries for us to explore.

Nevertheless, we must also continue to pursue our geographic
footprint by seeking new avenues for growth in emerging and
untapped markets, such as the Middle East, India, Latin America
and Africa. Recent free trade agreements signal promising
prospects, a development that is encouraging for the entire
industry and especially for our Group.

What are the cornerstones of
the transformation plan?

To realign the Group with a trajectory of sustainable, profitable
growth, it is crucial to have a clear understanding of our core
strengths and growth drivers. | initiated a comprehensive,
objective analysis across the entire organisation to gain deep
insights into each segment of our value chain. This evaluation,
complemented by conversations with our partners and teams
across diverse markets, allowed us to establish the foundational
pillars of our transformation plan, RC Forward. This plan will
empower us to generate our own value creation momentum and
strengthen the entrepreneurial spirit of our teams, building on
the Group'’s culture while instilling greater discipline, rigor and
performance focus. Our ambition is clear: to sustainably improve
profitability in order to generate additional resources to reinvest
in growth. This transformation will also require organizational
change. Clarifying responsibilities and strengthening the
performance culture will unlock the energy of our teams.

A tangible example of this strategy in motion is the creation of
the new Prestige division, bringing together the LOUIS XllI,
Telmont and Maison Psyché brands. This division is purpose-
built to seize every existing opportunity and to create new ones
with boldness, agility and the exacting standards that have long
defined our Group.

REMY COINTREAU
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“Our ambition is clear: to
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sustainably improve profitability
in order to generate additional
resources to reinvest in growth.”

Franck Marilly,
Chief Executive Officer

What are the key objectives
of the RC Forward plan?

This plan is anchored by five core pillars. Firstly, to strengthen
the efficiency of our distribution network and refine route-to-
market strategies, thereby broadening our reach and unlocking
untapped growth opportunities.

Equally important is maximising the impact of advertising and
promotions investments, strategically allocating resources
across brands, fine-tuning the media mix and channelling every
investment towards areas that enhance brand desirability and
commercial value.

Driving increased value creation through enhanced Revenue
Growth Management is another crucial focus. This involves a
more nuanced approach to product, pricing, formats and
promotions to maximise value generation across all channels.

The fourth pillar targets procurement optimisation by embracing
a more global, cross-functional approach.

Finally, the transformation plan calls for a simplification of our
operations, which will allow us to streamline decision-making
and embed a high-performance culture throughout the
organisation.

What currently gives you confidence
in the Group’s future?

Since day one in my role, | have been genuinely impressed -
despite the challenging context - by the extraordinary
dedication of our employees. Rémy Cointreau combines the
heart and soul of a family-owned company with deeply
embedded values and the strength of a globally recognised
portfolio of brands.

| firmly believe that testing periods often present unique
opportunities. In times of uncertainty, it is the resilience and
determination of our teams that make the difference in
overcoming challenges.

I have full confidence in each individual’s capacity to adapt and
evolve, becoming active contributors to the Group's
transformation while honoring the core values that have been
the foundation of Rémy Cointreau’s success.

| want to take this opportunity to sincerely acknowledge our
teams for their trust, which reflects their unwavering
commitment and their determination to drive the Group forward.



AGENDA

ORDINARY BUSINESS

= Approval of the company financial statements for the 2025/2026
financial year;

= Approval of the consolidated financial statements for the 2025/
2026 financial year;

= Appropriation of income and setting of the dividend;
= Option to pay the dividend in shares;

= Agreements covered by Article L. 225-38 et seq. of the French
Commercial Code;

= Reappointment of Forvis Mazars as Statutory Auditors;

= Renewal of Sonia Bonnet-Bernard’'s term of office as a Board
member;

= Renewal of Laure Hériard Dubreuil’'s term of office as a Board
member;

= Approval of the information regarding the compensation
of corporate officers paid during or awarded in respect of the 2025/
2026 financial year referred to in Article L. 22-10-9 | of the French
Commercial Code;

= Approval of the components of the total compensation and
benefits of any kind paid during, or awarded in respect of, the

EXTRAORDINARY BUSINESS

= Authorisation enabling the Board of Directors to reduce the share
capital via the cancellation of treasury shares held by the Company;

= Delegation of authority to the Board of Directors to issue ordinary
shares and/or marketable securities giving access to the Company’s
share capital and/or marketable securities giving rights to the
allocation of debt securities, with maintenance of shareholders’
preferential subscription rights;

= Delegation of authority to the Board of Directors to issue ordinary
shares and/or marketable securities giving access to the Company’s
share capital and/or marketable securities giving rights to the
allocation of debt securities, with cancellation ofshareholders’
preferential subscription rights, by public offering;

= Delegation of authority to the Board of Directors to issue ordinary
shares and/or marketable securities giving access to the share
capital and/or marketable securities giving rights to the allocation
of debt securities, with cancellation of shareholders’ preferential
subscription rights, through private placements referred to in
paragraph 1 of Article L. 411-2 of the French Monetary and Financial
Code;

= Authorisation for the Board of Directors to increase the number of
securities to be issued in the event of excess demand, up to a limit

financial year ended 31 March 2026, to Marie-Amélie de Leusse,
Chairwoman of the Board of Directors, in accordance with Article
L. 22-10-34 of the French Commercial Code;

Approval of the components of total compensation and benefits of
any kind paid during or awarded to Eric Vallat, Chief Executive
Officer, in respect of the financial year ended 31 March 2026,
pursuant to Article L. 22-10-34 of the French Commercial Code;

Approval of the components of total compensation and benefits of
any kind paid during or awarded to Franck Marilly, Chief Executive
Officer, in respect of the financial year ended 31 March 2026,
pursuant to Article L. 22-10-34 of the French Commercial Code;
Approval of the compensation policy for the Chairman of the
Board of Directors for the 2026/2027 financial year;

Approval of the compensation policy for the Chief Executive
Officer for the 2026/2027 financial year;

Approval of the compensation policy for Board members for the
2026/2027 financial year;

Authorisation for the Board of Directors to trade in the Company’s
shares.

of 15% of the initial issue, with maintenance or cancellation of
shareholders’ preferential subscription rights;

Delegation of authority to the Board of Directors to issue ordinary
shares and/or marketable securities giving access to the share
capital and/or marketable securities giving rights to the allocation
of debt securities, with cancellation of shareholders’ preferential
subscription rights, in the event of a public exchange offer initiated
by the Company;

Delegation of authority to the Board of Directors to issue ordinary
shares and marketable securities giving access to the capital in
consideration for contributions in kind granted to the Company, up
to the limit of 10% of the share capital,

Delegation of authority to the Board of Directors to increase the
capital by incorporation of reserves, profits or premiums;
Delegation of authority to the Board of Directors to carry out a
capital increase reserved for employees of the Company or
companies related to it, with cancellation of preferential
subscription rights;

Harmonisation of the Articles of Association with various legal and
regulatory provisions arising out of the Law of 13 June 2024, known
as the “loi Attractivité”;

Powers to carry out formalities.
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PROCEDURES FOR
PARTICIPATING IN THE MEETING

1. ATTENDANCE AT THE MEETING

GENERAL RULES

Any shareholder, regardless of the number of shares they hold, may attend this shareholders’ meeting by producing evidence of their identity

and the ownership of their shares.

PRELIMINARY FORMALITIES TO ATTEND THE SHAREHOLDERS' MEETING

Pursuant to Article R. 22-10-28 of the French Commercial Code,
shareholders must produce evidence of ownership of their shares, at
the Record Date, by Tuesday 14 July 2026 at 00:00 Paris time
(hereinafter D-5), or in the registered share register held for the
Company by its authorised agent, Société Générale, or in the bearer
share register held by an authorised intermediary (in application of
paragraph 7 of Article L. 228-1 of the French Commercial Code).

For registered shareholders, this registration by D-5 in the registered
share register is enough to allow them to attend the meeting.

For bearer shareholders, this registration of shares must be recorded
in a certificate of attendance issued by the intermediary, who will
thereby produce evidence of the share owner's status as a
shareholder. The certificate of attendance is prepared in the
shareholder’s name or on behalf of the non-resident shareholder
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represented by the registered intermediary. The account keeper must
attach the attendance certificate to the postal or proxy voting form
and send it to the centraliser, i.e.: Société Générale Securities
Services - Service Assemblées - CS 30812 - 44308 Nantes Cedex 3
no later than Friday 17 July 2026 at 11:59pm.

At any time, the shareholder may assign some or all of their shares;
however, if the outcome of the sale (Transfer of ownership) occurs:

= before D-5 at 00:00 Paris time, the vote cast by mail or the proxy
form, accompanied by a certificate of attendance, will be
invalidated or amended accordingly, as applicable;

= after D-5 at 00:00 Paris time, regardless of the method used, it will
be neither reported by the authorised intermediary nor taken into
account by the Company.



PROCEDURES FOR PARTICIPATING IN THE MEETING

WAYS TO PARTICIPATE IN THE MEETING

The shareholder has the right to participate in the Shareholders’

Meeting:

= either by attending in person;

= orvoting by post;

= or by being represented by any natural person or legal entity of
their choice;

= or by being represented by the Chairman of the Shareholders’
Meeting.

The Company gives its shareholders the option of carrying out the
formalities for voting by mail or assigning power to the Chairman or a
Third Party online via the secure platform known as “VOTACCESS®”,
hereinafter referred to as VOTACCESS.

The VOTACCESS platform will be open from Friday 3 July 2026 at
9:00am to Monday 20 July 2026 at 3:00pm (Paris time).

To keep the VOTACCESS platform from becoming congested,
shareholders are urged to enter their instructions as soon as possible
and not to wait until the day before the Shareholders’ Meeting.

Only holders of bearer shares whose account-keeping institutions
have enrolled in the VOTACCESS system and who offer them this
service for this meeting will have access to it.

The account keepers of the shareholder’s bearer shares who are not
enrolled in VOTACCESS or who require terms of use for site access
will tell the shareholder how to proceed.

Shareholders wishing to attend the Shareholders’ Meeting in person

Shareholders wishing to attend the Shareholders’ Meeting in person
must bring an admission card. As this document is strictly personal, it
cannot be transferred to another person.

Holders of registered shares registered for at least one month on the
date of the meeting notice will receive the meeting letter
accompanied by a single form by post.

They may obtain their admission card either by returning the duly
completed and signed voting form using the prepaid reply envelope
attached to the notice of meeting received by post, or by logging
onto the website https://sharinbox.societegenerale.com with their
usual access codes (set out on the single voting form) or their login
email (if they have already activated their Sharinbox by SG Markets
account). The password for connecting to the site was sent to
shareholders by mail when they first contacted Société Générale
Securities Services. If you lose or forget your password, please follow
the instructions on your login page.

The admission card will then be sent to the shareholder by post if
they are unable to print it.

Holders of bearer shares must either connect using their usual access
codes to the Internet portal of their securities account keeper to
access the VOTACCESS site and then follow the procedure indicated
on the screen to print their admission card, or send a request for the
single form to their securities account keeper. In the latter case, if
they have not received their admission card by Tuesday 14 July 2026
(D-5 working days), they must ask their securities account keeper to
issue a shareholding certificate providing proof of their status as a
shareholder on D-5 to be admitted to the meeting.

All requests received no later than Friday 17 July 2026 at 11:59pm
(D-3 working days) will be granted. Nevertheless, shareholders
wishing to attend the meeting should make their request as soon as
possible in order to receive the card in good time.

Holders of bearer and registered shares must be able to prove their
identity to attend the Shareholders’ Meeting.

Shareholders must present themselves before the time set for the
start of the Shareholders’ Meeting, after which access to the meeting
room, with the possibility of voting, cannot be guaranteed.

To vote BY MAIL or assign proxy to the Chairman of the meeting, by mail (using the SINGLE Form)

Shareholders wishing to vote by mail or assign written proxy to the
Chairman of the meeting using the Single Form may do so by mail, as
follows:

= holders of registered shares (pure or administered) should return
the Single Form, which they will receive with the meeting notice
and related documents, to the centraliser using the prepaid reply
envelope attached to the meeting notice;

= holders of bearer shares may ask their account-keeping institution
for a Single Form. Once filled out by the shareholder, this form
should be returned to their account-keeping institution, which will
attach a certificate of attendance to it and mail it to the centraliser:
Société Générale Securities Services - Service Assemblées - CS
30812 - 44308 Nantes Cedex 3.

In order to be counted, forms must be received by Société Générale
Securities Services - Service Assemblées - CS 30812 - 44308
Nantes Cedex 3, no later than three calendar days before the
Shareholders’ Meeting, i.e. Friday 17 July 2026 by 11:59pm (Paris time).

This Single Form will be sent to every shareholder who requests one
in writing, from Société Générale Securities Services (Service
Assemblées, CS 30812, 44308 Nantes Cedex 3, France) or from the
financial intermediary keeping the securities account of the
shareholder of bearer shares.

Requests for the Single Form should be made in writing and be
received by Société Générale no later than six calendar days before
the date of the meeting, i.e. Wednesday 15 July 2026.

The Single Form will also be available on the Rémy Cointreau website
at www.remy-cointreau.com, no later than twenty-one days before
the meeting, i.e. on Tuesday 30 June 2026.

However, the Single Form should on no account be sent directly to
Rémy Cointreau.

REMY COINTREAU
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PROCEDURES FOR PARTICIPATING IN THE MEETING

To vote BY MAIL or assign proxy to the chairman of the meeting, online (via VOTACCESS)

Shareholders also have the option of sending their voting instructions
online before the Shareholders’ Meeting, using the via
“VOTACCESS” secure system, under the following conditions:

= holders of registered shares (pure or administered) wishing to vote
online can access the VOTACCESS site via https:/
sharinbox.societegenerale.com

Holders of pure registered shares should log in with their usual
access codes (shown on the single voting form) or their login email
(if they have already activated their Sharinbox by SG Markets
account). The password for connecting to the site was sent to
shareholders by mail when they first contacted Société Générale
Securities Services. If you lose or forget your password, please
follow the instructions on your login page.

Holders of administered registered shares held by an intermediary
should log in to Sharinbox using the ID number shown in the upper
right-hand corner of their paper voting form.

= An access code letter will be sent to all administered shareholders
that are new or that have never logged in, before the opening of the
vote, so that they are able to connect to Sharinbox and vote.

After logging in, holders of registered shares (pure or administered)
should follow the instructions on the screen to access the
VOTACCESS website and vote;

= holders of bearer shares should check with the financial
intermediary managing their securities account to find out whether
they are enrolled in the VOTACCESS system and, as applicable,
whether such access is subject to special terms of use. As stated
previously, only holders of bearer shares whose financial
intermediary has enrolled in the VOTACCESS system may access it.
If this is the case, then the shareholders should identify
themselves on their financial intermediary’s online portal with their
usual access codes. Next they should click on the icon that
appears on the line matching their Rémy Cointreau shares and
follow the instructions on the screen to access the VOTACCESS
site and vote.

= |f the shareholder’s account-keeping institution has not enrolled in
the VOTACCESS system, the shareholder should refer to the
instructions in paragraph 3.1 above.

|f the shareholder has voted or assigned power to the Chairman of the
meeting online, they should not return their Single Form.

You are reminded that the VOTACCESS secure platform will be open
from Friday 3 July 2026 at 9:00am to Monday 20 July 2026 at 3:00pm
(Paris time).

However, to keep this platform from becoming congested, we urge
you to enter your instructions as soon as possible, and not to wait
until the day before the Shareholders’ Meeting.

Notification of the assignment or repeal of a proxy given to a third party, by post or online (via VOTACCESS)

You are reminded that for any proxy given by a shareholder without
indicating a Proxyholder, the Chairman of the Shareholders’ Meeting
will vote in favour of adopting the draft resolutions presented or
approved by the Board of Directors and vote against the adoption of
all other draft resolutions.

Pursuant to Article R. 225-79 of the French Commercial Code, notice

of the assignment or repeal of a proxy given to a Third Party may first

be given by mail:

= holders of registered shares (pure or administered) should return
the Single Form, which they will receive with the meeting notice, to
the centraliser using the prepaid reply envelope attached to the
meeting notice;

holders of bearer shares may ask their account-keeping institution
for a Single Form. Once filled out by the shareholder, this form
should be returned to their account-keeping institution, which will
attach a certificate of attendance to it and mail it to the centraliser:
Société Générale Securities Services - Service Assemblées.

In order to be counted, forms must be received by Société Générale -
Service des Assemblées no later than three calendar days before the
Shareholders’ Meeting, i.e. Friday 17 July 2026 by 11:59pm (Paris time).

Notice of the assignment or repeal of a proxy given to a Third Party
may also be given more quickly online by the following procedures:

REMY COINTREAU
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= holders of registered shares (pure or administered): must make
their request via the site https://sharinbox.societegenerale.com by
logging in as specified above for the vote or giving proxy to the
Chairman. After logging in, the shareholder should follow the
instructions on the screen to access the “VOTACCESS” website to
appoint or revoke a Proxyholder;

holders of bearer shares: must make their request via the Internet
portal of their securities account keeper to access the
VOTACCESS site, no later than Monday 20 July 2026 (D-1) at
3:00pm.

Written and signed proxies must indicate the surname, first name and
address of the shareholder as well as those of their proxyholder. The
proxy is revoked under the same formal conditions as those used for
its assignment.

Assignments or repeals of proxies expressed by the VOTACCESS
system must reach Société Générale no later than Monday 20 July
2026 at 3:00pm (Paris time).

Any shareholder who has already cast a vote remotely, sent a proxy or
requested an admission card or a shareholding certificate (under the
conditions defined in paragraph Il of Article R. 225-85), may no
longer choose another method of participation in the meeting.
Shareholders who have voted remotely (online or using the paper
voting form) will no longer be able to vote directly at the meeting or
to be represented by a proxy, but will be able to attend.



PROCEDURES FOR PARTICIPATING IN THE MEETING

2. REQUESTS FOR INCLUSION OF DRAFT RESOLUTIONS
OR ITEMS FOR THE AGENDA

One or more shareholders representing at least the fraction of share
capital specified by applicable laws and regulations may request the
inclusion of items for the agenda or draft resolutions under the
conditions laid down in Articles L. 225-105 and R. 225-71 to R. 225-73
of the French Commercial Code.

Requests for inclusion of items or draft resolutions on the agenda by
shareholders satisfying the legal conditions must be received, under
the terms set forth by Articles R. 225-73 and R. 22-10-22 of the
French Commercial Code, at the Company’s registered office (or
preferably the Administrative department: 21 rue Balzac, 75008 Paris)
by registered letter with acknowledgement of receipt or
electronically (preferred method) by logging on to the Company's
website:  www.remy-cointreau.com, in the "Contact / Financial
Information" section, no later than the twenty-fifth calendar day
before the date set for the General Meeting, i.e. Friday 26 June 2026.

3. WRITTEN QUESTIONS

Pursuant to Article R. 225-84 of the French Commercial Code,
shareholders wishing to ask written questions should, as from this
publication and no later than four business days before the meeting
date, i.e. Wednesday 15 July 2026 at 11:59pm (Paris time), send their
questions to the registered office by registered letter with
acknowledgement of receipt to the Chairman of the Board of
Directors, or, preferably, by email to the following
address: AG2026@remy-cointreau.com

They must be accompanied by a share registration certificate proving
that the authors of the request hold or represent the fraction of the
share capital required by the aforementioned Article R. 225-71.
Furthermore, the request for inclusion of draft resolutions should be
accompanied by the text of the draft resolutions, and the request for
inclusion of items on the agenda should be substantiated.

The meeting’s review of the items and draft resolutions filed by the
shareholders under the legal and regulatory conditions is subject to
transmission by the authors of the request for a new certificate
showing share registration under the same conditions at D-5 (ie.
Tuesday 14 July 2026 at 00:00am Paris time).

These items or new draft resolutions will be included on the meeting
agenda and brought to the shareholders’ attention under the
conditions set forth by current regulations (specifically on the
Company website: www.remy-cointreau.com).

To be taken into account, these questions must be accompanied by
an account registration certificate.

The Board of Directors will answer these written questions either
during the meeting or via the Company’s website. A single answer
may be provided for several questions with the same content.

After the meeting, all answers will be posted on the Company’s
website: www.remy-cointreau.com

4. DOCUMENTS ACCESSIBLE TO SHAREHOLDERS

Documents that should be made accessible to shareholders for the
meeting will be available at the Company’s administrative department
(21, rue Balzac, 75008 Paris, France), as from the publication of the
meeting notice, and will be only viewable on the premises by
appointment. They will also be made available to shareholders on the
Company’s website: www.remy-cointreau.com

The documents and information referred to in Article R. 22-10-23 of
the French Commercial Code, which are to be presented at the
General Meeting, will be made available from the twenty-first day
prior to the General Meeting, i.e. Tuesday 30 June 2026 on the
Company's website: www.remy-cointreau.com.

REMY COINTREAU
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PROCEDURES FOR PARTICIPATING IN THE MEETING

5. LIVE AND RECORDED BROADCASTS OF THE MEETING

In accordance with Articles L. 22-10-38-1 and R. 22-10-29-1 of the
French Commercial Code, the meeting will be broadcast live in full
via the Company’'s website (https://www.remy-cointreau.com/fr/)
unless transmission is prevented or seriously disrupted due to

The Board of Directors

REMY COINTREAU
NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026

technical difficulties. A video recording of the meeting will also be
available to view at https://www.remy-cointreau.com/fr/ no later than
seven working days after the date of the meeting and for a minimum
of two years from the date it is posted online.



SUMMARY OF THE ACTIVITY
FOR 2025-26

CONSOLIDATED FULL YEAR RESULTS 2025-26

(APRIL 2025 - MARCH 2026)

FULL-YEAR RESULTS IN LINE WITH TARGETS

RC FORWARD TRANSFORMATION PLAN: DRIVING GROWTH AND CREATING VALUE (€100 MILLION® OVER 3 YEARS)
2026-27 OBJECTIVES: RETURN TO GROWTH AND SLIGHT IMPROVEMENT IN CURRENT OPERATING MARGIN ON AN ORGANIC

BASIS

Rémy Cointreau’s sales came to €935.3 million in full-year 2025-26,
up +0.2% on an organic basis (-5.0% as reported), in line with
objectives. Current Operating Profit was €165.4 million, down -11.5%
on an organic basis. This mainly reflects a decline in gross margin
linked to incremental customs duties, as well as unfavorable trends in
price mix and production costs. This deterioration was partially offset
by strict control of overhead costs. During the year, current operating
income was impacted by the unfavorable exchange rate fluctuations
of the US dollar and the Chinese renminbi against the EUR, its main
invoicing currencies. The total effect of exchange rate fluctuations
was -€26.6 million.

() At Current Operating Profit level.

Current Operating Margin was down by -4.4 points to 17.7% as
reported (of which -2.6 points on an organic basis).

This evolution reflects a -3.7 points decline in gross margin on an
organic basis to 65.8%. Contributing factors were incremental custom
duties, an unfavorable price-mix effect, and a rise in production
costs. In 2025-26, the Group has also moderately reduced its
marketing and communications expense ratio as a percentage of
revenue which nonetheless remained high (19.7% of sales). In parallel,
the group records a reduction in the overhead cost ratio (organic
decrease of 0.4 points in sales ratio), despite the reintegration of
€11 million from last year’s one-off savings).

Finally, net profit Group share stood at €78.7 million, down -35.1% as
reported, for a net margin of 8.4%, down -3.9 points as reported.

REMY COINTREAU
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SUMMARY OF THE ACTIVITY FOR 2025-26

KEY FIGURES

Organic change

Key figures — in €m (unless otherwise stated) 2025-26 2024-25 Reported change vs. 2024-25 vs. 2019-20
Sales 935.3 984.6 -5.0% +0.2% -4.6%
Gross margin (%) 65.8% 70.6% -4.7 pts -3.7 pts -0.8 pts
Current Operating Profit 165.4 217.0 -23.8% -11.5% -18.1%
Current operating margin (%) 17.7% 22.0% -4.4 pts -2.6 pts -3.2 pts
Net profit - Group share 78.7 121.2 -35.1% -21.1% -26.7%
Net margin (%) 8.4% 12.3% -3.9 pts -2.6 pts -2.9 pts
Net profit - Group share excl. non-
recurring items 892 128.0 -30.3% -16.6% -23.6%
Net margin excl. non-recurring items (%) 9.5% 13.0% -3.5 pts -2.2 pts -2.7 pts
EPS Group share (€) 1.51 2.36 -36.0% -22.2% -30.0%
EPS Group share excl. non-recurring
items (€) 1.7 249 -312% -17.8% -27.0%
Net debt /EBITDA ratio 3.22x 2.40x +0.82x +0.82x +1.36x
CURRENT OPERATING PROFIT BY DIVISION

Organic change
In €m (unless otherwise stated) 2025-26 2024-25 Reported change vs. 2024-25 vs. 2019-20
Cognac 141.5 184.5 -23.3% -12.6% -26.1%
As % of sales 24.7% 30.2% -55pts -3.6 pts -28 pts
Liqueurs & Spirits 431 515 -16.3% -3.1% +31.9%
As % of sales 12.5% 14.6% -2.1pts -0.8 pt -0.6 pt
SUBTOTAL : GROUP BRANDS 184.6 236.0 -21.8% -10.5% -17.6%
As % of sales 20.1% 24.5% -4.4 pts - 2.7 pts -3.7 pts
Partner brands 1.3) (1.4) -8.6% -9.4% -19.4%
Holding company costs (17.9) (17.7) +1.5% +1.9% -11.2%
TOTAL 165.4 217.0 -23.8% -11.5% -18.1%
As % of sales 17.7% 22.0% -4.4 pts -2.6 pts -3.2 pts

Cognac

Sales in the Cognac division declined -0.5% on an organic basis in
2025-26, including a +7.8% up in volumes and a Price-Mix effect of
-8.3%. This performance primarily reflects strong sales growth in the
Americas, driven by a favorable comparison base and a sequential
improvement in the change in depletion compared to last year. Rémy
Martin notably benefited from the initial results of initiatives
undertaken to revitalize Rémy Martin VSOP and the improved
performance of the premium segment. Meanwhile, the Asia Pacific
region recorded a moderate decline in sales, hampered in China by
complex market conditions and disruptions in the travel retail sector
during the first half of the year. However, Rémy Martin demonstrated
good resilience and continued to gain market share. Conversely, the
rest of Asia generated strong sales growth, supported by the
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performance of Rémy Martin VSOP and Rémy Martin XO. Finally, the
Europe, Middle East, and Africa region remains affected by a sluggish
and competitive consumer environment.

The Current Operating Profit fell -12.6% on an organic basis to
€141.5 million, with current operating margin down -3.6 points to
24.7%. This mainly reflects lower gross margin, which nonetheless
remained high (-5.5 points on an organic basis, to 67.2%). Negative
factors included an unfavorable price mix, higher production costs,
and the recognition of additional customs duties. These impacts were
partially offset by continued tight control of overhead costs (sales
ratio down 0.5 points on an organic basis) and a more selective
approach to investment in marketing and communications (sales ratio
down 1.4 points on an organic basis, while remaining high).



Liqueurs and Spirits

The Liqueurs & Spirits division recorded organic revenue growth of
+2.8% in 2025-26, including a +2.6% increase in volume and a +0.2%
Price-Mix effect. This performance reflects the strong results of
Cointreau, The Botanist, and Bruichladdich. The Americas region was
the division's main growth driver, supported by a favorable
comparison base and robust depletions. The Asia Pacific region
generated solid growth, primarily driven by Bruichladdich whisky,
which benefited from a sales recovery in China and excellent
momentum in Japan and the rest of Asia. The Europe, Middle East,
and Africa region recorded a more mixed performance, impacted by a
cautious consumer environment.

The Current operating profit declined -3.1% on an organic basis to
€43.1 million, setting margin at 12.5%, down by -0.8 points. This

CONSOLIDATED RESULTS

SUMMARY OF THE ACTIVITY FOR 2025-26

reflected a decline in gross margin (-1.4 points on an organic basis, to
66.0%), due primarily to the integration of incremental customs
duties and a slight increase in marketing and communications
investment (sales ratio up by 0.2 points). It was partially offset by a
reduction in overhead costs (sales ratio down 0.7 points on an organic
basis).

Partner Brands

Sales of Partner Brands were down -224% on an organic basis in
2025-26.

Current Operating Profit came to -€1.3 million full year in 2025-26,
compared with -€1.4 million in 2024-25.

Current Operating Profit (COP) stood at €165.4 million, down -23.8%
as reported (-11.5% on an organic basis). This takes into account a
-10.5% organic decline in Current Operating Profit for Group Brands,
a negative contribution from Partner Brands, and nearly unchanged
holding costs.

This performance also includes a negative currency effect of
-€26.6 million, linked primarily to trends in the US dollar and Chinese
renminbi. The average euro/dollar exchange rate deteriorated from
1.07 in 2024-25 to 1.16 in full-year 2025-26, while the average hedging
rate deteriorated from 1.09 to 1.15 over the same period. The average
euro/renminbi exchange rate worsened from 7.76 in 2024-25 to 8.23
in 2025-26, and the average hedging rate deteriorated from 7.65 to
8.21 over the period.

Current Operating Margin stood at 17.7%, down -4.4 points as
reported (of which -2.6 pts on an organic basis).

Other operating costs and income stood at -€13.9 million in 2025-26
compared with -€6.0 million in 2024-25, including depreciation of
Westland assets and restructuring in the Benelux linked to changes in
the distribution network.

As a result, operating profit stood at €151.5 million in 2025-26, down
-28.2% as reported.

Financial expense totaled -€42.1 million in 2025-26, compared with
-€42.6 million in 2024-25.

Taxes came to €31.4 million, for a nearly unchanged effective tax rate
of 28.7% in 2025-26 (28.2% excluding non-recurring items) compared
with 28.6% in 2024-25 (27.2% excluding non-recurring items).

Net profit Group share stood at €787 million, down -351% as
reported, for a net margin of 8.4%, down -3.9 points as reported.

EPS Group share stood at €151, down -36.0% as reported from
2024-25. Excluding non-recurring items, the figure is €1.71.

Net debt rose by €15.0 million to €690.4 million at March 31, 2026.
This was primarily due to a decline in EBITDA that was partly offset
by a sharp improvement in Free Cash Flow resulting from marked
optimization of working capital. As a result, the Group reported a
steep improvement in its cash conversion from 10% in 2024-25 to
27% in 2025-26. The net debt/EBITDA ratio stood at 3.22x at March
31,2026 compared with 2.40x at March 31, 2025, reflecting the impact
of lower EBITDA and not a worsening in the Group's balance sheet.

Return on capital employed (ROCE) was 7.7% at March 31, 2026,
down -2.6 points (of which -1.4 points on an organic basis) reflecting
the decline in profitability of Group brands combined with ongoing
strategic purchases of eaux-de-vie, which weighed on capital
employed.

The Board of Directors of Rémy Cointreau will recommend that
shareholders approve an ordinary dividend of €0.75 per share at the
General Meeting on July 21, 2026, (compared with €1.50 in 2024-25).
The dividend will consist of a €0.50 cash payment and a further €0.25
payable either in cash or in shares.

REMY COINTREAU
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SUMMARY OF THE ACTIVITY FOR 2025-26

2026-27 OBJECTIVES

In 2026-27, Rémy Cointreau anticipates a return to sustainable
organic sales growth, with momentum expected to strengthen
progressively over the year.

The Group also anticipates a slight organic improvement in Current
Operating Margin. This projection is based on Current Operating
Profit integrating an estimated €20 million® in customs duties,
compared with around €15 million in 2025-26.

RC FORWARD 2028-29

Finally, Rémy Cointreau aims to maintain its leverage (net debt/
EBITDA) below 3.5x at March 31, 2027.

In a particularly volatile environment and based on estimates to date,
the Group expects a negative full-year currency effect of:

= between -€15 million and -€20 million on sales;

= between -€5 million and -€8 million on Current Operating Profit.

In a persistently complex and volatile environment, both economic
and geopolitical, Rémy Cointreau has decided to go on the offensive
with RC Forward, an ambitious three-year transformation plan.

The plan marks a decisive shift for the Group, with a particular focus
on regaining market share, maximizing the potential of its brands, and
sustainably strengthening its business model. It also represents a
major contributor to the medium-term strategy and is designed to
gradually reduce its dependence on macroeconomic cycles.

RC Forward is structured around three major strategic initiatives:

= The first aims to implement several sizeable growth projects
designed to shape the Group’s sales trajectory over the medium
term. These initiatives are designed to sustainably reignite growth
in Cognac, accelerate the development of other strategic
categories, and strengthen the Group’s presence in high-potential
markets. Rémy Cointreau has identified five priority initiatives: the
launch of a breakthrough innovation for Rémy Martin in the United
States in Q1 2027-28, unlocking the full potential of both Rémy
Martin XO and the Prestige division, scaling up in emerging
markets, and accelerating the expansion of Global Travel Retail.

These projects, which will contribute increasingly over time,
represent important long-term growth drivers for the Group.

= The second initiative focuses on improving commercial execution
by making distribution networks more efficient; by strengthening
the Revenue Growth Management program; and by optimizing the
effectiveness of A&P investments.

= The third initiative will strengthen the Group’s business model
through increased centralization of Group procurement.

Finally, RC Forward will be accompanied by a shift to a more agile and
efficient business model, based on a clearer definition of roles
between brands and regions, as well as simplified internal processes.

By 2028-29, Rémy Cointreau plans to generate approximately €100
million of value creation compared to 2025-26, at COP level. This
estimate corresponds to the plan’s gross contribution in the current
economic environment, at constant exchange rates.

The value generated by RC Forward will reinforce the Group’s
medium-term objectives, which will be announced on November 25,
2026, alongside publication of first-half results.

(1) The COP forecast includes customs duties of €20 million (of which €15 million in the United States and €5 million in China). These estimates are based on the

following assumptions:

- a minimum import price in China as defined in the agreement signed with MOFCOM;

- customs duties on US imports set at 15% for the European Union, and at 10% for the United Kingdom and Barbados.
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FINANCIAL RESULTS
OF THE PAST FIVE YEARS

At 31 March (in € millions, except number of shares) 2026 2025 2024 2023 2022
1. Share capital at year-end

Share capital 84.1 835 82.0 813 81.8
Number of shares in circulation 52,589,879 52,160,291 51,252,969 50,785,696 51,152,502

Maximum number of shares to be created through the conversion
of bonds

2. Operations and results for the financial year

Sales (excluding taxes) 21.5 18.8 18.5 251 22.7
Profit before tax, amortisation and provisions 301 79 175.5 153.4 168.1
Income tax 7.2 9.8 6.1 55 6.6
Profit after tax, amortisation and provisions 425 15.6 175.8 154.2 155.4
Dividends 526 782 102.5 1524 145.8
3. Earnings per share (in €)

Profit after tax, but before amortisation and provisions 0 0.34 3.54 312 342
Profit after tax, amortisation and provisions 0.81 0.30 343 3.04 3.04
Net dividend distributed per share® 1.00 1.50 2.00 3.00 2.85

4. Employees

Number of employees

Total payroll

Amount paid in employee benefits

Profit sharing (included in total payroll)

(1) For 2026, subject to approval of the Ordinary Shareholders’ Meeting.
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GOVERNANCE

COMPOSITION OF THE BOARD OF DIRECTORS

MEMBERS OF THE BOARD OF DIRECTORS

COMPOSITION OF THE BOARD OF DIRECTORS AT 31 MARCH 2026

12

Board members 7
independent
3 Board members
(excluding non-voting

non-voting Board Board members)

members

6,2

55,5 years average length of 500/0
average age service on Board of Women (excluding
of Board Directors (excl. non-voting
members non-voting Board Board members)
members)

58%

independent
Board members
(excluding non-voting
Board members)

50% 4

men (excluding nationalities
non-voting represented
Board members)

The Board of Directors’ membership is organised to achieve a balance of experience, skills, independence and ethical behaviour, while
maintaining a balanced representation of women and men on the Board of Directors and recognising the specific features of the Rémy Cointreau

Group's shareholder structure.
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At 31 March 2026, the Board of Directors had 12 full Board members and three non-voting Board members:

OVERVIEW OF THE BOARD OF DIRECTORS AT 31 MARCH 2026

GOVERNANCE

[
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i .8 3 %
2 < §E £ £
= ° T 9 5
@ 2 @ g E a o Member
T ° 2 £ > T‘i—, ; _g Length of service of a Board
$ < 3 2 2 S = K on the Board committee
Marie-Amélie de Leusse F 48 ‘ ' 12,935 24/07/2019 2028 SM 6 years and 8 months
3 years and 8 months Chairman
Elie Hériard Dubreuil M o4 () 539 20/11/2018  20275M  2yearsand8months  copce
Non-voting Board )
NRC @
Caroline Boi Foa () 4,687 242020 ) 17 om e e, AFCC
aroline Bois , 24/07/2019 1 year.arvd 5 months Non- NRC @
voting Board member
Héléne Dubrule F 60 ‘ ' 100 ®  24/07/2019 2028 SM 6 years and 8 months CSRC®
Laure Hériard Dubreuil F 48 ‘ ' 105 26/07/2011 2026 SM 14 years and 8 months
aa
Jessica Spence F 50 100 e  22/07/2025 2028 SM 8 months CSRC®
Chairman of
Bruno Pavlovsky M 63 ‘ ' 100 ® 29/07/2015 2027 SM 10 years and 8 months the NRC @
Pierre Bidart M e () 200 e 18/07/2024 2027SM  1yearand 8 months AFC O
Marc Verspyck M 60 ‘ ' 100 e 22/07/2021 2027 SM 4 years and 8 months AFC®
Alain Li M 65 g 500 e 21/07/2022 2028 SM 3 years and 8 months
. Chairwoman
Sonia Bonnet-Bernard F 63 ‘ ' 200 ® 20/07/2023 2026 SM 2 years and 8 months of the AFC ©
Orpar SA (represented
by Jerbme Bosc) Mo46 () 22619410 21/07/2022 2028 SM 9 years and 8 months
NON-VOTING BOARD
MEMBERS
3 years and 8 months
Non-voting Board
Dominique Hériard Dubreuil Fos ) 2,884 07/09/2004 2026 Board 1 ‘o1& BON CSRC®
17 years and 7 months
Nicolas Hériard Dubreuil M o4 () 1499 22/07/2025 2026 Board 8 months
Marc Hériard Dubreuil M 74 ‘ ' 10 07/09/2004 2026 Board 21 years and 7 months

(1 Audit-Finance Committee.
(2) Nomination and Remuneration Committee.

(3) Corporate Social Responsibility Committee.
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OVERVIEW OF THE COMMITTEES AT 31 MARCH 2026

AUDIT-FINANCE

Sonia Bonnet-Bernard ¢
Caroline Bois
Pierre Bidart &

Marc Verspyck ¢

NOMINATION AND

COMMITTEE REMUNERATION COMMITTEE . RESPONSIBILITY COMMITTEE
4 members 4 members 4 members
75% independent 50% independent 50% independent

Bruno Pavlovsky &
Caroline Bois
Alain Li
Elie Hériard Dubreuil

CORPORATE SOCIAL

Elie Hériard Dubreuil *
Jessica Spence ¢

Hélene Dubrule &

Dominique Hériard Dubreuil

# Independent Board member * Chairman/Chairwoman

All committees have a high number of independent Board members:
75% for the Audit-Finance Committee, 50% for the Nomination and
Remuneration Committee and 50% for the Corporate Social
Responsibility Committee. The Chairman or Chairwoman of each of
these committees is independent. Only the Corporate Social
Responsibility Committee, whose organisation is not regulated, is
chaired by a non-independent Board member within the meaning of
the AFEP-MEDEF Code.

Of these 12 Board members:

= five are from the reference shareholder, including four from the
Hériard Dubreuil family (Marie-Amélie de Leusse, Elie Hériard
Dubreuil, Caroline Bois, Laure Hériard Dubreuil) and Orpar SA,
represented by Jérome Bosc;

= seven are independent Board members: Héléne Dubrule, Sonia
Bonnet-Bernard, Jessica Spence, Pierre Bidart, Bruno Pavlovsky,
Marc Verspyck and Alain Li.

Three non-voting members, Nicolas Hériard Dubreuil, Dominique
Hériard Dubreuil and Marc Hériard Dubreuil, represent the reference
shareholder.

With regards to members elected by employees, the Company
complies with the provisions of Article L. 225-27-1 of the French
Commercial Code in this respect since it has no employees.

Procedure for the appointment of Board members

The Board of Directors is renewed on a rotating basis each year, such
that renewals are spaced as evenly as possible and, in any event, the
entire Board has been renewed at the end of a three-year period.

If one or more seats become vacant or if the Board wishes to expand
or modify its membership, the Nomination and Remuneration
Committee will determine the skills and experience required to fill
the role based on its diversity policy and the skill requirements
identified, particularly during the annual assessment of the operation
of the Board and committees.
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The committee selects candidates, with the help of a designated
recruitment firm if appropriate, and, following individual interviews
with each member of the committee, introduces the selected
candidate(s) to the Board of Directors, and asks the Shareholders’
Meeting to approve their appointment.

The same procedure applies to the selection of non-voting Board
members who are directly appointed by the Board, but without the
need for ratification by the Shareholders’ Meeting.

Onboarding procedure for Board members

New Board members undergo an onboarding process in the period
following their appointment to gain a solid grounding in the Group’s
business lines, organisation, strategy, geographical presence, product
positioning, customer base, financial characteristics and regulatory
environment. During this process, they meet the Chief Executive
Officer, the Chief Financial Officer and the heads of the Group's
divisions and business lines. They also take part in visits to the
Group's sites.

Training for Board members

Each Board member may receive, if he or she deems it necessary,
additional training on specific matters relating to the Group, its
business lines and sectors of activity, including corporate social
responsibility issues.

Board members who serve on the CSR Committee receive training on
the Group’s CSR issues at quarterly committee meetings led by the
CSR Department, which focus on monitoring CSR targets and the
measures introduced by the Group.

A “CSR Academy” training course (the content of which is described
on page 110 of the 2025-26 Universal Registration Document,
developed in conjunction with an external consultancy, was
introduced in 2024 for Board members interested in learning about
environmental issues and the associated actions taken by the Group.



Diversity policy of the Board of Directors

Policy criteria

Experienced and complementary Board members

Competence and experience in the financial arena, the luxury goods
sector and the management of large international companies are the
selection criteria for Board members. The Board members come from
varied backgrounds and have complementary professional experience
and skills. The presence of several members who are permanent
residents in various other countries lends a welcome international
and cultural dimension to the Board of Directors’ work, either
because they have performed a role outside of France during their
career, or because they hold or have held one or more appointments
in non-French companies.

The Board of Directors is careful to maintain a balance between
Board members with historical knowledge of Rémy Cointreau and
members who have joined the Board more recently. Diversification is
achieved by ensuring that the proportion of independent Board
members remains above the threshold of one third recommended by
the AFEP-MEDEF Code.

These principles guide the Board member selection process.

Balanced representation of men and women on the Board of Directors

At 31 March 2026, six out of a total of 12 Board members at Rémy
Cointreau were women, i.e. 50%. The Board of Directors is chaired by
a woman and her deputy is also a woman. Two committees of the
Board of Directors have an equal number of male and female
members. The Audit-Finance Committee is chaired by a woman.

Policy implementation

To implement this diversity policy, the Board of Directors refers to
the yearly review of its work (for more details on the assessment of

GOVERNANCE

the Board of Directors, see section 3.2.5 of the 2025-2026 Universal
Registration Document).

Because Board members’ terms of office are renewed gradually and
according to a schedule, the Company is able to look ahead and
identify which skills will need to be replaced or developed according
to trends in the wine and spirits industry and the Company’s markets.

During the 2025-2026 financial year:

= the Shareholders’ Meeting appointed Jessica Spence as a Board
member to replace Olivier Jolivet, thereby supporting gender
diversity on the Board of Directors;

= the appointment of Jessica Spence also increases the
representation of international directors on the Board,

= the Board of Directors reappointed Dominique Hériard Dubreuil as
a non-voting Board member and as a member of the Corporate
Social Responsibility Committee, owing to her experience and in-
depth knowledge of the Group’s CSR and sustainable development
issues;

= the percentage of independent Board members at 31 March 2026
was 58% (excluding non-voting Board members). This percentage
remains significant for a Group with a reference shareholder.

Diversity policy applied to senior management

= The Board of Directors also monitors the implementation of the
Group's diversity policy, specifically as regards the balanced
representation of men and women on the Group Executive
Committee and in positions of greater responsibility.

= At 31 March 2026, five of the 10 members of the Group Executive
Committee were women, i.e. 50%.

= For more information about the diversity policy applied within the
Group’s Executive Committee and, more generally, within the
Group as a whole, see section 14.1.5 of the Universal Registration
Document.
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SKILLS MAP OF THE MEMBERS OF THE BOARD OF DIRECTORS AT 31 MARCH 2026

WINE & SpPIrRIT EXPERTISE
Dominique Hériard Dubreuil,

Laure Hériard Dubreuil, Marie-Amélie de Leusse, Hélene Dubrule, Jessica Spence,
Caroline Bois, Jessica Spence, Elie Hériard Dubreuil, Alain Li, Nicolas Hériard Dubreuil,

Marc Hériard Dubreuil, Elie Hériard Dubreuil, Jéréme Bosc and Pierre Bidart

Nicolas Hériard Dubreuil and Pierre Bidart
ENVIRONMENT, SOCIAL AND GOVERNANCE
Sonia Bonnet-Bernard,
. Dominique Hériard Dubreuil,
FAMILY-OWNED COMPANIES Hélene Dubrule, Jessica Spence, Bruno Pavlovsky,

LISTED ON THE STOCK EXCHANGE Elie Hériard Dubreuil, Marc Verspyck,
Dominique Hériard Dubreuil, Alain Li and Jérome Bosc
Laure Hériard Dubreuil,

DIGITAL AND INNOVATION

Marie-Ameélie de Leusse, INTERNATIONAL EXPERIENCE
Caroline Bois, Héléne Dubrule, ¢ | — o .
Jessica Spence Laure Hériard Dubreuil,
P ’ Marie-Amélie de Leusse, Caroline Bois,

Marc Hériard Dubreuil,
Elie Hériard Dubreuil,
Nicolas Hériard Dubreuil
and Jéréme Bosc

Sonia Bonnet-Bernard et Jessica Spence
Elie Hériard Dubreuil,

Nicolas Hériard Dubreuil, Marc Verspyck,
Alain Li and Pierre Bidart

Luxury BusINESs EXPERTISE
Dominique Hériard Dubreuil,
Laure Hériard Dubreuil,

FINANCE-AUDIT Marie-Amélie de Leusse, Caroline Bois,
Marie-Amélie de Leusse, Héléne Dubrule, Bruno Pavlovsky,
Caroline Bois, Sonia Bonnet-Bernard, Alain Li and Pierre Bidart

Marc Hériard Dubreuil, Elie Hériard Dubreuil,
Nicolas Hériard Dubreuil, Marc Verspyck,
Alain Li, Jérome Bosc and Pierre Bidart
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LIST OF APPOINTMENTS HELD BY THE BOARD MEMBERS AT 31 MARCH 2026

Board member profiles

MARIE-AMELIE DE LEUSSE

CHAIRWOMAN OF THE BOARD OF DIRECTORS SINCE 21JULY 2022

French nationality, 48 years old

Holds: 13,038 RC shares

Date first appointed to the Board of Directors: 24 July 2019
Date term of office expires: Shareholders’ Meeting called to approve the 2028 financial statements
Business address: Andromede SAS - 25, rue Balzac - 75008 Paris, France

After graduating in international finance from ESCP-EAP, Marie-Amélie de Leusse began her career with Societé
Generale Investment Banking in London. She then joined NM Rothschild & Sons, where she served in various roles
within the Capital Goods team in the Mergers/Acquisitions department. Following this, she held management control

positions at Rémy Cointreau®.

PRINCIPAL APPOINTMENT OUTSIDE THE GROUP
= Deputy Chief Executive Officer of Andromede SAS

OTHER CURRENT APPOINTMENTS

m  Chairwoman of the Supervisory Board of E. Rémy Martin & C° SAS
m  Chairwoman of the Supervisory Board of Cointreau SAS
= Member of the Board of Directors of Oeneo SA®

5 Member of the Appointments and Human Resources Committee
(CNRH) of Oeneo SA®

= Chief Executive Officer of Aleteia 2 SAS

= Board member of Mount Gay Distilleries Ltd.
= Board member of Rémy Cointreau Libra SAS
= President of Rémy Cointreau Amérique

= President of Rémy Cointreau USA

m Vice-Chairwoman of the Board of Directors and Deputy Chief
Executive Officer of Orpar SA

= Vice-President and Deputy Chief Executive Officer of Beauregard
Holding

= |ndependent Board member of TERACT

= Member of the Board of Directors of MEDEF Paris

= Member of the Executive Committee of MEDEF

5 Member of the Board of Directors of FEVS

= Member of the Board of Directors of Comité Colbert

PREVIOUS APPOINTMENTS
(held during the past five years and now ended)

Member of the Supervisory Board of Andromede SAS

Member of the Management Board of Andromede SAS
Non-voting Board member of Rémy Cointreau®
Vice-Chairwoman of the Board of Directors of Rémy Cointreau®
Vice-Chairwoman of the Board of Directors of Oeneo SA®

Non-voting member of the Supervisory Board and the Governance
Committee of EthiFinance

President of Cointreau SAS
President of E. Rémy Martin & C° SAS

Representative of E. Rémy Martin & C°® SAS, President of Domaines
de Rémy Martin SAS

President of Rémy Cointreau Services SAS

Representative of Rémy Cointreau Services SAS, President of
Financiere Rémy Cointreau SA/NV

(1) Listed company.
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GOVERNANCE

CAROLINE BOIS HERIARD DUBREUIL
VICE-CHAIRWOMAN OF THE BOARD OF DIRECTORS SINCE 21 JULY 2022

French nationality, 49 years old

Date first appointed to the Board of Directors: 24 November 2020

Date term of office expires: Shareholders’ Meeting called to approve the 2027 financial statements
Business address: Andromede SAS - 25, rue Balzac - 75008 Paris, France

Holds: 4,723 RC shares

Ms Bois holds a master’s degree from HEC Paris and completed the Executive Management Acceleration Programme
(MAP) at INSEAD. From 1998, Caroline held various leadership positions in finance and project management at
Freelance.com, Dictis, and International SOS, before joining Rémy Cointreau as Head of Group Management
Control and Planning in 2014.

In 2019, she joined the Andromede Group as Deputy Chief Executive Officer.
She has extensive experience in finance and management.

Caroline Bois Heériard Dubreuil is also Chairwoman of the Hériard Dubreuil family foundation: Famille Partage
Espérance. The initial aim is to develop and finance intergenerational housing as an alternative to the existing social
framework and infrastructure.

PRINCIPAL APPOINTMENT OUTSIDE THE GROUP PREVIOUS APPOINTMENTS

OTHER CURRENT APPOINTMENTS

Deputy Chief Executive Officer of Andromede SAS (held during the past five years and now ended)
= Board member of Alantaya
= Member of the Strategy Committee of Alteia

L . . . o
Member of the Audit-Finance Committee of Rémy Cointreau SA « Board member of The Webster

Member of the Nomination and Remuneration Committee of
Rémy Cointreau SA®

Board member of Rémy Cointreau Libra SAS

Chairwoman of the Board of Directors and Chief Executive Officer
of Orpar SA

Member of the Board of Directors of Oeneo SA @
Member of the Audit Committee of Oeneo SA®
Chairwoman of the Famille Partage Espérance endowment fund

Member of the Supervisory Board and member of the Audit and
Risk Committee of EthiFinance SAS

Board member of MdGroup (Microdrones)

Deputy Chief Executive Officer and Board member of Beauregard
Holding

Member of the Strategy Committee of Delair SAS
Member of the Strategy Committee of Retail VR
Member of the Evolem Advisory Board (comité des sages)

Member and Vice-Chairwoman of the Board of Dynasty

M

Listed company.
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GOVERNANCE

HELENE DUBRULE

French nationality, 60 years old

Date first appointed to the Board of Directors: 24 July 2019

Date term of office expires: Shareholders’ Meeting called to approve the 2028 financial statements
Business address: Fondation de l'/Académie de Médecine - 16 rue Bonaparte - 75006 Paris, France
Holds: 7100 RC shares

Héléne Dubrule graduated from HEC in 1987 and began her career at L’Oréal, where she held marketing and
development positions for nearly 10 years within the Consumer Goods Division and was later appointed Marketing
Director within the L’Oréal Luxury Goods Division. In 2001, she also received a degree from Esmod fashion school in
Seoul, where she lived for four years. For 22 years, she held various senior positions in the Hermes Group, where she
was, in turn, International Marketing Director of Hermes Parfums, CEO of Hermeés Soie et Textiles, CEO of Hermes
Maison and President of Puiforcat. She then spent five years at the helm of the French market businesses as CEO of
Hermes Distribution France. She is currently President of the Fondation de [’Académie de Médecine, a foundation
with public benefit status. She also received the Sciences Po/IFA Board Director Certificate in 2017 and is a member
of the IFA and APIA.

PRINCIPAL APPOINTMENT OUTSIDE THE GROUP PREVIOUS APPOINTMENTS

= President of the Fondation de l'’Académie de Médecine (held during the past five years and now ended)

s Chief Executive Officer of Hermes Distribution France

OTHER CURRENT APPOINTMENTS

= Member of the Supervisory Board of the Labruyere Group

LAURE HERIARD DUBREUIL

French nationality, 48 years old

Date first appointed to the Board of Directors: 26 July 2011

Date term of office expires: Shareholders’ Meeting called to approve the 2026 financial statements
Business address: 735 Collins Ave, Miami Beach FL 33139

Holds: 105 RC shares

A graduate of the Institute of Oriental Languages and Civilisations and of the Fashion Institute of Technology, since
2000 Laure Heriard Dubreuil has served in various senior roles at Philipps-Van Heusen in Hong Kong and at Gucci in
Paris and New York. In 2006, she founded The Webster in Miami, a high-end multi-brand fashion store concept
which has seen steady growth in the United States.

PRINCIPAL APPOINTMENT OUTSIDE THE GROUP OTHER CURRENT APPOINTMENTS

= President and Chief Executive Officer of FG Webster Florida Inc. = President of Laure HD Investissements SAS

= President of LHD LLC
= President of Midnight Whisper LLC

PREVIOUS APPOINTMENTS
(held during the past five years and now ended)

= President and Chief Executive Officer of 1220 Collins Avenue

REMY COINTREAU
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GOVERNANCE

PIERRE BIDART

French nationality, 63 years old

Date first appointed to the Board of Directors: 18 July 2024

Date term of office expires: Shareholders’ Meeting called to approve the 2027 financial statements
Business address: HolBi & Partners GmbH, Dennlerstrasse 4, 8048 Zurich, Switzerland

Holds: 200 RC shares

Pierre Bidart is a graduate of HEC Paris and lives in Switzerland. He began his career in 1985 at Arthur Andersen,
before moving to Ernst & Young as an audit partner (2003-2021). He was responsible for statutory audits and
consultancy engagements for luxury, fashion, and wine and spirits groups, both in France (Louis Vuitton, LVMH,
Emanuel Ungaro, Christian Louboutin, etc.) and abroad (Fendi, Ferragamo, etc.). Mr Bidart, representing Ernst &
Young, was also a statutory auditor of Rémy Cointreau from July 2012 to July 2018.

As part of the Ernst & Young international network, he led audit digitalisation for the EMEIA region (with
responsibility for 97 countries) from 2014 to 2018, and then led the transformation of the audit operational model
within the Global Executive Layer from 2018 to 2021.

Since 2021, he has been founder and CEO of a Zurich-based consultancy firm providing management advisory
services in the areas of transformation, digitalisation, change management, coaching and support in operational
optimisation projects. He is also a senior advisor to the Ernst & Young global network on audit transformation in the
insurance, banking and industrial goods sectors in a number of countries.

PRINCIPAL APPOINTMENT OUTSIDE THE GROUP PREVIOUS APPOINTMENTS
= Managing Partner and founder of HolBi & Partners GmbH, Zurich,  (held during the past five years and now ended)
Switzerland = Partner of EY Audit France
OTHER CURRENT APPOINTMENTS
= None
2 4 REMY COINTREAU
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GOVERNANCE

JESSICA SPENCE

UK and Luxembourg nationality, 50 years old

Date first appointed to the Board of Directors: 22 July 2025

Date term of office expires: Shareholders’ Meeting called to approve the 2028 financial statements
Business address: Edgewell Personal Care, 780 3rd Avenue, New York 10024, NY, USA
Holds: 100 RC shares

Jessica Spence is President of Edgewell Personal Care’s North America business, leading the company’s commercial
operations in Canada and the United States, its biggest and most profitable market. She brings 25 years of global
spirits and consumer products experience across both commercial and brand-building roles. Most recently, she was
Suntory Global Spirits’ first President of Brands, where she led the company’s strategy to unleash the full potential of
its iconic brands by transforming the operating model to a global, brand-led model that delivers on the company’s
premiumisation and growth ambitions. Jessica became President of North America in January 2023. She joined
Suntory in 2019 from Carlsberg Group, where she served as Executive Vice President, Chief Commercial Officer,
overseeing the company’s global marketing, sales, insights, R&D and innovation functions. She previously served as
Carlsberg's Vice President Commercial for Asia based in Hong Kong. Jessica has a Master of Arts in Philosophy from
the University of Cambridge, a Postgraduate Diploma in Economics from the London School of Economics & Political
Science and an MBA from INSEAD. She is a member of the Fortune Most Powerful Women network and Women
Corporate Directors, a community of women corporate board directors.

PRINCIPAL APPOINTMENT OUTSIDE THE GROUP PREVIOUS APPOINTMENTS
= President of Edgewell Personal Care’s North America Business (held during the past five years and now ended)
OTHER CURRENT APPOINTMENTS = President of North America, Suntory Global Spirits

= None

= President of Brands, Suntory Global Spirits

REMY COINTREAU
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GOVERNANCE

BRUNO PAVLOVSKY

French nationality, 63 years old

Holds: 700 RC shares

Date first appointed to the Board of Directors: 29 July 2015
Date term of office expires: Shareholders’ Meeting called to approve the 2027 financial statements
Business address: 12, rue Duphot - 75001 Paris, France

Bruno Pavlovsky is a graduate of Ecole Supérieure de Commerce de Bordeaux (Bordeaux Management School) and
holds an MBA from Harvard University. Mr Pavlovsky began his career in 1987 as an Audit-Organisation consultant
for Deloitte. In 1990, he joined the Chanel Group where he was Administrative and Fashion Director until 1998, then
CEO in charge of Fashion (Haute-Couture, Ready-to-Wear, Accessories) until 2004. He has been President of
Paraffection since January 2003, President of the Fashion business since January 2004, President of Chanel SAS
since 2018 and President of Eres since July 2007. Bruno Pavlovsky is also Chairman of the French trade association
Chambre Syndicale du Prét-a-Porter des Couturiers et des Créateurs de Mode and Chairman of the Fondation de

’Institut Frangais de la Mode.

PRINCIPAL APPOINTMENTS OUTSIDE THE GROUP

= President of Global Fashion at Chanel
u President of Chanel SAS

OTHER CURRENT APPOINTMENTS

= Board member of Accor®

m President of Chanel Coordination, ACT.3, Ateliers de May, Barrie
France, Desrues, Eres, Etablissements Bodin Joyeux, Gant Causse,
Goossens Paris, Hugotag Ennoblissement, Le Creuset d’Art, Lemarié,
Les Ateliers de Verneuil-en-Halatte, Les Moulinages de Riotord,
Lesage Intérieurs, Lesage Paris, Maison Massaro, Maison Michel,
Manufactures de Mode, Mégisserie Richard, Montex, Paloma,
Paraffection, Partrois, Tanneries Haas, Settelile, Orlebar Brown
France, L'Atelier des Matiéres, Défiluxe SAS, 19M, Filatures du Parc,
Ready To Care, Atelier Dynale, Nevold (formerly Célofilde), Domcia
Production, Etablissements Gonthiez Freres, Tour2Main (formerly
Maroquinerie de Juin), Marque Mod, Pavliaux, FilenAiguille (Formerly
Perséphone Couture), Beynat & Janniaux Maroquiniers (formerly
Maroquinerie de Champagne), PR 3, Société de Confection de Sully,
Atelier H, Gabrielle Holding, Haspolo, Sophan, Paralliance, Arco
Marketing, Edgard Hamon Manufacture, Manufactures des Trois
Provinces (M3P), Maltier le Malletier, Monot, SAMB

u  Presidente Consiglio Amministrazione of Vimar 1991 Sr.l. (formerly Biella
Filatura S.r.L), Conceria Gaiera Giovanni S.p.A. (Italy), Cellini 04
RE.Srl (ltaly), Nillab Manifatture Italiane S.p.A. (Italy), Manufactures
De Mode ltalia Sl (Italy), Conceria Samanta S.r.l. (Italy), Calzaturificio
Gensi Group Sl (Italy), FCL Srl (ltaly), Paima S.p.A. (Italy),
FashionArt S.p.A. (Italy), Biseta S.p.a. (Italy), Mabi International Sr.l
(Italy), Chanel Coordination Sir.l. (Italy), Roveda Sr.l. (Italy), Immobili
Rosmini Sl (Italy), Grey Mer S.p.A,, Newmal Lab Scr.L (Italy), Campelli
Srl (ltaly), Renato Corti Sl (Italy)

u  President consejero of Colomer Leather group s.L.u. (Spain)

General Manager of N&B Société Civile, SCI N&B Terrasse, SCI N&B
Saint Georges, SCI N&B Bassussary, SCI N&B Penthievre, SCI N&B
Jardin Public, SCI N&B Duphot, SCI Odace, SCI Onurb, SCI
Sarouleagain, SCI Strdesoie, SCI Manaso, SCI Jolimoy, SCI
CépadulLUXE, SCI Veauldétour, SCI Ratafia, SCI N&B Anglet, SCI
Brunic, Cépabyzance

Managing Director of Lizarrieta

Manager of Eres Belgique SPRL (Belgium)

Director of Chanel Limited (UK), Barrie Knitwear Limited (UK), Eres
Fashion UK Limited (UK), Eres Paris S.L. (Spain), Orlebar Brown
Limited (UK), International Metal & Jewelry Co., Ltd. (Thailand),
Goossens UK Limited, Ultimate Yarns & Fibres Limited (UK),
Vastrakala Exports Private Limited (India), Maison Michel UK
Limited, Ultimate Yarns & Fibres Mongolia LLC (Mongolia), Metal
Jewelry (Cambodia) Co., Ltd (Cambodia)

Managing Director of Eres GmbH (Germany)

President of Eres U.S. Inc. (USA)

Board member of Tsagaan Yamaat Cashmere LLC (Mongolia)
Member of the Strategy Committee of Ets Denis et Fils

Supervisor of Manufactures de Mode Shanghai Management
Consultancy (China)

Representative of Eres (France), Manager of Eres Moda ve Liks
Tiiketim Uriinleri Limited Sirketi (Turkey)

Previous appointments (held during the past five years and now ended)
President of Manufacture de Cuir Gustave Degermann, La Forme,
Fyma Production, Coco, Borlis

General Manager of Etablissements Legeron Clerjeau Tissot, SCI
Peau Luxe

Member of the Strategy Committee of Les Moulinages de Riotord,
Tanneries Haas

Manager of Eres Moda ve Liiks Tiiketim Uriinleri Limited Sirketi

(Turkey)

(1) Listed company.
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GOVERNANCE

MARC VERSPYCK

French nationality, 60 years old

Date first appointed to the Board of Directors: 22 July 2021

Date term of office expires: Shareholders’ Meeting called to approve the 2027 financial statements
Business address: 21, avenue Georges V, 75008 Paris, France

Holds: 100 RC shares

Marc Verspyck is a graduate of ESCP and holds a DESS from the University of Paris-Dauphine. He began his career
at Air Inter as a product manager, before heading up the ground handling division in 1994. Three years later, he joined
the Group Finance department of Air France in the financing division, and in 2005 he became head of subsidiaries
and equity investments. From 2007 to 2013, he was Senior Vice President, Corporate Finance of the airline and later
on, from 2013 to 2019, Chief Operating Officer, Economy and Finance. He is a company director, has served as a
representative on professional bodies and is the author of several articles on corporate finance.

In 2022-2023, he was Chief Financial Officer of the Redland group (Sipromad/Phenixya Thomson Broadcast/
GatesAir). He joined the airline Amelia as Deputy Chief Executive Officer at the end of 2023.

OTHER CURRENT APPOINTMENTS PREVIOUS APPOINTMENTS
= Deputy CEO of Amelia (held during the past five years and now ended)
= President of Managabin SAS = None

= Member of the Supervisory Board of Aéroport de Bordeausx,

= Chairman of the Audit-Compliance-Risk Committee

() Listed company.
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GOVERNANCE

ELIE HERIARD DUBREUIL

French nationality, 48 years old

Date first appointed as a Board member: 22 July 2021

Date term of office expires: Shareholders’ Meeting called to approve the 2027 financial statements
Business address: Androméde SAS, 25, rue Balzac, 75008 Paris, France

Holds: 546 RC shares

A graduate of Ecole Nationale de la Statistique et de I’Administration Economique (ENSAE), Elie Hériard Dubreuil
began his career in structured finance and credit risk modelling at Fitch Ratings, before honing his expertise in
investment banking at CDC IXIS and the Caisse d’Epargne Group. For more than 12 years, he held various global
positions at S&P Global, where he was responsible for ratings and methodology for sovereigns, supranational bodies
and financial institutions. In 2018 and 2019, he co-managed Beyond Ratings, an innovative rating agency integrating
sustainable development, before taking over the management of EthiFinance, a European rating, research and
consulting agency supporting sustainable finance.

In July 2022, Elie Hériard Dubreuil became President of Andromede SAS.

PRINCIPAL APPOINTMENT OUTSIDE THE GROUP PREVIOUS APPOINTMENTS
= President of Androméde SAS (held during the past five years and now ended)

OTHER CURRENT APPOINTMENTS

= Non-voting Board member of Oeneo SA®
= President of Qivalio and EthiFinance SAS

= Vice-Chairman of the Board of Directors of Oeneo SA®
= Chairman of the CSR Committee of Oeneo SA®

m Chairman of the Supervisory Board of EthiFinance SAS
= Chairman of the Board of EthiFinance Ratings SL

= Chairman of the Rémy Cointreau CSR Committee®

= Deputy Chief Executive Officer of Andromede SAS

= Member of the Rémy Cointreau Nomination and Remuneration

Committee®

= Board member of MdGroup (Microdrones)

= Board member of Orpar SA

= Deputy Chief Executive Officer and Board member of Beauregard

Holding

u  Chairman of the Irini association

= Board member of Koosmik Corp.

= Non-voting member of the Strategy Committee of Delair SAS

(1) Listed company.
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GOVERNANCE

ORPAR SA

Date first appointed to the Board of Directors: 26 July 2016
Date term of office expires: Shareholders’ Meeting called to approve the 2028 financial statements

Business address: Rue Joseph-Pataa, Ancienne Rue de la Champagne - 16100 Cognac, France

Orpar holds: 22,619,410 RC shares

Orpar is the Group’s main shareholder. At 31 March 2026, it held more than one-third of Rémy Cointreau’s share
capital and more than 45% of its voting rights . Orpar’s permanent representative is Jéréme Bosc.

With an MBA in Hospitality Management earned as part of a double degree from Cornell University (United States)
and ESSEC, Jéréme Bosc began his career in consulting at Accenture, working on various assignments in France and
abroad. In 2008, he joined CBRE, a leading player in commercial real estate, to head the consulting department for
large users. At the same time, Jéréme Bosc earned a Master’s degree in real estate management from ESSEC in 2012
and became a member of the Royal Institution of Chartered Surveyors (RICS). In 2016, he left CBRE to found
Alboran. This group is developing a portfolio of hotels and offers a complete platform of services to the hospitality
industry, from investment to the operation of properties. The group currently owns and operates a portfolio of 29
hotels in France.

OTHER CURRENT APPOINTMENTS PREVIOUS APPOINTMENTS
= Chairman of the Board of Directors of (held during the past five years and now ended)
Andromede SAS = None

President of the Alboran Hotel Group and its subsidiaries
President of Atrim

President of Jecibo

General Manager of Jecimo 1, Jecimo 2 and Loumane

0

Listed company.
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GOVERNANCE

ALAIN LI

French and Hong Kong nationality, 65 years old

Date first appointed to the Board of Directors: 27 July 2022

Date term of office expires: Shareholders’ Meeting called to approve the 2028 financial statements
Business address: 6F, Jardine House, 1 Connaught Place, Hong Kong

Holds: 500 RC shares

A graduate of City, University of London, with a degree in economics and accounting and a Fellow of The Institute of
Chartered Accountants in England and Wales, Alain Li began his career at Bristol Myers as a financial analyst, and
was later appointed Project Manager in Japan. Three years later, after serving at GE as Financial Controller Europe,
he joined the Group Finance department of RISO EMEA before taking over as Chairman. In 2001, he became Chief
Financial Officer and Chairman of IDT International before joining Richemont in 2006 as CEO of APAC.

OTHER CURRENT APPOINTMENTS PREVIOUS APPOINTMENTS
= President of the French Chamber of Commerce in Hong Kong (held during the past five years and now ended)
= Senior Advisor at SIA Partners = Member of the Advisory Board of Phillips Asia

= Member of the Board of Directors of Las Vegas Sands

= Member of the Board of Directors of Dynasty Fine Wines Group
Limited

= Member of the International Advisory Council (China) of Singapore
Management University

= Member of the Board of Directors and trustee of Laureus Sport for
Good (Hong Kong) Limited

REMY COINTREAU
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GOVERNANCE

SONIA BONNET-BERNARD

French nationality, 63 years old

Date first appointed to the Board of Directors: 20 July 2023

Date term of office expires: Shareholders’ Meeting called to approve the 2026 financial statements
Business address: 60 rue de Longchamp, 92200 Neuilly sur Seine, France

Holds: 200 RC shares

A graduate of the University of Paris IX-Dauphine in accounting and finance, Sonia Bonnet-Bernard began her
career at Salustro in 1985, followed by Constantin in New York (1989-1990). A specialist in national and
international accounting standards, she was Director of International Relations at the Ordre des experts-comptables,
France'’s professional organisation of chartered accountants (1990-1996) and then General Delegate of the Arnaud
Bertrand Committee (now the department of public interest entities at the French Institute of Statutory Auditors, or
CNCC), coordinating the positions of the major audit firms in France (1996-1997).

She has been a lecturer at the University of Paris IX-Dauphine (general accounting) and at the IAE de Poitiers
(comparative accounting).

In 1998, Sonia Bonnet-Bernard joined Ricol Lasteyrie Corporate Finance as a managing partner, in charge of
independent appraisal, valuation, accounting consultancy and litigation support.

She became a partner at EY following the merger in 2015 between Ricol Lasteyrie Corporate Finance and the
EY Group.

In May 2020, she set up A2EF, a company specialising in independent financial appraisal and valuation.She is a
chartered accountant, statutory auditor, sustainability auditor and a legal expert with the Paris Court of Appeal.

PRINCIPAL APPOINTMENT OUTSIDE THE GROUP PREVIOUS APPOINTMENTS
= Chairwoman: A2EF (Associés en Evaluation et Expertise (held during the past five years and now ended)
Financiere) = None

OTHER CURRENT APPOINTMENTS

= Board member: Crédit Agricole SA - Chairwoman of the Audit
Committee - Member of the Risk Committee

= Board member: Crédit Agricole CIB - Chairwoman of the Audit
Committee - Member of the Risk Committee - Member of the
Appointments and Governance Committee

= Chairwoman: Ima France

" Honorary Chairwoman and Board member: Société Francaise des
Evaluateurs (SFEV)

= Vice-Chairwoman: Professional Association of Independent
Experts (APEI)
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GOVERNANCE

DOMINIQUE HERIARD DUBREUIL

French nationality, 79 years old

Date first appointed to the Board of Directors: 7 September 2004

Date term of office expires: July 2026

Business address: Androméde SAS - 25, rue Balzac - 75008 Paris, France
Holds: 2,884 RC shares

Dominique Hériard Dubreuil is a Public Relations graduate of IRPCS and has been a corporate officer of the
Company since December 1991. She was notably Chairwoman of the Board of Directors of Rémy Cointreau ™ from
1998 to 2000, Chairwoman of the Management Board from 2000 to 2004, and then Chairwoman of Rémy
Cointreau’s Board of Directors again ® from 2004 to 2012. Dominique Hériard Dubreuil is a Commander of the
Legion of Honour and a Commander of the National Order of Merit.

PRINCIPAL APPOINTMENTS OUTSIDE THE GROUP PREVIOUS APPOINTMENTS
= Board member of Andromeéde SAS (held during the past five years and now ended)
= Member of the Governance Committee of Andromede SAS = Board member of Bolloré SE®

APPOINTMENTS WITHIN THE REMY COINTREAU GROUP = Board member of Orpar SA

= President of the Rémy Cointreau Foundation
= Member of the CSR Committee of Rémy Cointreau SA®

= Member of the Supervisory Board of Quivalo/EthiFinance
= President of E. Rémy Martin & C° SAS
= President of Cointreau SAS

= Representative of E. Rémy Martin & C° SAS, President of Domaines
Rémy Martin SAS

= Chairwoman of the CSR Committee of Rémy Cointreau SA®
= Board member of Fondation 2°™ Chance
= Director of Mount Gay Holding

(1) Listed company.
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GOVERNANCE

MARC HERIARD DUBREUIL

French nationality, 74 years old

Date first appointed to the Board of Directors: 7 September 2004

Date term of office expires: Shareholders’ Meeting called to approve the 2026 financial statements
Business address: Androméde SAS - 25, rue Balzac - 75008 Paris, France

Holds: 770 RC shares

A graduate of ESSEC, Marc Hériard Dubreuil began his career at General Food and Leroy Somer. He was notably
Chairman of Rémy Martin and Rémy & Associés, then Chief Executive Officer of Rémy Cointreau ® from 1990 to
2000. He served as Chairman and Chief Executive Officer of Oeneo SA® from 2004 to 2014 and then as Chairman of
the Board of Directors of Oeneo SA from November 2014 to October 2016. Marc Heriard Dubreuil was Chairman of
the Board of Directors of Rémy Cointreau from 2017 to 2022.

PRINCIPAL APPOINTMENTS OUTSIDE THE GROUP PREVIOUS APPOINTMENTS
= Non-voting Board member of Androméde SAS (held during the past five years and now ended)
= Non-voting Board member of Oeneo SA® = Chairman of the Board of Directors of Rémy Cointreau SA

= Chairman of LVLF 2 SAS

= Chairman of the Board of Directors of Webster USA, Inc.
m Chief Executive Officer of Andromede SAS
= Board member of Oeneo®

= Vice-Chairman, Deputy Chief Executive Officer and Board member
of Orpar SA

= Non-Executive President of Rémy Cointreau Amérique Inc.

= President of Rémy Cointreau USA Inc.

(1) Listed company.

NICOLAS HERIARD DUBREUIL

French nationality, 48 years old

Date first appointed to the Board of Directors: 22 July 2025
Date term of office expires: July 2026

Business address: 17 rue Augier, 16100 Cognac, France
Holds: 1,499 RC shares

Nicolas Hériard Dubreuil began his career in strategy consulting after completing a degree in engineering at Télécom
Paris in 2002, followed by an MBA at INSEAD in 2007. After gaining entrepreneurial experience, Nicolas joined the
Rémy Cointreau Group in 2010 where he took on the position of Products and Estates Director for Rémy Martin in
2013. In 2016, he was appointed Chief Executive Officer of the Oeneo Group, becoming Chairman of the Board of
Directors on 1 November 2020.

OTHER CURRENT APPOINTMENTS s Board member of Cassano le chéne Gaulois

®  Chairman of the Ensemble Scolaire Sainte-Thérése association

= Chairman of the Board of Directors of Oeneo @
= Board member of Androméde SAS

= Board member of the Association des amis de l'abbaye de Bassac

= President of Domaine Saint Michel de Grandmont PREVIOUS APPOINTMENTS

= President of Sénevé Participations (held during the past five years and now ended)

= President of Sénevé Investissements = Chief Executive Officer of Oeneo ©

u Chief Executive Officer of Financiére de Nonac 2 = Board member of Sites d'Exception en Languedoc

s Board member of L’Arche en Charente

= Board member of Via Caritatis

() Listed company.

REMY COINTREAU
NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026

33



34

GOVERNANCE

Independence of the Board of Directors

The process of assessing the independence of the Company’s Board
members is implemented by the Nomination and Remuneration
Committee. On the proposal of this committee, once a year the Board
of Directors reviews the situation of each Board member based on
the independence criteria set out in the AFEP-MEDEF Code.

A Board member is classified as independent when he or she has no
relationship of any kind with the Company, its Group or its
management that may interfere with his or her freedom of judgement.

On 3 June 2026, the Board of Directors adopted the following list of
Board members classified as independent as at 31 March 2026:

Hélene Dubrule, Sonia Bonnet-Bernard, Jessica Spence, Pierre Bidart,
Bruno Pavlovsky, Marc Verspyck, Alain Li.

The table below summarises the results of the process of assessing the independence of Board members (excluding non-voting Board members)

based on the criteria set out in the AFEP-MEDEF Code.

Absence
of cross-

Employee
or Executive

Business Statutory 12 years

Director directorships relationships  Family ties Auditors on the Board Classification
Marie-Amélie de Leusse Yes Yes No Yes No No Non-independent
Caroline Bois Yes Yes No Yes No No Non-independent
Sonia Bonnet-Bernard No Yes No No No No Independent
Elie Hériard Dubreuil Yes Yes No Yes No No Non-independent
Héléne Dubrule No Yes No No No No Independent
Laure Hériard Dubreuil No Yes No Yes No Yes Non-independent
Jessica Spence No Yes No No No No Independent
Bruno Pavlovsky No Yes No No No No Independent
Pierre Bidart No Yes No No No No Independent
Marc Verspyck No Yes No No No No Independent
Orpar SA (represented by Jérome Bosc) Yes Yes No Yes No No Non-independent
Alain Li No Yes No No No No Independent

The Board of Directors is regularly informed of the independence status of each of its members.

Changes in the composition of the Board of Directors and committees after the Shareholders’ Meeting of

21 July 2026

At its meeting of 3 June 2026, the Board of Directors, on the recommendation of the Nomination and Remuneration Committee, decided to
submit the following resolutions regarding the composition of the Board to the Shareholders’ Meeting of 21 July 2026:

Renewal of the terms of office of two Board members

= Sonia Bonnet-Bernard as an independent Board member;

= Laure Hériard Dubreuil as a Board member representing the reference shareholder.

Their terms of office would be renewed for a period of three years, i.e. expiring at the end of the Shareholders’ Meeting called to approve the

financial statements for the financial year ending 31 March 2029.
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Sonia Bonnet-Bernard, 63 years old, is a chartered accountant,
statutory auditor, sustainability auditor and a legal expert with the
Paris Court of Appeal. Since 20 July 2023, the date she was first
appointed, she has served as an independent member of the Board of
Directors and of the Audit-Finance Committee, becoming
Chairwoman of that committee on 18 July 2024.

The Board of Directors believes that Sonia Bonnet-Bernard's
involvement in the work of the Board of Directors and in particular
the work of the Audit-Finance Committee, which she chairs, her
strong understanding of the Group’s issues and strategy, her solid
experience in accounting and audit, risk monitoring and management,
and in-depth understanding of financial mechanisms in international
environments make her well-equipped to continue in her role as an
independent Board member.

If she is reappointed as a Board member, Sonia Bonnet-Bernard will
continue to serve as Chairwoman of the Audit-Finance Committee.

Laure Hériard Dubreuil, 48 years old, is founder of The Webster
stores, a high-end multi-brand fashion retail concept based in the
United States, and Chairwoman and CEO of FG Webster Florida Inc.
She has been a member of Rémy Cointreau’s Board of Directors since
26 July 2011. The Board of Directors believes that her wide-ranging
expertise in the luxury sector and in-depth understanding of
e-commerce, the international perspective afforded to her by her
work with global brands, her knowledge of the challenges facing listed
family-owned companies and her international management

OVERVIEW OF THE COMMITTEES AT 21JULY 2026

GOVERNANCE

experience make her well-equipped to continue in her role as a Board
member.

As a representative of the reference shareholder, Laure Hériard
Dubreuil does not qualify as an independent Board member.

A biography of these Board members (including details of the
appointments held) is provided on pages 21 to 33 of this document.

Composition of the committees of the Board of Directors
after the Shareholders’ Meeting of 21 July 2026

At the end of the Shareholders’ Meeting of 21 July 2026 and subject
to the approval of the resolutions put to a vote:

The Board of Directors will be composed of 12 Board members and

three non-voting Board members and will have the following

characteristics (excluding non-voting Board members):

= the percentage of independent members on the Board of Directors
(58%) will remain higher than that recommended by the AFEP-
MEDEF Code, particularly for a company with a reference
shareholder; and

= the percentage of women (50%) will be in line with the legal
requirement of at least 40%.

The composition of the Board of Directors’ committees will remain
unchanged.

AUDIT-FINANCE

NOMINATION AND

CORPORATE SOCIAL

COMMITTEE REMUNERATION COMMITTEE RESPONSIBILITY COMMITTEE
4 members 4 members 4 members
75% independent 50% independent 50% independent

Sonia Bonnet-Bernard ¢x
Caroline Bois
Marc Verspyck &
Pierre Bidart &

Bruno Pavlovsky &x
Caroline Bois
Alain Li &

Elie Hériard Dubreuil

Elie Hériard Dubreuil *
Jessica Spence #
Hélene Dubrule &

Dominique Hériard Dubreuil

# Independent Board member * Chairman/Chairwoman
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AND BENEFITS

PRINCIPLES AND RULES GOVERNING THE COMPENSATION AND BENEFITS
AWARDED TO EXECUTIVE DIRECTORS AND BOARD MEMBERS

The overall compensation paid to Executive and Non-Executive
Directors is set by the Board of Directors, which decides on the basis
of recommendations issued by the Nomination and Remuneration
Committee. The committee, composed of two independent Board
members, ensures that each component of compensation responds to
a clear objective that is fully in line with the strategy and interests of
the business.

Regardless of income category, the objective of the Nomination and
Remuneration Committee is to recommend an overall compensation
package that is both competitive and attractive. To that end, it draws
on objective studies of the compensation offered by companies
comparable to Rémy Cointreau in the appropriate market, carried out
by external experts.

The committee issues its recommendations on all the items
comprising the overall compensation package, including:

= fixed compensation:

The fixed portion of compensation is determined according to the
responsibilities of the Executive Directors concerned.

A survey is regularly carried out with the help of specialist
consultancy firms to examine how the Company’'s executive
compensation structure compares with that of other SBF 120
companies for similar positions;

= annual variable compensation (bonus):

For several years, the Board of Directors has set out a procedure for
calculating the variable portion of executive compensation so that
it acts as an incentive while remaining fair. This procedure is based
on ambitious quantitative criteria, including one related to
Corporate Social Responsibility (CSR), and individual qualitative
criteria that ensure that compensation is in line with the Group'’s
performance.

This variable portion is expressed as a percentage of annual fixed
compensation. It can range from 0% to 100% if the quantitative and
qualitative objectives are achieved (on target), or up to 155% in the
case of exceptional financial performance exceeding the targets set.
The criteria are regularly reviewed and amended from time to time. At
its meetings of 3 June and 26 November 2025, the Board of
Directors, on the recommendation of the Nomination and
Remuneration Committee, reviewed the quantitative and qualitative
criteria for 2025-26 and selected the following elements:

REMY COINTREAU
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Quantitative criteria

Four quantitative criteria based on financial performance (equivalent
to 50%):

= current operating profit (consolidated);

= cash flow generation;

= consolidated net profit (excluding non-recurring items);

= ROCE (return on capital employed).

These same criteria also apply to all members of the Executive
Committee.

Individual qualitative criteria and CSR

Four qualitative criteria based on managerial and entrepreneurial
skills and on Corporate Social Responsibility (equivalent to 50%):

= |dentifying and taking appropriate measures in response to the
implementation of tariffs in China and the United States;

= Developing a transformation strategy and action plan to be
implemented following the diagnostic phase;

= Implementing a new governance structure to increase efficiency
and agility;

= CSR objectives (nature and climate, carbon impact, responsible
consumption, diversity and inclusion and security).

These criteria range from 0% to 25% of annual fixed compensation,
with the possibility of an overall assessment of the achievement of
these targets ranging from 100% to 130%. The performance of the
Executive Director is assessed annually by the Board of Directors
based on the recommendation of the Nomination and Remuneration
Committee. The qualitative criteria are reviewed annually in line with
the Group's strategic priorities. Due to the confidential nature of the
Group's strategy, details of the qualitative objectives may only be
made public at the end of each financial year, and after they have
been assessed by the Nomination and Remuneration Committee and
the Board of Directors.



= Extraordinary compensation:

The Board of Directors, acting on the recommendations of the
Nomination and Remuneration Committee, retains the option to
grant extraordinary compensation to the Executive Director in the
event of the particularly significant success of a major transaction
generating substantial and sustainable long-term economic
benefits, although only where that achievement had not been
anticipated when the qualitative criteria for the Executive
Director’s variable compensation were set.

= “Deferred” compensation:

The medium- and long-term performance incentive plan for which
the Board of Directors has applied the performance criteria
principles (details in Table 6: Performance shares granted free of
charge during the financial year to each Executive Director by the
issuer and by any Group company) in accordance with its policy on
the granting of performance shares;

= Supplementary defined-benefit pension scheme:

The supplementary defined-benefit pension scheme referred to in
Article L. 137-11-2 of the French Social Security Code is intended
to retain the key executives concerned and encourage long-term
performance. This supplementary pension scheme, which is set up
and funded by the Company and managed by a third-party
insurance company, involves the payment of an annuity calculated
as a percentage of compensation on the basis of length of service.

This scheme enables the grant, subject to performance conditions, of
supplementary pension rights which accrue each year. The annuity
provided for by the scheme is a supplementary retirement pension:
its amount is determined without reference to the pensions received
by the beneficiary under mandatory pension schemes and other post-
employment arrangements to which he or she may be entitled. Under
this scheme, annuity rights may be earned in accordance with the
performance conditions submitted to the Shareholders’ Meeting for
approval.

COMPENSATION AND BENEFITS

Eric Vallat benefited from this scheme until 24 June 2025 in his
capacity as Chief Executive Officer. His successor, Franck Marilly,
does not benefit from such a scheme.

The other benefits attached to the office of Executive Director are:

= executive unemployment insurance in the absence of an
employment contract with the Group;

= a Group defined-contribution pension plan;
= a life and disability policy;

= a healthcare scheme.

The last three schemes are allocated according to the criteria
applicable to the employee category that the Company uses to
decide on the benefits.

Compensation of the Non-Executive Director

The Board of Directors sets the compensation of the Non-Executive
Director according to the terms proposed by the Nomination and
Remuneration Committee, in line with the above-mentioned targets.

The Chairman of the Board of Directors does not receive annual or
multi-year variable compensation.

The lack of variable compensation reflects the Chairman’s

independence from senior management.

Members of the Board of Directors receive directors’ fees, the total
amount of which is set by the Shareholders’ Meeting.

In addition, the Chairman of the Board of Directors is eligible for the
following mechanisms for exercising his or her office:

= a Group defined-contribution pension plan;
= a life and disability policy.
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COMPENSATION AND BENEFITS

COMPENSATION OF EXECUTIVE DIRECTORS

Executive Directors’ compensation is presented below in accordance with the principles of the AFEP-MEDEF Code.

It consists of gross compensation and benefits in kind paid or contributed by the Company and companies controlled by it, or paid by controlling
companies.

TABLE 1 - SUMMARY OF COMPENSATION, OPTIONS AND SHARES GRANTED TO EACH EXECUTIVE DIRECTOR

2025-26 2024-25

Marie-Amélie de Leusse, Chairwoman of the Board of Directors since 21 July 2022

Compensation due in respect of the financial year (details in Table 2) €367,480 €338,025

Value of options granted during the financial year

Value of performance shares granted during the financial year -

Value of multi-year variable compensation granted during the financial year -

TOTAL €367,480 €338,025

Eric Vallat, Chief Executive Officer for the period from 1 April 2025 to 24 June 2025

Compensation due in respect of the financial year (details in Table 2) €244,623 €1,357,069

Value of options granted during the financial year

Value of performance shares granted during the financial year (details in Table 6) - €453,055

Value of multi-year variable compensation granted during the financial year

TOTAL €244,623 €1,810,124

Franck Marilly, Chief Executive Officer since 25 June 2025

Compensation due in respect of the financial year (details in Table 2) €1,597,565

Value of options granted during the financial year =

Value of performance shares granted during the financial year (details in Table 6) €337,500

Value of multi-year variable compensation granted during the financial year =

TOTAL €1,935,065 -
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COMPENSATION AND BENEFITS

TABLE 2 - SUMMARY OF COMPENSATION OF EACH EXECUTIVE DIRECTOR

2025-26 2024-25
Payable Paid Payable Paid

Marie-Amélie de Leusse, Chairwoman of the Board of Directors since 21 July 2022

Fixed compensation® €258,255 €258,255 €258,691 €258,691
Fixed compensation - controlling companies €20,274 €20,274 €20,354 €20,354
Annual variable compensation - controlling companies €42,980 €12,980 €12,980 €12,980
Multi-year variable compensation - - - -
Extraordinary compensation - - - -
Directors’ fees — Rémy Cointreau €46,000 €46,000 €46,000 €46,000
Directors’ fees - companies controlled by Rémy Cointreau - - - -
Directors’ fees - controlling companies - - - -
Benefits in kind (car) - - - -
TOTAL €367,480 €337,480 €338,025 €338,025

Eric Vallat, in respect of his office as Chief Executive Officer for the period from 1 April 2025 to 24 June 2025 and thereafter

Fixed compensation® €190,096 €190,096 €817,372 €817,372

Annual variable compensation - €520,000 €520,000 €400,000

Multi-year variable compensation = = - -

Extraordinary compensation = = - -

Directors’ fees - - - -

Directors’ fees - companies controlled by Rémy Cointreau® €42,000 €42,000
Benefits in kind €12,527 €12,527 €19,697 €19,697
TOTAL 244,623 764,623 €1,357,069 €1,237,069

Franck Marilly, Chief Executive Officer since 25 June 2025

Fixed compensation® €616,498 €616,498 - -

Annual variable compensation €966,263 - - -

Multi-year variable compensation = - - R

Extraordinary compensation ® - €470,000 -

Directors’ fees - - - -

Benefits in kind €14,804 €14,804 - -

TOTAL €1,597,565 €1,101,302

0
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On an annual basis, the gross annual fixed compensation paid in 2025-26 comprises a gross fixed salary of €250,000, which is unchanged from the prior financial
year, and the surplus resulting from excess employer contributions to the life and disability policy.

On an annual basis, the gross annual fixed compensation paid in 2025-26 comprises a gross fixed salary of €800,000, which is unchanged from 1 July 2022 in
accordance with the decision of the Board of Directors of 1 June 2022, and the surplus resulting from excess employer contributions to the supplementary
pension plan (PERO, formerly Article 83) and the life and disability policy.

Compensation paid under a fixed-term employment contract with a company controlled by Rémy Cointreau (CLS Rémy Cointreau SA) for the period from 25
June to 4 July 2025 in connection with the additional workload associated with the handover of strategic projects to the new Chief Executive Officer. This
amount includes the value of the benefit in kind corresponding to the provision of a company car and coverage of maintenance, insurance and running costs, as
well as the payments of the end-of-contract indemnity, the thirteenth-month salary on a pro rata basis and the paid leave allowance.

On an annual basis, the gross annual fixed compensation paid in 2025-26 comprises a gross fixed salary of €800,000, as decided by the Board of Directors at its
meeting of 3 June 2025, on the proposal of the Nomination and Remuneration Committee and approved by the Shareholders’ Meeting of 22 July 2025 under
the fifteenth resolution and the surplus resulting from excess employer contributions to the supplementary pension plan (PERO, formerly Article 83) and the
life and disability policy.

This amount corresponds to a signing bonus paid in July 2025, as decided by the Board of Directors at its meeting of 3 June 2025, on the proposal of the
Nomination and Remuneration Committee and approved by the Shareholders’ Meeting of 22 July 2025 under the fifteenth resolution.
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TABLE 3 - COMPENSATION RECEIVED BY NON-EXECUTIVE DIRECTORS

See Table on page 44 “Compensation of Board members”.

TABLE 4 - STOCK OPTIONS GRANTED DURING THE FINANCIAL YEAR TO EACH EXECUTIVE DIRECTOR BY THE ISSUER AND BY ANY

GROUP COMPANY
None.

TABLE 5 - STOCK OPTIONS EXERCISED DURING THE FINANCIAL YEAR BY EACH EXECUTIVE DIRECTOR

None.

TABLE 6 - PERFORMANCE SHARES GRANTED FREE OF CHARGE DURING THE FINANCIAL YEAR TO EACH EXECUTIVE DIRECTOR BY

THE ISSUER AND BY ANY GROUP COMPANY

Performance incentive plans must serve the aims of engaging and
motivating key employees in pursuit of medium- and long-term
performance, encouraging outperformance, involving the individuals
concerned in the Company’s value creation, retaining talent and
optimising cost-effectiveness.

The plans are aimed at a select group of individuals: Group
Executives, Executive Committee members, key contributors, pillars
of the organisation and high flyers. Key contributors are managers
who have a strategic role (mainly brand managers and regional
managers) and those who report to senior management. “Pillars” are
managers who perform an essential role that requires experience and

who would be difficult to replace. “High flyers” are managers who
have been identified as having the potential to reach senior
management level, or who could be promoted two management
grades higher.

During the 2025-26 financial year, on the proposal of the Nomination
and Remuneration Committee, the Board of Directors examined a
new plan with a three-year vesting period, compared with four years
previously. This plan was once again expanded to some of the
Group's talent, a complete breakdown of which was presented to the
Board of Directors.

Rémy Cointreau

Date of authorisation by the

Shareholders’ Meeting 18 July 2024

Details of the plan PAG.31.03.2026 (2026 Plan)

Date of Board of Directors’ meeting 31 March 2026

Number of shares granted 10,000
Valuation of shares €337,500
Vesting date 23 January 2029
Date of availability 23 January 2029

Conditions

Condition of service with the Company as of the vesting date and performance conditions:

= one third: growth of current operating profit;

= one third: achievement of the cash flow generation target;

= one third: achievement of the target for ecodesigned products.

The shares will vest only if both the service conditions and the
internal performance conditions described below are met.

Franck Marilly must still be a Group corporate officer at the end of
the vesting period, i.e. on 23 January 2029.

The vesting of bonus shares is subject to three performance
conditions:

(i) One third of the shares granted will vest if the performance of
current operating profit for the 2027-28 financial year compared
to current operating profit for the 2025-26 financial year meets
the set target. All of the bonus shares subject to this criterion will
vest in accordance with the terms described below.

If the increase in Rémy Cointreau’s current operating profit is
equal to or greater than 115% of the target, 125% of the shares
will vest at the end of the three years; if the increase in Rémy
Cointreau’s current operating profit is equal to 100% of the
target, 100% of the shares will vest at the end of the three years;
if the increase in Rémy Cointreau’s current operating profit is
equal to 95% of the target, 75% of the shares will vest at the end
of the three years; if the increase in Rémy Cointreau’s current

REMY COINTREAU
NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026

operating profit is less than 95% of the target, none of the shares
will vest.

If the increase in Rémy Cointreau’s current operating profit is
less than 95% of the target, the performance of the previous
financial year (2026-27) will be taken into account as follows: if
the growth target for current operating profit (compared with the
2025-26 current operating profit) has been achieved in the first
year of the Plan (2026-27), half of the volume of shares initially
granted will vest in accordance with the vesting terms described
above.

Due to the confidential nature of the Group’s strategy, details of
the growth objective for current operating profit may not be
disclosed;

(i) One third of the shares granted will vest if absolute cash flow
generation for the 2027-28 financial year meets the target set in
accordance with the terms described below. If the absolute cash
flow generation result exceeds the target, 125% of the shares will
vest; if the absolute cash flow generation result meets the target,
100% of the shares will vest; if the absolute cash flow generation
result is below the target, 85% of the shares will vest; if the



absolute cash flow generation result is significantly below the
target but above the trigger threshold, 75% of the shares will vest.
If the trigger threshold is not reached, the performance of the
previous financial year (2026-27) only will be taken into account
as follows: if the absolute cash flow generation result is strictly
equal to or greater than the target for the financial year, half of
the volume of shares initially granted will vest; if the absolute
cash flow generation result is below the target, 85% of the shares
will vest; if the absolute cash flow generation result is
significantly below the target but above the trigger threshold,
75% of the shares will vest; if the trigger threshold is not reached,
none of the shares will vest. Due to the confidential nature of
the Group’s strategy, details of the cash flow generation
objective may not be disclosed.

COMPENSATION AND BENEFITS

(iii) One third of the shares granted will vest if the proportion of
ecodesigned products, at the end of the 2027-28 financial year,
meets the target set, accordance with the terms described below.
If the proportion of ecodesigned products is equal to or strictly
greater than 102.2% of the target, 125% of the shares will vest; if
the proportion of ecodesigned products is equal to 100% of the
target, 100% of the shares will vest; if the proportion of
ecodesigned products is equal to 95.6% of the target, 85% of the
shares will vest; if the proportion of ecodesigned products is
equal to 93.3% of the target, 75% of the shares will vest; if the
proportion of ecodesigned products is less than 93.3% of the
target, none of the shares will vest. Due to the confidential
nature of the Group's strategy, details of the objective relating to
the proportion of ecodesigned products may not be disclosed.

TABLE 7 - PERFORMANCE SHARES GRANTED FREE OF CHARGE THAT BECAME AVAILABLE DURING THE FINANCIAL YEAR FOR
EACH EXECUTIVE DIRECTOR
Eric Vallat, Chief Executive Officer since 1 December 2019 and whose term of office ended on 24 June 2025.

In light of Eric Vallat's contribution to the Company’s results during the assessment period for the performance conditions of the two plans, the
proximity of the vesting dates of the shares (1 July 2025 and 13 January 2026) and the need to ensure a smooth transition with the new Chief
Executive Officer, the Board of Directors, at its meeting of 3 June 2025, on the recommendation of the Nomination and Remuneration
Committee, decided to waive the service condition provided for in those plans.

Number of shares that

Company granting became available during
shares Date of plan the financial year Vesting conditions
Rémy Cointreau 31 March 2021 10,180® Condition of service with the Company as of the vesting date and
performance conditions:
= 50%: achievement of a current operating profit target at the end of
the vesting period;
= 50%: achievement of a gross margin target at the end of the vesting
period.
Rémy Cointreau 13 January 2022 7,020 Condition of service with the Company as of the vesting date and
performance conditions:
= 50%: increase in the current operating profit for the 2024-25
financial year compared to the current operating profit for the 2021-
22 financial year;
= 50%: achievement of a CO, emissions target at the end of the 2024-
25 financial year.
(1) The initial award was 20,000 shares (the current operating profit condition was not achieved and the gross margin target was achieved by 101.8% (the gross

(@)

margin was higher than the target).

The initial award was 8,530 shares (the internal performance conditions were achieved by 39.3% (below target) and 125% (CO, emissions were below target)

respectively.

TABLE 8 - HISTORY OF STOCK OPTIONS AND OTHER INSTRUMENTS GIVING ACCESS TO THE SHARE CAPITAL
(EQUITY WARRANTS - BSA, REDEEMABLE EQUITY WARRANTS - BSAR, WARRANTS FOR SUBSCRIPTION

TO BUSINESS CREATOR SHARES - BSPCE, ETC.)
Plans of this type no longer exist.

TABLE 9 - STOCK OPTIONS GRANTED TO THE TOP 10 BENEFICIARIES OTHER THAN CORPORATE OFFICERS
Plans of this type no longer exist.
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TABLE 10 - HISTORY OF PERFORMANCE SHARE AWARDS

2021-2030 Plan® 2023 Plan ® 2024 Plan ® 2025 Plan @ 2026 Plan ®
Date of authorisation by the
Shareholders’ Meeting 24 July 2018 22 July 2021 22 July 2021 18 July 2024 18 July 2024
Date of Board of Directors’ meeting 31 March 2021 12 January 2023 11 January 2024 23 January 2025 31 March 2026
Total number of shares awarded 72,500 40,913 65,840 104,990 86,430
Franck Marilly, Chief Executive
Officer since 25 June 2025@ - - - - 10,000
Share vesting date 1July 2030 12 January 2027 11 January 2028 23 January 2029 23 January 2029
End of holding period 1July 2030 12 January 2027 11 January 2028 23 January 2029 23 January 2029
Performance conditions ©) ©) ©) M M
Number of shares vested as of
31 March 2026 - - - - -
Aggregate number of lapsed
performance shares 50,890® 15,118 ® 19,110® 247209 -
Number of awarded performance
shares outstanding at year-end 21,610 25,795 46,730 80,270 86,430

(1) The terms and conditions of these plans are set out in note 10.3 to the consolidated financial statements.

(2) Inaccordance with Article 24.3.3 of the AFEP-MEDEF Corporate Governance Code of Listed Corporations, the corporate officer has committed not to carry out
hedging transactions on performance shares. Furthermore, he or she is required to retain 33% of the shares received from bonus share plans in registered form

until the termination of his or her duties. The value of the performance shares granted represents 0.14% of the Company’s share capital.

(3) The shares are cancelled in accordance with the rules of the relevant plans. Accordingly, the shares granted to Eric Vallat under the Plans for 2021-30 (20,000
shares), 2023 (7,000 shares), 2024 (7,000 shares) and 2025 (9,500 shares) have been cancelled.

Performance shares granted during the year to the 10 non-corporate officer employees of the Group who were granted the highest nhumber of

shares.

Company granting shares

Date of plan

Total number
of shares

Vesting date

Date of availability

Rémy Cointreau

31/03/2026

55,380

23/01/2029

23/01/2029

The Group has not issued any other options exercisable for shares reserved for Executive Directors or for the top 10 beneficiary employees of
the issuer and of any company included in the scope of the share grant.

Performance shares vested during the year to the 10 non-corporate officer employees of the Group who received the highest number of shares.

Total number

Company granting shares Date of plan of shares Vesting date Date of availability
Rémy Cointreau 31/03/2021 18,097 01/07/2025 01/07/2025
Rémy Cointreau 13/01/2022 11,435 13/01/2026 13/01/2026
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TABLE 11 - CONTRACTS RELATING TO EXECUTIVE DIRECTORS

Indemnities or

benefits payable or

that may become
payable as aresult of  Indemnities relating

Employment Supplementary the termination or to a non-compete
contract pension scheme change of office clause
Marie-Amélie de Leusse NO YES® NO NO
Chairwoman of the Board of Directors
Term commencement date: 21 July 2022
Date of end of term as Chairwoman: Shareholders’ Meeting
called to approve the 2027-28 financial statements
Eric Vallat NO YES® YES® YES®
Chief Executive Officer
Date appointed: 1 December 2019, reappointed by the Board
of Directors on 23 November 2022
Date of end of term: 24 June 2025
Franck Marilly NO YES® YES © YES®

Chief Executive Officer

Date appointed: 25 June 2025

Date of end of term: 25 June 2028

M
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Marie-Amélie de Leusse benefits from a defined-contribution scheme governed by Article L. 242-1 of the French Social Security Code, with contributions, paid
by the Company, equal to 8% of the portion of her annual compensation between one and eight times the annual French social security ceiling. The Company’s
obligation is limited to paying contributions to the insurance company that manages the plan.

The supplementary defined-benefit pension scheme referred to in Article L. 137-11-2 of the French Social Security Code is intended to retain the key executives
concerned and encourage long-term performance. This supplementary pension scheme, which is set up and funded by the Company and managed by a third-
party insurance company, involves the payment of an annuity calculated as a percentage of compensation on the basis of length of service. This scheme enables
the grant, subject to performance conditions, of supplementary pension rights which accrue each year. The annuity provided for by the scheme is a
supplementary retirement pension: its amount is determined without reference to the pensions received by the beneficiary under mandatory pension schemes
and other post-employment schemes to which he or she may be entitled. This scheme allows for the accrual of the same level of annuity rights as the previous
scheme in force within the Group and in accordance with the characteristics and performance conditions described in the table of components of the
compensation paid during or granted in respect of the 2025-26 financial year to the Chief Executive Officer.

Eric Vallat was eligible for severance pay equivalent to 24 months’ compensation (including fixed salary and annual bonus) prior to the date of revocation or
non-renewal of his corporate office. As Eric Vallat resigned, the Board of Directors did not implement this provision.

Eric Vallat was subject to a non-compete clause that prohibited him from working for a competitor for a period of one year. At its meeting of 3 June 2025, the
Board of Directors, on the recommendation of the Nomination and Remuneration Committee, decided to waive the non-compete clause. As a result, Eric Vallat
did not receive any non-compete compensation.

Franck Marilly benefits from a defined-contribution scheme governed by Article L. 242-1 of the French Social Security Code, with contributions, paid by the
Company, equal to 8% of the portion of his annual compensation between one and eight times the annual French social security ceiling. The Company’s
obligation is limited to paying contributions to the insurance company that manages the plan.

Franck Marilly will be eligible for severance pay equivalent to 24 months’ compensation (including fixed salary and annual bonus) prior to the date of revocation
or non-renewal of his corporate office.

Franck Marilly is subject to a non-compete clause which prohibits him from working for a competitor for a period of one year. This clause, which may be waived
by the Board of Directors, will be accompanied by a gross monthly flat-rate benefit corresponding to 100% of the average gross monthly basic compensation
received over the twelve (12) months preceding the date on which the term of office is terminated. The severance pay and non-compete compensation will be
capped at 24 months’ salary as defined above.
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COMPENSATION AND BENEFITS

COMPENSATION OF BOARD MEMBERS - ELEVENTH RESOLUTION

Compensation received by non-executive
corporate officers

The total amount of compensation put to the shareholders for
approval under the eleventh resolution is subject to a review of the
practices adopted by French groups of a similar scale and
international dimension to Rémy Cointreau.

The Combined Shareholders’ Meeting of 20 July 2023 set the
maximum annual amount of Board members’ compensation to be
distributed among them for the 2024-25 financial year and
subsequent financial years at €700,000, until the Shareholders’
Meeting decides otherwise.

For the 2025-26 financial year, the Board of Directors distributed the
compensation on the following terms:

= a fixed annual portion of €46,000, prorated according to the length
of the term of office over the year, with a reduction of 30% in the
event of absence from more than one meeting out of three;

= an additional fixed portion allocated to the Chairmen or women of
the committees, namely €10,000 for the Chairwoman of the Audit
Committee and €7,000 for the Chairmen of the Nomination and
Remuneration Committee and the Corporate Social Responsibility
Committee;

= an additional fixed portion related to participation in a committee
of the Board of Directors, namely €1,500 for the Audit Committee
and €1,000 for the Nomination and Remuneration and Corporate
Social Responsibility Committees.

The Board of Directors has clarified the allocation rules for the 2026-
27 fiscal year regarding the predominance of variable compensation in
directors' remuneration (page 56 of this document).

2025-26 2024-25
Board members
Marie-Amélie de Leusse Directors’ fees - Rémy Cointreau €46,000 €46,000
Other compensation - controlling company €63,254 €33,334
Other compensation - controlled companies - -
Caroline Bois Directors’ fees - Rémy Cointreau €48,500 €48,500
Other compensation - controlling company €307,621 €281,055
Other compensation - controlled companies - -
Elie Hériard Dubreuil Directors’ fees - Rémy Cointreau €54,000 €54,000
Other compensation - controlling company €299,519 €285,128
Other compensation - controlled companies - -
Pierre Bidart €47500 €31,667
Bruno Pavlovsky €53,000 €53,000
Laure Hériard Dubreuil €46,000 €46,000
Jessica Spence® €31,333 -
Olivier Jolivet €16,000 €48,000
Sonia Bonnet-Bernard €56,000 €53,167
Guylaine Saucier - €18,667
Héléne Dubrule €47,000 €47,000
Marc Verspyck €47,500 €47,500
Alain Li €46,667 €46,000
Orpar €46,000 €46,000
NON-VOTING BOARD MEMBERS
Dominique Hériard Dubreuil €24,000 €24,000
Francois Hériard Dubreuil €7,667 €23,000
Marc Hériard Dubreuil @ €15,333 -
Jéréme Bosc €7,767 €23,000
Nicolas Hériard Dubreuil ® €15,333 -

(1) Jessica Spence was appointed as a Board member to replace Olivier Jolivet by the Shareholders’ Meeting of 22 July 2025.

(2) Marc Hériard Dubreuil was appointed as a non-voting Board member to replace Jérdme Bosc by the Board of Directors on 22 July 2025. Jéréme Bosc was
appointed as the permanent representative of Orpar, replacing Marc Hériard Dubreuil.

(3) Nicolas Hériard Dubreuil was appointed as a non-voting Board member to replace Francois Hériard Dubreuil by the Board of Directors on 22 July 2025.
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COMPENSATION AND BENEFITS

COMPONENTS OF COMPENSATION PAYABLE TO THE EXECUTIVE AND
NON-EXECUTIVE DIRECTORS FOR THE 2025-26 FINANCIAL YEAR, SUBJECT
TO SHAREHOLDER APPROVAL (SAY ON PAY - EX-POST - TWELFTH AND
THIRTEENTH RESOLUTIONS)

COMPONENTS OF COMPENSATION PAID DURING OR GRANTED IN RESPECT OF THE 2025-26 FINANCIAL YEAR TO MARIE-AMELIE
DE LEUSSE, CHAIRWOMAN OF THE BOARD OF DIRECTORS SINCE 21JULY 2022 - TWELFTH RESOLUTION

Components of compensation paid
during or granted in respect of the
2025-26 financial year

Amounts or accounting
valuations put to the vote

Comments

Fixed compensation €250,000 The Chairwoman of the Board of Directors received fixed compensation of
€250,000, unchanged compared to the previous financial year.

Annual variable compensation  n/a -

Deferred variable n/a -

compensation

Multi-year variable n/a -

compensation

Extraordinary compensation n/a -

Long-term compensation: n/a -

stock options

Long-term compensation: n/a -

performance shares

Long-term compensation: n/a -

other components

Directors’ fees €46,000 -

Valuation of benefits of any n/a -

kind

Severance pay n/a -

Non-compete compensation n/a -

Supplementary pension scheme €20,000 Marie-Amélie de Leusse benefits from a defined-contribution scheme governed
by Article L. 242-1 of the French Social Security Code, with contributions, paid
by the Company, equal to 8% of the portion of her annual compensation
between one and eight times the annual French social security ceiling. The
Company’s obligation is limited to paying contributions to the insurance
company that manages the plan.

Life and disability policies €5,203 Marie-Amélie de Leusse is covered by a Group insurance plan covering

(death, disability and incapacity
for work)

disability, death and incapacity for work. The compensation used to calculate
the contributions is capped at eight times the annual ceiling applicable in
France for incapacity, disability and death benefits. The employer contribution
rate is 1.86% on bracket A and 2.13% on brackets B and C. This is subject to
change in accordance with the contractual provisions.

The Company’s obligation is limited to paying contributions to the insurance
company that manages the plan.
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COMPENSATION AND BENEFITS

COMPONENTS OF COMPENSATION PAID DURING OR GRANTED IN RESPECT OF THE 2025-26 FINANCIAL YEAR TO ERIC VALLAT,
CHIEF EXECUTIVE OFFICER FOR THE PERIOD FROM 1 APRIL TO 24 JUNE 2025 - THIRTEENTH RESOLUTION

Components of compensation paid
during or granted in respect of the
2025-26 financial year

Amounts or accounting
valuations put to the vote

Comments

Fixed compensation

€187,302
(amount paid)

On an annual basis, the annual gross fixed compensation comprises a gross fixed
salary of €800,000, which is unchanged from the prior financial year. The gross
fixed salary amount was revalued on 1 July 2022 and increased to €800,000, in
accordance with the decision of the Board of Directors of 1 June 2022, on the
recommendation of the Nomination and Remuneration Committee.

Annual variable compensation  n/a Eric Vallat did not receive any variable compensation for the financial year.

Deferred variable n/a -

compensation

Multi-year variable n/a -

compensation

Extraordinary compensation n/a -

Long-term compensation: n/a -

stock options

Long-term compensation: n/a -

performance shares

Long-term compensation: n/a -

other components

Directors’ fees n/a -

Valuation of benefits of any €12,257 This benefit in kind corresponds to the provision of a company car and coverage

kind of maintenance, insurance and running costs, as well as the contribution to a
benefits scheme for managers and senior executives.

Severance pay n/a As Eric Vallat resigned, he did not receive any severance pay.

Non-compete compensation n/a The Board of Directors decided to waive the non-compete clause.
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COMPENSATION AND BENEFITS

Components of compensation paid
during or granted in respect of the Amounts or accounting
2025-26 financial year valuations put to the vote

Comments

Supplementary pension scheme €360,196

Eric Vallat benefited from the Group supplementary pension scheme set up for
the Group'’s senior management until the end of his term of office on 24 June
2025. The supplementary pension arrangements ® include (i) a Group defined-
contribution scheme and (ii) a Group supplementary defined-benefit scheme.

0}

(i)

Defined-contribution scheme governed by Article L. 242-1 of the French
Social Security Code: Eric Vallat benefits from a defined-contribution
scheme with contributions, paid by the Company, equal to 8% of the
portion of his annual compensation between one and eight times the
annual French social security ceiling. The Company’s obligation is limited
to paying contributions to the insurance company that manages the plan.

The supplementary defined-benefit pension scheme, as mentioned in
Article L. 137-11-2 of the French Social Security Code, aims to retain the key
executives concerned and encourage long-term performance. This
supplementary pension scheme, which is set up and funded by the
Company and managed by a third-party insurance company, involves the
payment of an annuity calculated as a percentage of compensation on the
basis of length of service. This scheme enables the grant, subject to
performance conditions, of supplementary pension rights which accrue
each year. The annuity provided for by the scheme is a supplementary
retirement pension: its amount is determined without reference to the
pensions received by the beneficiary under mandatory pension schemes
and other post-employment schemes to which he or she may be entitled.
This scheme allows for the accrual of the same level of annuity rights as the
previous scheme in force within the Group and in accordance with the
performance conditions and characteristics described below.

conditions for enrolment in the scheme and other eligibility conditions:

- hold a senior executive manager position within the Rémy Cointreau
Group, in accordance with the classification provided for by the Wines
and Spirits collective bargaining agreement,

- length of service of at least three years within a Rémy Cointreau Group
company;

reference compensation equal to the sum of the gross annual fixed

compensation, the bonus received and benefits in kind subject to social

security contributions;

rights accrue annually;

total ceiling on accrued rights under all schemes governed by Article L. 137-

11-2 of the French Social Security Code: 15 percentage points;

funding outsourced to an insurance company to which a premium is paid

each year;

performance conditions: the assessment of these conditions is at the sole

discretion of Rémy Cointreau, according to the targets set by the Company.

It applies to all beneficiaries and depends on the Company’s results. The

performance criteria are as follows:

(i) current operating profit,

(ii) cash flow generation,

(iii) net profit excluding non-recurring items,

(iv) ROCE.

(1) At its meeting of 23 November 2022, the Board of Directors, on the proposal of the Nomination and Remuneration Committee, once again authorised, in
accordance with Article L. 225-42-1 of the French Commercial Code, the commitments made to the Chief Executive Officer relating to the supplementary

pension scheme.
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Components of compensation paid
during or granted in respect of the Amounts or accounting
2025-26 financial year valuations put to the vote

Comments

Terms for determining the accrual of pension rights subject to performance:
If none or only one of the achievement rates for the criteria reaches 50% or
if the two highest achievement rates are less than 50%: 0%; if the two
highest achievement rates for the criteria are equal to or greater than 50%:
1%; if the three highest achievement rates for the criteria are equal to or
greater than 70%: 1.2%; if the three highest achievement rates for the
criteria are equal to or greater than 100%: 1.5%;

7. annual cap on the accrual of pension rights: the annual accrual rate is
capped at 1.5% for any given year.
At its meeting of 3 June 2026, the Board of Directors noted that at least three of

the performance criteria had been achieved by 100% or more and accordingly
granted 1.5% additional rights for the period from 1 April 2025 to 24 June 2025.

The Company’s obligation to its Chief Executive Officer, based on length of
service at 24 June 2025, is €7,034 under the defined-contribution pension
scheme and €353,162 (corresponding to an estimated annual annuity of €10,797)
under the defined-benefit pension scheme for the period from 1 April 2025 to
24 June 2025. These amounts correspond to the contributions paid by the
Company to the insurer in respect of the past financial year for the defined-
contribution pension scheme and to the contributions payable in respect of the
past financial year for the defined-benefit pension scheme. This obligation has
been confirmed independently by Deloitte Conseil.

Life and disability €2,188
policies (death, disability and

incapacity for work) and

healthcare schemes

Eric Vallat was covered by the Group life and disability policies and healthcare
schemes for all employees.

These schemes comprise i) an insurance plan covering death, disability and
incapacity for work, and ii) a healthcare plan.

(i) Insurance scheme covering death, disability and incapacity for work: Eric
Vallat is covered by a Group insurance plan covering disability, death and
incapacity for work. The compensation used to calculate the contributions
is capped at eight times the annual French social security ceiling for
incapacity, disability and death benefits. The employer contribution rate is
1.86% on bracket A and 2.13% on brackets B and C. This is subject to change
in accordance with the contractual provisions. The Company’s obligation is
limited to paying contributions to the insurance company that manages the
plan.

(ii) Healthcare plan: Eric Vallat is covered by a Group health insurance plan.
The compensation used to calculate the contributions is capped at the
annual social security ceiling. The employer contribution rate is 2.94% on
bracket A, subject to change in accordance with the contractual provisions.

The Company’s obligation is limited to paying contributions to the
insurance company that manages the plan.
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COMPENSATION AND BENEFITS

COMPONENTS OF COMPENSATION PAID DURING OR GRANTED IN RESPECT OF THE 2025-26 FINANCIAL YEAR TO FRANCK
MARILLY, CHIEF EXECUTIVE OFFICER FOR THE PERIOD FROM 25 JUNE 2025 - THIRTEENTH RESOLUTION

Components of compensation paid
during or granted in respect of the Amounts or accounting
2025-26 financial year valuations put to the vote Comments

Fixed compensation €612,098 On an annual basis, the annual gross fixed compensation comprises an annual
gross fixed salary of €800,000 in accordance with the decision of the Board of
Directors on 3 June 2025, on the recommendation of the Nomination and
Remuneration Committee, and approved by the Shareholders’ Meeting of
22 July 2025 under the fifteenth resolution.

(amount paid)

Annual variable compensation  €966,263 payable in cash,  The Executive Director receives annual variable compensation payable in cash.
representing 120.8% of The variable portion of Franck Marilly’'s compensation corresponds to a
the gross fixed salary percentage of the fixed portion. This could reach 100% if all performance

targets are met, and may not exceed 155%. In accordance with the decision of
the Board of Directors on 3 June 2025, on the recommendation of the
Nomination and Remuneration Committee, for the 2025-26 financial year this
compensation is calculated based on a full financial year.

The Board of Directors made sure that the criteria used to calculate the variable
portion of the Executive Director's compensation are such that his or her
interests are aligned with those of the Company and its shareholders.

On 3 June 2026, the Board of Directors, on the proposal of the Nomination and
Remuneration Committee, considered that the quantitative criteria had been
achieved by 141.6% and that the individual qualitative criteria had been achieved
by 100%, including a criterion relating to the Group’s CSR policy, which was
achieved by 100%. Consequently, the variable compensation payable for the
2025-26 financial year, to be paid in the 2026-27 financial year, is 120.8% of the
fixed portion, i.e. €966,263.

QUANTITATIVE OBJECTIVES:
TARGET 50% - MAXIMUM 90%

Result  Achievement of the

Objective Weighting Target Maximum 2025-26 variable portion Board’s assessment
Achievement of the current operating profit Achievement above
objective (€m) 40.00%  20.00%  40.00% 1927 24.6% target
Achievement of the cash flow generation
objective, excluding non-recurring items (€m) 40.00%  20.00%  34.00% 57.8 34.0% Maximum achieved
Achievement of the net profit objective, excluding Achievement above
non-recurring items (€m) 13.50% 6.75% 10.80% 1081 8.0% target
Achievement above
Achievement of the ROCE objective (%) 6.50% 3.25% 520% 9.0% 4.2% target
TOTAL 70.8%

INDIVIDUAL QUALITATIVE OBJECTIVES AND CSR: TARGET 50% - MAXIMUM 65%

Achievement of the
Objective Weighting Target Maximum variable portion Board’s assessment

Identifying and taking appropriate measures in response to
the implementation of tariffs in China and the United States 25.00% 12.50% 16.25% 12.50% Achievement on target

Developing a transformation strategy and action plan to be
implemented following the diagnostic phase 25.00% 12.50% 16.25% 12.50% Achievement on target

CSR objectives (nature and climate, carbon impact,

responsible consumption, diversity and inclusion and

security)

Arithmetic average of Executive Committee members’ achievement rates 25.00% 12.50% 16.25% 12.50% Achievement on target

Implementing a new governance structure to increase
efficiency and agility 25.00% 12.50% 16.25% 12.50% Achievement on target

TOTAL 50.00%
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Components of compensation paid
during or granted in respect of the Amounts or accounting
2025-26 financial year valuations put to the vote

Comments

Deferred variable n/a
compensation

Multi-year variable n/a
compensation

Extraordinary compensation n/a

Compensation, indemnities or ~ €470,000
benefits payable upon taking up
office

This amount corresponds to the signing bonus paid in July 2025, as decided by
the Board of Directors at its meeting of 3 June 2025, on the proposal of the
Nomination and Remuneration Committee and approved by the Shareholders’
Meeting of 22 July 2025 under the fifteenth resolution.

Long-term compensation: n/a
stock options

This amount corresponds to the valuation of the plan awarded during the 2025-
26 financial year, which will vest on 23 January 2029. The details of the plan are
described in Table 6: Performance shares granted free of charge during the
financial year to each Executive Director by the issuer and by any Group
company.

Long-term compensation: €337,500
performance shares (accounting valuation)
Long-term compensation: n/a

other components

Directors’ fees n/a

Valuation of benefits of any €14,804
kind

This benefit in kind corresponds to the provision of a company car and coverage
of maintenance, insurance and running costs, as well as the contribution to a
benefits scheme for managers and senior executives.

Severance pay No payment
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Franck Marilly will be eligible for severance pay equivalent to 24 months’
compensation (including fixed salary and the last annual bonus) prior to the date
of the revocation or non-renewal of his corporate office @

In the event of business failure, the Board of Directors may waive all or part of
the severance pay. The Company's situation will be assessed on the basis of
results measured at the end of the last two financial years.

Actual payment of this benefit is subject to the performance criteria set out
below:

Quantitative performance criteria

If the quantitative results, approved by the Board of Directors and serving as the
calculation basis for Executive Committee members’ bonuses, are less than
75% of the budgetary targets, no compensation will be payable.

If the quantitative results, approved by the Board of Directors and serving as the
calculation basis for Executive Committee members’ bonuses are equal to or
greater than 75% of the budgetary targets, the compensation paid will be
equivalent to 24 months’ gross compensation multiplied by the percentage
achieved (maximum 100%). For example, if the percentage used is 87.5%, the
compensation will be equal to 21 months.

The percentage used to calculate the compensation is the average percentage
of the previous two financial years.

Qualitative performance criteria

The Board of Directors may adjust the amount of the bonus, expressed as a
percentage of gross annual remuneration and calculated on the basis of
quantitative criteria, according to the results measured on the basis of
qualitative criteria. For this, the Board of Directors takes the Company’s
corporate social responsibility rating with an agency such as Vigéo into
consideration. The final compensation amount is capped at 24 months’
compensation as defined above.



COMPENSATION AND BENEFITS

Components of compensation paid
during or granted in respect of the
2025-26 financial year

Amounts or accounting
valuations put to the vote

Comments

Non-compete compensation No payment

Franck Marilly is subject to a non-compete clause which prohibits him from
working for a competitor for a period of one year from the date on which his
term of office ends®.

This clause may be waived by the Board of Directors and will be accompanied
by gross monthly non-compete compensation equivalent to 100% of the
average gross monthly basic compensation received over the twelve (12) months
preceding the date on which the term of office is terminated.

The severance pay and non-compete compensation will be capped at
24 months’ salary as defined above.

In the event of a breach of this non-compete clause, the Company will be
entitled to claim damages.

Supplementary pension scheme €23,264

Franck Marilly benefits from a Group defined-contribution pension scheme for
all employees. This scheme is governed by Article L. 242-1 of the French Social
Security Code, with contributions, paid by the Company, equal to 8% of the
portion of his annual compensation between one and eight times the annual
French social security ceiling. The Company’s obligation is limited to paying
contributions to the insurance company that manages the plan.

Life and disability

policies (death, disability and
incapacity for work) and
healthcare schemes

€7,252

Franck Marilly is covered by the Group life and disability policies and healthcare
schemes for all employees.

These schemes comprise i) an insurance plan covering death, disability and
incapacity for work, and ii) a healthcare plan.

(i) Insurance plan covering death, disability and incapacity for work: Franck
Marilly is covered by a Group insurance plan covering disability, death and
incapacity for work. The compensation used to calculate the contributions
is capped at eight times the annual French social security ceiling for
incapacity, disability and death benefits. The employer contribution rate is
1.86% on bracket A and 2.13% on brackets B and C. This is subject to change
in accordance with the contractual provisions.

The Company’s obligation is limited to paying contributions to the
insurance company that manages the plan.

(ii) Healthcare plan: Franck Marilly is covered by a Group health insurance
plan. The compensation used to calculate the contributions is capped at
the annual social security ceiling. The employer contribution rate is 2.94%
on bracket A, subject to change in accordance with the contractual
provisions.

The Company’s obligation is limited to paying contributions to the
insurance company that manages the plan.

(1) Atits meeting of 3 June 2025, the Board of Directors, on the proposal of the Nomination and Remuneration Committee, once again authorised, in accordance
with Article L. 225-42-1 of the French Commercial Code, the commitment made to the Chief Executive Officer relating to severance pay and non-compete
compensation, which was approved by the Shareholders’ Meeting of 22 July 2025 under the fifteenth resolution.
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COMPENSATION AND BENEFITS

COMPARISON OF EXECUTIVE AND EMPLOYEE COMPENSATION (INCLUDING

LONG-TERM COMPENSATION)

In accordance with the provisions of Article L. 22-10-9 of the French
Commercial Code, details of the ratios used to measure the gap
between executive compensation and that of the Company’s
employees are provided in the following table, pursuant to the AFEP-
MEDEF guidelines on compensation multiples, updated in February
2021.

Pursuant to Article L. 22-10-9, the scope to be considered for the
calculation of the indicators is that of the listed company preparing
the corporate governance report.

However, as Rémy Cointreau SA has no employees, the indicators
were calculated on the basis of the compensation of all employees,
based in France, of CLS Rémy Cointreau SA, Cointreau SA, E. Rémy
Martin & C° Rémy Cointreau France Distribution SA and Maison
Psyché, which are wholly-owned subsidiaries of Rémy Cointreau SA,
representing 743 employees at the end of the 2025-26 financial year
(751 employees at the end of the 2024-25 financial year). These
employees make up 96.6% of the workforce based in France. These
items are among the information referred to in Article L. 22-10-9 of
the French Commercial Code. They will be put to a general vote
pursuant to Article L. 225-100 Il of the French Commercial Code at
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the Shareholders’ Meeting to be held on 21 July 2026. The
compensation shown in the table includes the following items:

= fixed compensation paid during the financial year;

= variable compensation paid during the financial year;

= directors’ fees paid during the financial year, if any;

= the carrying amount of benefits in kind paid during the financial
year;

= performance shares granted during the financial year (at IFRS
value);

= incentives and profit-sharing paid during the financial year.

For both Rémy Cointreau’s employees and Rémy Cointreau’s
corporate officers, compensation has been annualised. The Executive
Directors concerned are the Chairman of the Board of Directors and
the Chief Executive Officer.

The compensation disclosed is attached to the role and not the
person. Therefore, any change in the person occupying the role does
not affect the presentation of the information over the five-year
period.



COMPENSATION AND BENEFITS

2025-26 2024-25 2023-24 2022-23 2021-22

Annual compensation® €358,500 €359,045 €374,808 €686,044? €488,651
(Change/Prior year) 0% -4% -45% 40% 424%

Chairman Ratio/Average employee compensation 4.9 5.0 4.7 8.7 6.6

of the Board of

Directors (Change/Prior year) -1% 7% -47% 31% 493%
Ratio/Median employee compensation 6.4 6.6 6.2 11.8 9.1
(Change/Prior year) -3% 6% -47% 29% 387%
Annual compensation® €1,691,425 €1,690,124  €2457373 €3,065911 €3,507,164
= of which fixed compensation® €806,594 €817,372 €823,005 €809,009 €769,912
= of which variable portion paid €520,000 €400,000  €1,003,807 €1,144,219  €1,087374
= of which value of benefits in kind €27,331 €19,697 €19,112 €18,233 €18,004
= of which value of bonus shares

Chief Executive granted during the financial year €337,500 €453,055 €611,450  €1,094,450 €1,631,874

Officer (Change/Prior year) 0.1% -31% -20% -13% -61%
Ratio/Average employee compensation 233 23.5 30.5 39.0 47.7
(Change/Prior year) -1% -23% -22% -18% -56%
Ratio/Median employee compensation 30.0 31.0 40.9 52.8 65.5
(Change/Prior year) -3% -24% -23% -19% -64%
Average compensation €72,493 €71,912 €80,548 €78,661 €73,495
(Change/Prior year) 0.8% -10.7% 2.4% 7% -12%

Employees
Median compensation €56,327 €54,549 €60,107 €58,045 €53,533
(Change/Prior year) 3.3% -92% 3.6% 8.4% 7.5%

(1) The amount of annual compensation includes compensation paid by the controlling company.

(2) Forthe 2022-23 financial year, the compensation of the Chairman was annualised on the basis of the compensation paid to Marc Hériard Dubreuil for the period
from 1 April 2022 to 20 July 2022 and the compensation paid to Marie-Amélie de Leusse for the period from 21 July 2022 to 31 March 2023.
(3) For the 2025-26 financial year, the compensation of the Chief Executive Officer was annualised on the basis of the compensation paid to Eric Vallat for the
period from 1 April 2025 to 24 June 2025 and the compensation paid to Franck Marilly for the period from 25 June 2025 to 31 March 2026. It also includes the
variable portion paid to Eric Vallat for the period from 1 April 2024 to 31 March 2025 and paid in 2025, to take into account the change of Chief Executive

Officer.

(4) This amount of €806,594 comprises a gross fixed salary of €800,000 and the surplus resulting from excess employer contributions to the supplementary

pension plan (PERO, formerly Article 83) and the life and disability policy.

Explanation of changes in the ratios for the 2025-26 financial year

The increase in employees’ average and median compensation in 2025-26 was mainly due to the payment of higher incentive and variable
compensation amounts compared to 2024-25, despite a fall in the level of profit-sharing payments.

The Chief Executive Officer’s fixed compensation of €800,000 is unchanged from the previous financial year.
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COMPENSATION AND BENEFITS

COMPANY SECURITIES TRADING BY EXECUTIVE DIRECTORS

Executives’ declarations

Number of shares

Persons concerned Type of transaction Date of transaction AMF Decision No. (unit price)
Orpar SA Receipt of dividend in shares 1 October 2025 2025DD1068067 249,842 (€44.33)
Legal entity Board member of Rémy

Cointreau

Represented by Jéréme Bosc

Récopart SAS Receipt of dividend in shares 1 October 2025 2025DD1068068 88,203 (€44.33)
Legal entity related to Orpar SA, Board

member of Rémy Cointreau, represented

by Jéréme Bosc

Orpar SA Acquisition - Exercise of Tranche 1 15 December 2025  2025DD1075165 73,000 (€74.04)
Legal entity Board member of Rémy of a written American put option on

Cointreau Rémy Cointreau shares

Represented by Jéréme Bosc

Orpar SA Acquisition - Exercise of Tranche 2 15 January 2026 2026DD1089361 73,000 (€67.10)
Legal entity Board member of Rémy of a written American put option on

Cointreau Rémy Cointreau shares

Represented by Jérébme Bosc

Orpar SA Acquisition - Exercise of Tranche 3 16 February 2026 2026DD1095228 73,000 (€64.79)

Legal entity Board member of Rémy
Cointreau

Represented by Jéréme Bosc

of a written American put option on
Rémy Cointreau shares

SHARES AND VOTING RIGHTS OF MEMBERS OF THE BOARD OF DIRECTORS

AT 31 MARCH 2026

Shares with
Board member (natural person) Shares %  double voting rights Voting rights %
Marie-Amélie de Leusse 13,038 0.02 12,613 25,651 0.03
Caroline Bois 4723 0.01 4,592 9,315 0.01
Laure Hériard Dubreuil 105 0.00 105 210 0.00
Elie Hériard Dubreuil 535 0.00 519 1,054 0.00
Héléne Dubrule 100 0.00 100 200 0.00
Pierre Bidart 200 0.00 0 200 0.00
Sonia Bonnet-Bernard 100 0.00 0 100 0.00
Bruno Pavlovsky 100 0.00 100 200 0.00
Alain Li 51 0.00 0 51 0.00
Marc Verspyck 100 0.00 100 200 0.00
Jessica Spence 100 0.00 0 100 0.00
TOTAL 19,612 0.03 18,129 37,741 0.04
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COMPENSATION AND BENEFITS

REPORT ON THE COMPENSATION POLICY FOR EXECUTIVE DIRECTORS UNDER
ARTICLE L. 225-37-2 OF THE FRENCH COMMERCIAL CODE (SAY ON PAY - EX-ANTE
- FOURTEENTH AND FIFTEENTH RESOLUTIONS)

This report, approved by the Board of Directors on 3 June 2025 on
the recommendation of its Nomination and Remuneration
Committee, sets out the principles and criteria for the determination,
distribution and allocation of fixed, variable and extraordinary
components of total compensation and benefits of any kind that may
be awarded to Executive Directors in respect of their term of office.

In accordance with Article L. 225-37-2 of the French Commercial
Code, the principles and criteria set out in this report will be
submitted for the approval of the Combined Shareholders’ Meeting
of 22 July 2025.

The definition of Executive and Non-Executive Directors used in this
report is taken from the AFEP-MEDEF Corporate Governance Code
of Listed Corporations.

Guiding principles and implementation
of the compensation policy

Rémy Cointreau’s compensation policy for its Executive Directors is
designed to support its long-term growth strategy by focusing on
investment decisions and competitiveness in its various markets. This
policy thus establishes a close link between the performance of
executives and their compensation in the short, medium and long
term, with the aim of aligning their interests with those of the
Company's shareholders.

Rémy Cointreau’s compensation policy seeks to attract and motivate
highly qualified men and women, to enable them to significantly
enhance their performance and to link their compensation to the
Company’s results. The policy comprises short-term compensation
consisting of fixed and variable components, long-term incentives
with performance shares and ancillary items such as defined-
contribution and defined-benefit pension schemes, life and disability
plans and severance pay.

When setting its compensation policy, the Board of Directors takes
into account the principles of comprehensiveness, balance,

comparability, consistency, understandability and proportionality
advocated by the AFEP-MEDEF Corporate Governance Code of
Listed Corporations.

The overall compensation paid to Executive and Non-Executive
Directors is set by the Board of Directors, which decides on the basis
of recommendations issued by the Nomination and Remuneration
Committee. The committee ensures that each component of
compensation responds to a clear objective that is fully in line with
the strategy and interests of the business.

Regardless of the components of compensation concerned, the
committee’s objective is to recommend a general compensation
policy to the Board of Directors that is both competitive and
attractive. To that end, it draws on objective studies of the executive
compensation offered by companies comparable to Rémy Cointreau
in the appropriate market, carried out by external experts.

This report sets out the components of compensation and benefits of
any kind referred to in Article R. 225-29-1 of the French Commercial
Code, as provided for in decree No. 2017-340 of 16 March 2017.

Compensation structure and calculation criteria

The Board of Directors, on the recommendation of the Nomination
and Remuneration Committee, seeks to maintain a proportionate
balance between fixed, variable and long-term compensation. It
follows a strict framework for attaining ambitious, clearly defined
commercial and financial targets, delivering long-term sustainable
performance and securing proven expertise in international team
leadership. The Chief Executive Officer’s performance-related pay is
thus a substantial part of his or her compensation package.

The compensation components described below concern both the
Chief Executive Officer of the Company, an Executive Director, and
the Chairwoman of the Board of Directors, a Non-Executive Director,
as defined by the AFEP-MEDEF Code.
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COMPENSATION AND BENEFITS

Non-Executive Director - fourteenth resolution

Non-Executive Director

Ex-ante say on pay (compensation for 2026-27)

Directors’ fees

The total amount of directors’ fees put to the vote of the shareholders is subject to a review of the practices
adopted by French groups of a similar scale and international dimension to Rémy Cointreau.

The Board of Directors ensures that the amount of directors’ fees awarded is commensurate with Board members’
responsibilities and the amount of time they devote to their duties.

The Board of Directors distributes the annual amount of €700,000 in directors’ fees set by the Shareholders’
Meeting among its members as follows:

= a fixed portion of €20,000, defined on an annual basis;

= a variable portion of €26,000 proportionally commensurate with each Board member’s actual attendance at
Board and committee meetings;

= an additional fixed portion related to chairing a committee of the Board of Directors, namely €4,400 for the
Audit Committee and €3,080 for the Nomination and Remuneration and Corporate Social Responsibility
Committees;

= an additional portion proportionally related to chairing a committee of the Board of Directors, namely €5,600
for the Audit Committee and €3,920 for the Nomination and Remuneration and Corporate Social
Responsibility Committees;

= an additional fixed portion related to participation in a committee of the Board of Directors, namely €1,500 for
the Audit-Finance Committee and €1,000 for the Nomination and Remuneration and Corporate Social
Responsibility Committees.

In addition, the Board of Directors may grant extraordinary compensation for specific assignments entrusted to

members of the Board. This type of compensation is subject to the legal provisions on related-party agreements.

Members of the Board of Directors are also reimbursed all expenses incurred in the course of their duties, subject

to supporting documentation being produced.

As a Non-Executive Director, the Chairman of the Board of Directors is subject to the above rules regarding the

allocation of directors’ fees.

Annual fixed
compensation

The fixed portion of compensation is determined according to the responsibilities of the Chairman of the Board
of Directors, as a Non-Executive Director.

A review is carried out on a regular basis with the help of specialised consulting firms to assess the positioning of
the Chairman’s compensation relative to practices in other SBF 120 companies for a comparable role.

For the 2026-27 financial year, the gross annual fixed compensation put to the vote at the Shareholders’ Meeting
is €250,000, which is unchanged from the prior year.

Annual variable
compensation (bonus)

The Non-Executive Director does not receive annual variable compensation, given their independence from the
Chief Executive Officer’'s role. The Board of Directors follows the recommendations of the AFEP-MEDEF
Corporate Governance Code in this regard.

Multi-year variable
compensation

The Non-Executive Director does not receive multi-year variable compensation.

Stock option grants

The Chairman of the Board of Directors is not eligible for any plan of this type, in accordance with the
recommendations of the AFEP-MEDEF Corporate Governance Code.

Award of bonus shares

The Non-Executive Director is not eligible for bonus share plans, in accordance with the recommendations of the
AFEP-MEDEF Corporate Governance Code.

Extraordinary
compensation

The Non-Executive Director does not receive any extraordinary compensation.

Compensation,
indemnities or benefits
payable or that may
become payable upon
taking up office

REMY COINTREAU

The Non-Executive Director does not receive any compensation of this type.
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COMPENSATION AND BENEFITS

Non-Executive Director

Ex-ante say on pay (compensation for 2026-27)

Components of
compensation, indemnities
or benefits payable or that
may become payable as a
result of the termination or
change of office, or
subsequent thereto, or
defined-benefit pension
commitments meeting the
characteristics of the
schemes referred to in
Article L. 137-11-2 of the
French Social Security
Code

The Non-Executive Director is eligible for a defined-contribution plan governed by Article L. 242-1 of the French
Social Security Code. Under this defined-contribution plan, the controlling company pays contributions of 8% of
the portion of annual compensation between one and eight times the annual French social security ceiling.

The Non-Executive Director does not benefit from other components of compensation, indemnities or benefits
payable or that may become payable as a result of the termination or change of office or at any time thereafter.

Components of
compensation and benefits
of any kind payable or that
may become payable to
any of the persons referred
to in the first paragraph of
Article L. 225-37-2, under
agreements entered into,
directly or through an
intermediary, by virtue of
his or her office, with the
Company in which the
office is held, any company
controlled by it, as defined
by Article L. 233-16, any
company which controls it,
as defined by the same
article, or any other
company placed under the
same control, as also
defined in that article

It is noted as necessary that, due to its purpose, the service provision agreement entered into on 31 March 2011
between Rémy Cointreau SA and Andromeéde SAS, a company in which Marie-Amélie de Leusse holds a position
as an Executive Director, does not provide for any compensation or benefits of any kind.

Any other component of
compensation that may be
granted in view of the
office held

The Non-Executive Director does not receive any components of compensation other than those mentioned
above.

Other benefits of any kind

The Board of Directors, on the proposal of the Nomination and Remuneration Committee, may decide to provide
the Non-Executive Director with the use of a vehicle, covering the associated maintenance, insurance and
running costs. The Chairman of the Board of Directors may be entitled to such benefits in kind.

The Chairman of the Board of Directors is covered by a Group insurance plan covering disability, death and
incapacity for work. The Company’s obligation is limited to paying contributions to the insurance company that
manages the plan.
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COMPENSATION AND BENEFITS

Executive Director - fifteenth resolution

Executive Director

Ex-ante say on pay (compensation for 2026-27)

Annual fixed
compensation

The fixed portion of compensation is determined according to the Executive Director’s experience and
responsibilities.

A survey is regularly carried out with the help of specialist consultancy firms to examine how the Company’s
executive compensation structure compares with that of other SBF 120 companies for similar positions.

On 3 June 2025, the Board of Directors, on the proposal of the Nomination and Remuneration Committee,
approved a gross annual fixed compensation amount of €800,000 effective from 25 June. This compensation will
remain unchanged for the 2026-27 financial year and will be awarded to the new Chief Executive Officer.

If the legal conditions are met, the Nomination and Remuneration Committee may propose to the Board of
Directors that the fixed compensation should include a proportion benefiting from the provisions of Article
L. 155B of the French General Tax Code (known as an “impatriation bonus”). To benefit from this provision, the
person must not have been resident in France for tax purposes over the five calendar years prior to their
appointment. The provision has a limited duration.

Annual variable
compensation (bonus)

As in previous years, the Board of Directors has set out a procedure for calculating the variable portion of
Executive Directors’ compensation so that it acts as an incentive while remaining fair. This procedure is based on
ambitious quantitative criteria, including a CSR criterion, and qualitative criteria that ensure that compensation is
in line with the Group’s performance.

The short-term variable portion of the Executive Director's compensation is set annually by the Board of
Directors, on the recommendation of the Nomination and Remuneration Committee, when closing the previous
financial year. This method is based on economic and management parameters linked to the Group’s performance.
It sets a ceiling for each component expressed as a percentage of the target value.

The method consists of assessing the Executive Director’'s performance according to, on the one hand,
quantitative financial and CSR-related criteria, which are also applied to all members of the Executive Committee
and, on the other hand, qualitative criteria specific to the executive concerned.

On 3 June 2026, the Board of Directors, on the recommendation of the Nomination and Remuneration
Committee, reviewed the quantitative, qualitative and CSR criteria and selected the following elements, which
will apply to the Chief Executive Officer.

FINANCIAL QUANTITATIVE OBJECTIVES: TARGET 50% - MAXIMUM 90%

Objective Weighting Target Maximum
Achievement of the current operating profit objective (€m) 40.00%  20.00%  40.00%
Achievement of the cash flow generation objective, excluding non-recurring items (€m) 40.00%  20.00%  34.00%
Achievement of the net profit objective, excluding non-recurring items (€m) 13.50% 6.75% 10.80%
Achievement of the return on capital employed (ROCE) objective (%) 6.50% 325% 520%
QUANTITATIVE OBJECTIVE RELATED TO CSR: TARGET 5% - MAXIMUM 6.5%

Objective Weighting Target Maximum
Objective related to Corporate Social Responsibility

Arithmetic average of Executive Committee members’ achievement rates 100.00% 5.00% 6.50%
INDIVIDUAL QUALITATIVE OBJECTIVES: TARGET 45% - MAXIMUM 58.5%

Objective Weighting Target Maximum
Objective related to the RC Forward transformation plan 44 44% 20.00% 26.00%
Objective related to the growth 44.44% 20.00% 26.00%
Objective related to the management, the organisation and the simplification of internal processes 11.11% 5.00% 6.50%
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Executive Director

Ex-ante say on pay (compensation for 2026-27)

Each criterion has a specific weight determined each year by the Board of Directors on the proposal of the
Nomination and Remuneration Committee. The level of achievement of these criteria is established in a precise
and detailed manner after their evaluation by the Nomination and Remuneration Committee and the Board of
Directors. Due to the confidential nature of the Group'’s strategy, and in the same way as in previous years, details
of the individual qualitative objectives may only be made public at the end of the financial year.

Multi-year variable
compensation

Executive Directors do not receive multi-year variable compensation.

Directors’ fees

Only Executive Directors who are Board members are eligible for directors’ fees, which is not the case for the
Company’s Chief Executive Officer.

Stock option awards

The twenty-first resolution approved by the Shareholders’ Meeting of 22 July 2021 relating to plan allocation
expired at the Shareholders’ Meeting of 18 July 2024 and was not resubmitted to the last Shareholders’ Meeting.

Bonus share awards

Performance incentive plans must serve the aims of engaging and motivating key employees in pursuit of
medium- and long-term performance, encouraging outperformance, involving the individuals concerned in the
Company'’s value creation, retaining talent and optimising cost-effectiveness.

The plans are aimed at a select group of individuals: the Company's Chief Executive Officer, Executive
Committee members, key contributors, pillars of the organisation and high flyers. Key contributors are managers
who have a strategic role (mainly brand managers and regional managers) and those who report to senior
management. “Pillars” are managers who perform an essential role that requires experience and who would be
difficult to replace. “High flyers” are managers who have been identified as potentially able to reach senior
management level, or who could be promoted two management grades higher.

Once identified, the beneficiaries are divided into groups. Each group is assigned a target increase, expressed as a
percentage of the average annual salary of each group at the time of the award.

In the case of the Company’s Chief Executive Officer, the Board of Directors applies the criteria set out in the
Corporate Governance Code of Listed Corporations for performance shares, particularly as regards the percentage
of his or her total compensation and the percentage of his or her allocation relative to the overall budget
approved by the shareholders at the Shareholders’ Meeting, in line with the Company’s previous valuation
practices. In accordance with the thirtieth resolution approved by the Shareholders’ Meeting of 18 July 2024, the
maximum number of shares granted to the Chief Executive Officer may not exceed 0.2% of the share capital on
the date of the Board of Directors’ decision to grant the shares, over a 38-month period.

In the event of termination of the corporate office, rights to bonus shares will be forfeited, unless the Board of
Directors decides otherwise, stating the grounds for its decision, on the recommendation of the Nomination and
Remuneration Committee.

Extraordinary
compensation

The Board of Directors, acting on the recommendations of the Nomination and Remuneration Committee, retains
the option to grant extraordinary compensation to the Executive Director in the event of the particularly
significant success of a major transaction generating substantial and sustainable long-term economic benefits,
although only where that achievement had not been anticipated when the qualitative criteria for the Executive
Director’s variable compensation were set.

Compensation,
indemnities or benefits
payable or that may
become payable upon
taking up office

The Board of Directors, on the recommendations of the Nomination and Remuneration Committee, may grant a
signing bonus to a new Executive Director from a company outside the Group. This bonus is mainly intended to
compensate the individuals concerned for the loss of benefits from which they would have otherwise benefited.
It also enables the Group to attract what it considers to be the best international managerial talent in its field.
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Executive Director

Ex-ante say on pay (compensation for 2026-27)

Components of
compensation, indemnities
or benefits payable or that
may become payable as a
result of the termination or
change of office, or
subsequent thereto, or
defined-benefit pension
commitments meeting the
characteristics of the
schemes referred to in
Article L. 137-11-2 of the
French Social Security
Code

REMY COINTREAU

Severance pay

The Executive Director is eligible for severance pay equal to 24 months’ compensation (including fixed salary and
annual bonus) prior to the date of the revocation or non-renewal of the corporate office. Severance pay will only
be paid in the event of forced departure. It will not be due where there are serious grounds for dismissal or in
cases of misconduct or in the event of business failure.

Actual payment of this benefit is subject to the performance criteria set out below:

Performance criterion relating to the business situation

In the event of business failure, the Board of Directors may waive all or part of the severance pay. The Company's
situation will be assessed on the basis of results measured at the end of the last two financial years.

Quantitative performance criteria

If the quantitative results, approved by the Board of Directors and serving as the calculation basis for Executive
Committee members’ bonuses, are less than 75% of the budgetary targets, no compensation will be payable.

If the quantitative results, approved by the Board of Directors and serving as the calculation basis for Executive
Committee members’ bonuses are equal to or greater than 75% of the budgetary targets, the compensation paid
will be equivalent to 24 months’ gross compensation multiplied by the percentage achieved (maximum 100%). For
example, if the percentage used is 87.5%, the compensation will be equal to 21 months.

The percentage used to calculate the compensation is the average percentage of the previous two financial years.

Qualitative performance criteria

The Board of Directors may adjust the amount of the bonus, expressed as a percentage of gross annual
remuneration and calculated on the basis of quantitative criteria, according to the results measured on the basis
of qualitative criteria. For this, the Board of Directors considers whether the Company has maintained its
corporate social responsibility rating from Vigéo, or any other environmental rating agency. The final
compensation amount is capped at 24 months’ salary as defined above.

Non-compete compensation

The Executive Director is subject to a non-compete clause which prohibits him or her from working for a
competitor. In respect of this non-compete clause, the activity taken into consideration as of the date of this
document is the production, sale and distribution of liqueurs and spirits.

This non-compete undertaking applies to a defined geographic region for a fixed period of time from the effective
termination of their contract of appointment.

During this period, the Executive Director will receive a gross monthly lump-sum non-compete payment equating
to 100% of the average gross monthly basic compensation received during the twelve (12) months prior to the
end of the term of office. The Board of Directors may waive this clause.

In the event of a breach of this non-compete clause, the Company will be entitled to claim damages.
Non-compete compensation is not payable if the Executive Director retires or is over the age of 65.
Supplementary pension scheme

The Executive Director is eligible for a Group defined-contribution pension plan for all employees. This scheme
is governed by Article L. 242-1 of the French Social Security Code, with contributions, paid by the Company, equal
to 8% of the portion of annual compensation between one and eight times the annual French social security
ceiling. The Company’s obligation is limited to paying contributions to the insurance company that manages the
plan.
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Executive Director Ex-ante say on pay (compensation for 2026-27)

Components of The Company’s Chief Executive Officer does not benefit from any such agreements.
compensation and benefits
of any kind payable or that
may become payable to any
of the persons referred to in
the first paragraph of
Atrticle L. 225-82-2, under
agreements entered into,
directly or through an
intermediary, by virtue of
his or her office, with the
Company in which the
office is held, any company
controlled by it, as defined
by Article L. 233-16, any
company which controls it,
as defined by the same
article, or any other
company placed under the
same control, as also
defined in that article.

Any other component of The Chief Executive Officer does not benefit from any other components of compensation in respect of his or
compensation that may be her office other than those mentioned above.

granted in view of the

office held

Other benefits of any kind  The Chief Executive Officer is eligible for the use of a company car. The maintenance, insurance and running
costs are covered by the Company.
He also benefits from the Company’s payments of contributions to a benefits scheme for managers and senior
executives.
The Company's Chief Executive Officer is covered by the Group life and disability and healthcare schemes for all
employees. The Company’s obligation is limited to the payment of contributions to the insurance company that
manages the scheme.
These schemes include an insurance plan covering death, disability and incapacity for work and a healthcare plan,
as described in this document.
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EXPLANATORY STATEMENT
AND DRAFT RESOLUTIONS

EXPLANATORY STATEMENT AND DRAFT RESOLUTIONS

ORDINARY BUSINESS

1%, 2" and 3" resolutions
APPROVAL OF THE COMPANY AND CONSOLIDATED FINANCIAL STATEMENTS AND APPROPRIATION OF EARNINGS

EXPLANATORY STATEMENT

The First two resolutions concern the approval of the company and consolidated financial statements for the financial year ended 31 March 2026.
The company financial statements show a profit for the period of €42,511,255.83.

The consolidated financial statements show a net profit attributable to the owners of the parent company of €78.7 million.

It is stated, in accordance with Article 223 quater of the French General Tax Code, that no expenditures or expenses referred to in Article 39
paragraph 4 of the French General Tax Code were incurred during the financial year ended 31 March 2026.

The third resolution concerns the appropriation of Company earnings for the financial year ended 31 March 2026 and the payment of the dividend.

The Board of Directors asks that you approve the appropriation of distributable earnings for the financial year ended 31 March 2026 as follows:

= profit for the financial year ended 31 March 2026 €42,511,255.83
= retained earnings: €197,367,400.38
= allocation to the legal reserve: (€68,734.08)
= total distributable amount: €239,809,922.13
= ordinary dividend of €0.75 per share: €39,442,409.25
= retained earnings: €200,367,512.88

The Board of Directors proposes to set the amount of the dividend to be distributed to each of the Company'’s shares with dividend rights in
respect of the financial year ended 31 March 2026 at €0.75 i.e. a total amount of €39,442,409.25 based on 52,589,879 shares comprising the
share capital at 31 March 2026.

The dividend will be paid as follows:

= an ordinary dividend of €0.50 in cash;

= adividend of €0.25 in cash or new ordinary shares, at the shareholder’s choice.

The ex-dividend date will be 28 July 2026 and the dividend will be paid as of 1 October 2026.
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FIRST RESOLUTION

(Approval of the company financial statements for the 2025/2026
financial year)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the Board of Directors’ reports and the Statutory Auditors’ report on
the company financial statements, approves the company financial
statements for the financial year ended 31 March 2026, which
comprise the statement of financial position, the income statement
and the notes, as presented, showing a profit for the period of
€42,511,255.83, together with all the transactions reflected in the
aforementioned financial statements or summarised in these reports.

In accordance with the provisions of Article 223 quater of the French
General Tax Code, the Shareholders’ Meeting notes that no
expenditure or expenses referred to in Article 39-4 of the said Code
were incurred during the financial year ended 31 March 2026.

THIRD RESOLUTION

(Appropriation of income and setting of the dividend)

SECOND RESOLUTION

(Approval of the consolidated financial statements for the 2025/
2026 financial year)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the Board of Directors’ reports and the Statutory Auditors’ report on
the consolidated financial statements, approves the consolidated
financial statements for the financial year ended 31 March 2026,
which comprise the statement of financial position, the income
statement and the notes, as presented, showing a net profit (loss)
attributable to the owners of the parent of €78.7 million, together
with all the transactions reflected in the aforementioned financial
statements or summarised in these reports.

The Shareholders’ Meeting, ruling under the quorum and majority requirements for Ordinary Shareholders’ Meetings, on the proposal of the
Board of Directors, hereby approves the appropriation of the distributable income for the financial year ended 31 March 2026 as follows:

= profit for the financial year ended 31 March 2026

€42,511,255.83

= retained earnings: €197,367,400.38
= allocation to the legal reserve: (€68,734.08)
= total distributable amount: €239,809,922.13
= ordinary dividend of €0.75 per share: €39,442,409.25
= retained earnings: €200,367,512.88

An ordinary dividend of €0.75 per share will be distributed to each of
the Company's shares entitled to dividends. This will consist of €0.50
in cash and €0.25 by way of an option between payment of the
dividend in cash or in shares.

The total dividend of €39,442,409.25 was determined on the basis of
the 52,589,879 shares making up the share capital at 31 March 2026.
The ex-dividend date will be 28 July 2026 and the dividend will be
paid as of 1 October 2026.

In the event that the Company holds any of its own shares when the
dividend becomes payable, the amount corresponding to the
dividend not distributed as a result of that holding shall be allocated
to “Retained earnings”.

It is specified that, as the law currently stands, for natural persons
who have their tax residence in France, the dividend is subject to a
single flat-rate withholding tax (“PFU") of 12.8% or, if the beneficiary

has expressly and irrevocably so opted, to the income tax applicable
to his/her entire income, net gains, profits and receivables falling
under the field of application of the single flat-rate withholding
taxation in accordance with the progressive income tax system. The
dividend is eligible for the 40% rebate benefiting individuals
domiciled in France for tax purposes as provided for in paragraph 2 of
Article 158-3 of the French General Tax Code. However this now
applies only to taxpayers who opt for taxation in accordance with the
progressive income tax system.

In accordance with the provisions of Article 243 bis of the French
General Tax Code, the amount of the net dividends paid in respect of
the previous three financial years and the amount of the dividend
payment for the same financial years eligible for the aforementioned
tax allowance for individual shareholders who are tax residents of
France, were as follows:

Financial years 2022/2023 2023/2024 2024/2025
Net dividend per share €30 €2 €150
Dividend paid eligible for the 40% rebate €30 €2 €1.50

(1 Including an extraordinary dividend of €1.

REMY COINTREAU
NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026

63



64

4 resolution
OPTION TO PAY THE DIVIDEND IN SHARES

EXPLANATORY STATEMENT

Applying the provisions of Articles L. 232-18 to L. 232-20 of the French Commercial Code, the fourth resolution proposes to grant each
shareholder an option between payment of the dividend in cash or payment in new shares for the amount of €0.25 of the total dividend of
€0.75 per share to which the third resolution relates. The issue price of the new shares, subject to this option, will be equal to 90% of the
average of the last listed prices for the twenty trading sessions preceding the date of the Shareholders’ Meeting of 21 July 2026, less the net
amount of the dividend, in accordance with Article L. 232-19 of the French Commercial Code. The Board of Directors will have the option of
rounding the price thus determined to the nearest hundredth. Each shareholder may choose between, on the one hand, the payment of the
entire extraordinary dividend in shares and, on the other hand, the payment of the entire extraordinary dividend in cash. Shareholders who
wish to choose payment of the extraordinary dividend in shares must request this from their financial intermediary from 30 July 2026 and no
later than 17:00 on 14 September 2026. At the end of this period, the entirety of the dividend may only be paid in cash. If the amount of
dividends for which the option is exercised does not correspond to a whole number of shares, the shareholder may subscribe either to the
number immediately below along with the remainder in cash, or the number immediately above, with an additional payment in cash.

FOURTH RESOLUTION
(Option to pay the dividend in shares)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the Board of Directors’ report and applying the provisions of Articles
L. 232-18 to L. 232-20 of the French Commercial Code and Article 27
of the Articles of Association, resolves to grant each shareholder an
option between payment of the dividend in cash or payment
in shares, for the amount of €0.25 of the total dividend of €0.75 per
share to which the third resolution relates.

Each shareholder may opt for either payment method, but this option
will apply in the same way to all the shares they hold, for this fraction
of the dividend.

The issue price of the new shares, subject to this option, will be equal
to 90% of the average of the last listed prices for the twenty trading
sessions preceding the date of this meeting, less the net amount of
the dividend, in accordance with Article L. 232-19 of the French
Commercial Code. The Board of Directors will have the option of
rounding the price thus determined to the nearest hundredth.

Shareholders who wish to choose payment of the dividend in shares
must request this from their financial intermediary from 30 July 2026
and no later than 17:00 on 14 September 2026. As a result, any
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shareholder who has not exercised their option at the end of this
period will receive their entire dividend in cash.

If they do not select payment in shares, the dividend will be paid in
cash from 1 October 2026.

If the amount of dividends for which the option is exercised does not
correspond to a whole number of shares, the shareholder may
subscribe either to the number immediately below along with the
remainder in cash, or the number immediately above, with an
additional payment in cash.

The new shares will be subject to all legal and statutory provisions
and will carry dividend rights from 1 April 2026, the start of the
current financial year.

The Shareholders’ Meeting grants full powers to the Board of
Directors to take, in accordance with Article L. 232-20 of the French
Commercial Code, the provisions necessary for the implementation
of this distribution of the dividend in shares, and in particular to set
the issue price of the shares issued under the conditions provided for
above, to record the number of shares issued and the capital increase
carried out, to amend the Company’s Articles of Association
accordingly, to take all measures to ensure the successful completion
of the transaction and, more generally, to do whatever is useful and
necessary.



5t resolution

AGREEMENTS COVERED BY ARTICLES L. 225-38 ET SEQ. OF THE FRENCH COMMERCIAL CODE

EXPLANATORY STATEMENT

The fifth resolution concerns the agreements authorised and entered into during previous financial years, the performance of which
continued in the 2025/2026 financial year. These agreements were once again examined by the Board of Directors at its meeting of 3 April
2026 in accordance with Article L. 225-40-1 of the French Commercial Code, and are included in the Statutory Auditors’ special report,
reproduced in section 8.2 of the 2025/2026 Universal Registration Document. The agreements mentioned in this special report and already
approved by previous Shareholders' Meetings are not resubmitted to the vote of the Shareholders’ Meeting.

Ruling on the Statutory Auditors’ special report, the Shareholders’ Meeting is asked to note:

= information relating to the agreements referred to in the Statutory Auditors’ special report;

= the absence of any new agreement to be approved.

FIFTH RESOLUTION

(Agreements covered by Article L. 225-38 et seq. of the French
Commercial Code)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the Board of Directors’ report and the Statutory Auditors’ special
report on the related-party agreements covered by Articles L. 225-38

6" resolution

et seq. of the French Commercial Code, takes note of the information
relating to the agreements entered into and authorised in previous
financial years and that remained in force in the past financial year
that are mentioned therein and were reviewed by the Board of
Directors at its meeting on 3 April 2026 in accordance with Article
L. 225-40-1 of the French Commercial Code, and notes that there are
no new agreements to be approved.

REAPPOINTMENT OF FORVIS MAZARS AS STATUTORY AUDITORS

EXPLANATORY STATEMENT

The term of office of Forvis Mazars expires at the end of this Shareholders’ Meeting. Under the sixth resolution, the Board of Directors, on
the recommendation of the Audit-Finance Committee, considers that Forvis Mazars has been able, over the last six years, to offer a high
level of service to the Rémy Cointreau Group, due to its size, its expertise, its availability and its good relationships with the Rémy Cointreau
finance and accounting teams. On these terms, the Board of Directors proposes to the Shareholders’ Meeting to reappoint (without the
need for a tender process) Forvis Mazars, represented by Guillaume Devaux, as Statutory Auditor for a period of six financial years, which
will expire at the end of the Ordinary Shareholders’ Meeting called to approve the financial statements for the financial year ending 31

March 2032.

SIXTH RESOLUTION

(Reappointment of Forvis Mazars as Statutory Auditors)

The Shareholders’ Meeting ruling under the quorum and majority requirements for Ordinary Shareholders’ Meetings, resolves to reappoint Forvis
Mazars, headquartered at 45 rue Kléber, 92300 Levallois-Perret, France, registered with the Nanterre Trade and Companies Register under
number 788,428,597, as Statutory Auditors for a period of six financial years, which will expire at the end of the Ordinary Shareholders’ Meeting
called to approve the financial statements for the financial year ending 31 March 2032.
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COMPOSITION OF THE BOARD OF DIRECTORS

EXPLANATORY STATEMENT

Before proposing the reappointment of Board members whose term of office will expire at the end of this Shareholders’ Meeting, the Board
of Directors, on the recommendation of the Nomination and Remuneration Committee, verified that the nominees in question would have
the time required to perform their respective roles. It also ensured that the composition of the Board of Directors is well balanced in terms
of gender equality and international experience.

The Board of Directors also assessed the contribution made by the Board members whose appointments are up for renewal to its work and
that of its sub-committees.

At its meeting on 3 June 2026, the Board of Directors examined in particular the independence of its members in light of the criteria set out
in the AFEP-MEDEF Corporate Governance Code for Listed Corporations, updated in December 2022.

Should the seventh and eighth resolutions put to the vote be approved, the Board of Directors would have 12 members, as well as three
non-voting Board members. It would comprise six women appointed by the Shareholders’ Meeting, i.e. 50% of its members appointed by
the shareholders (excluding non-voting Board members). Its composition would be well balanced in terms of skills. The percentage of
independent Board members would be 58% (7/12) based on the AFEP-MEDEF Code calculation method (excluding non-voting Board
members).

7t and 8" resolutions
RENEWAL OF THE TERMS OF OFFICE OF TWO BOARD MEMBERS

EXPLANATORY STATEMENT

The seventh and eighth resolutions propose that the Shareholders’ Meeting renew the terms of office of:
= Sonia Bonnet-Bernard as an independent Board member;

= Laure Hériard Dubreuil as a Board member representing the reference shareholder.

Their terms of office would be renewed for a period of three years, i.e. expiring at the end of the Shareholders’ Meeting called to approve
the financial statements for the financial year ending 31 March 2029.

Sonia Bonnet-Bernard, 63 years old, is a chartered accountant, statutory auditor, sustainability auditor and a legal expert with the Paris Court
of Appeal. She has sat on the Board of Directors as an independent Board member since 20 July 2023 and has also sat on the Audit-Finance
Committee since that date, having chaired it since 18 July 2024. The Board of Directors considers that Sonia Bonnet-Bernard's involvement
in its work and, in particular in that of the Audit-Finance Committee, which she chairs, her deep understanding of the Group’s issues and
strategy, her solid experience in the fields of accounting and auditing, risk monitoring and management as well as her in-depth
understanding of financial mechanisms in international environments make her well-equipped to continue in her role as an independent
Board member.

If she is reappointed as a Board member, Sonia Bonnet-Bernard will continue to serve as a member of the Audit-Finance Committee.

Laure Hériard Dubreuil, 48 years old, founder of The Webster, a high-end multi-brand fashion store concept based in the United States of
America, is President and Managing Director of FG Webster Florida Inc. Laure Hériard Dubreuil has been a member of the Board of
Directors of Rémy Cointreau since 26 July 2011. The Board of Directors considers that her extensive understanding of the luxury sector, her
in-depth knowledge of e-commerce, the international vision that the global brands that she has supported give her, her understanding of
the challenges faced by listed family businesses and her international management experience make her well-equipped to continue in her
role as a Board member.

As a representative of the reference shareholder, Laure Hériard Dubreuil does not qualify as an independent Board member.

A biography of these Board members (including details of the appointments held) is provided on pages 21 to 33 of this document.

SEVENTH RESOLUTION

(Renewal of Sonia Bonnet-Bernard's term of office as a Board
member)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the Board of Directors’ report, resolves to reappoint Sonia Bonnet-
Bernard as a Board member for a three-year term, i.e. until the end of
the Ordinary Shareholders’ Meeting called to approve the financial
statements for the financial year ending 31 March 2029.
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EIGHTH RESOLUTION

(Renewal of Laure Hériard Dubreuil’s term of office as a Board
member)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the Board of Directors’ report, resolves to reappoint Laure Hériard
Dubreuil as a Board member for a three-year term, i.e. until the end of
the Ordinary Shareholders’ Meeting called to approve the financial
statements for the financial year ending 31 March 2029.



9" resolution

APPROVAL OF THE INFORMATION REGARDING THE COMPENSATION PAID DURING, OR AWARDED IN RESPECT
OF, THE FINANCIAL YEAR ENDED 31 MARCH 2026 TO ALL CORPORATE OFFICERS

EXPLANATORY STATEMENT

Under the ninth resolution, the Shareholders’ Meeting is asked to approve, in accordance with Article L. 22-10-34 of the French Commercial
Code, the information regarding the compensation of the corporate officers paid during or awarded in respect of the financial year ended
31 March 2026, referred to in Article L. 22-10-9 of the French Commercial Code.

This information is presented in the Board of Directors’ report on the Company’s corporate governance in section 3.5 of the 2025/2026
Universal Registration Document.

Please note that if these resolutions are rejected by the Shareholders’ Meeting, the Board of Directors will submit a revised version of the
compensation policy for shareholder approval at the next Shareholders’ Meeting, which takes account of the votes expressed by
shareholders, and will suspend the compensation until the revised compensation policy is approved.

NINTH RESOLUTION

(Approval of the information regarding the compensation of
corporate officers paid during or awarded in respect of the 2025-
2026 financial year referred to in Article L. 22-10-9 | of the
French Commercial Code)

pursuant to Article L. 22-10-34 of the French Commercial Code, the
information referred to in Article L 22-10-9 of the French
Commercial Code, as described in the corporate governance report
from the Board of Directors required under Article L. 225-37 of the
French Commercial Code and included in section 3.5 of the 2025/

2026 Universal Registration Document.
The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, approves,

10, 11** and 12*" resolutions

APPROVAL OF THE COMPONENTS OF TOTAL COMPENSATION AND BENEFITS OF ANY KIND PAID DURING OR
AWARDED IN RESPECT OF THE FINANCIAL YEAR ENDED 31 MARCH 2026 TO EACH EXECUTIVE DIRECTOR OF THE
COMPANY

EXPLANATORY STATEMENT

By voting on the tenth, eleventh and twelfth resolutions, the Shareholders’ Meeting is asked to approve, in accordance with the provisions
of Article L. 22-10-34 of the French Commercial Code, the fixed, variable and extraordinary components of the total compensation and
benefits of any kind paid during, or awarded in respect of, the financial year ended 31 March 2026, to each person who has held the post of
Executive Director of the Company, in accordance with the compensation policy approved during the Shareholders’ Meeting of 22 July
2025. This affects:

= Marie-Amélie de Leusse as Chairwoman of the Board of Directors;

= Eric Vallat as Chief Executive Officer for the period from 1 April to 24 June 2025; and
= Franck Marilly as Chief Executive Officer for the period from 25 June 2025 to 31 March 2026.

These components are presented in the corporate governance report covered by Article L. 225-37 of the French Commercial Code,
included in section 3.5 of the 2025/2026 Universal Registration Document.

Payment of the variable components of the compensation of Franck Marilly in respect of the financial year ended 31 March 2026 is subject

to the approval of the twelfth resolution.

TENTH RESOLUTION

(Approval of the components of the total compensation and
benefits of any kind paid during, or awarded in respect of, the
financial year ended 31 March 2026, to Marie-Amélie de Leusse,
Chairwoman of the Board of Directors, in accordance with Article
L. 22-10-34 of the French Commercial Code)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, approves, in

accordance with the provisions of Article L. 22-10-34, Il of the French
Commercial Code, the fixed components comprising the total
compensation and benefits of any kind paid during or awarded in
respect of the financial year ended 31 March 2026, to Marie-Amélie
de Leusse, Chairwoman of the Board of Directors, as presented in the
report on corporate governance referred to in Article L. 225-37 of the
French Commercial Code and included in section 3.5 of the 2025/
2026 Universal Registration Document.
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ELEVENTH RESOLUTION

(Approval of the components of total compensation and benefits
of any kind paid during or awarded to Eric Vallat, Chief Executive
Officer, in respect of the financial year ended 31 March 2026,
pursuant to Article L. 22-10-34 of the French Commercial Code)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, approves, in
accordance with the provisions of Article L. 22-10-34 of the French
Commercial Code, the fixed and variable components comprising the
total compensation and benefits of any kind paid during or awarded
to Eric Vallat, by virtue of his office as Chief Executive Officer in
respect of the financial year ended 31 March 2026, for the period
from 1 April to 24 June 2025 and following his term of office, as
presented in the report on corporate governance referred to in
Article L. 225-37 of the French Commercial Code and included in
section 3.5 of the 2025/2026 Universal Registration Document.

13 and 14*" resolutions

TWELFTH RESOLUTION

(Approval of the components of total compensation and benefits of
any kind paid during or awarded to Franck Marilly, Chief Executive
Officer, in respect of the financial year ended 31 March 2026,
pursuant to Article L. 22-10-34 of the French Commercial Code)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, approves, in
accordance with the provisions of Article L. 22-10-34 of the French
Commercial Code, the fixed and variable components comprising the
total compensation and benefits of any kind paid during or awarded
to Franck Marilly, by virtue of his office as Chief Executive Officer, in
respect of the financial year ended 31 March 2026, for the period
from 25 June 2025 to 31 March 2026, as presented in the report on
corporate governance referred to in Article L. 225-37 of the French
Commercial Code and included in section 3.5 of the 2025/2026
Universal Registration Document.

APPROVAL OF THE COMPENSATION POLICY FOR CORPORATE OFFICERS AND EXECUTIVE DIRECTORS

FOR THE 2026/2027 FINANCIAL YEAR

EXPLANATORY STATEMENT

The purpose of the thirteenth and fourteenth resolutions is to submit for your approval, in accordance with Articles L. 22-10-8, Il and R. 22-
10-14 of the French Commercial Code, the compensation policy for the Chairman of the Board of Directors and the Chief Executive Officer

for the 2026/2027 financial year.

These principles and criteria, approved by the Board of Directors on 3 June 2026, on the recommendation of the Nomination and
Remuneration Committee, are presented in the Board of Directors’ report on Executive Director compensation attached to the corporate
governance report referred to in Article L. 225-37 of the French Commercial Code and included in section 3.5 of the 2025/2026 Universal

Registration Document.

It is specified:

= that if these resolutions are rejected by the Shareholders’ Meeting, the compensation of the Chairman of the Board of Directors and the
Chief Executive Officer will be set in accordance with the compensation policy approved in respect of the financial year ended 31 March

2025;

= that the payment of the variable and extraordinary components of the compensation of the Chief Executive Officer depends on the
subsequent approval, by a Company Shareholders’ Meeting, of the components of the total compensation and benefits of any kind paid
during or awarded to the Chief Executive Officer in respect of the 2026/2027 financial year.

THIRTEENTH RESOLUTION

(Approval of the compensation policy for the Chairman of the
Board of Directors for the 2026-2027 financial year)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the report on the executive compensation policy defined in
accordance with Article L. 22-10-8, Il of the French Commercial
Code, approves the principles and criteria used to determine,
distribute and allocate the fixed components of the total
compensation and benefits of any kind that may be awarded to the
Chairman of the Board of Directors in respect of her office, set by the
Board of Directors, on the recommendation of the Nomination and
Remuneration Committee, in respect of the 2026/2027 financial year,
described in the corporate governance report referred to in
Article L. 225-37 of the French Commercial Code, and included in
section 3.5 of the 2025/2026 Universal Registration Document.
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FOURTEENTH RESOLUTION

(Approval of the compensation policy for the Chief Executive
Officer for the 2026/2027 financial year)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the report on the executive compensation policy defined in
accordance with Article L. 22-10-8, Il of the French Commercial
Code, approves the principles and criteria used to determine,
distribute and allocate the fixed, variable and extraordinary
components of the total compensation and benefits of any kind that
may be awarded to the Chief Executive Officer in respect of his
office, set by the Board of Directors on the recommendation of the
Nomination and Remuneration Committee, in respect of the 2026/
2027 financial year, described in the corporate governance report
referred to in Article L. 225-37 of the French Commercial Code, and
included in section 3.5 of the 2025/2026 Universal Registration
Document.



15" resolution
APPROVAL OF THE COMPENSATION POLICY FOR BOARD MEMBERS FOR THE 2026/2027 FINANCIAL YEAR

EXPLANATORY STATEMENT

In accordance with the provisions of Articles L. 22-10-8 and R. 22-10-14 of the French Commercial Code, the fifteenth resolution asks the
Shareholders’ Meeting to approve the compensation policy for Board members for the 2026/2027 financial year.

The Annual Shareholders’ Meeting of 20 July 2023 set the annual compensation budget for members of the Board of Directors at €700,000 for the
2023/2024 financial year. This amount, unchanged since that date, will remain fixed at €700,000 for the 2026/2027 financial year.

The rules for allocating compensation for Board members were decided upon by the Board of Directors on 3 June 2026 on the proposal of
the Nomination and Remuneration Committee and are presented in section 3.5 of the Company’'s 2025/2026 Universal Registration
Document.

Please note that if this resolution is rejected by the Shareholders’ Meeting, the previous compensation policy for Board members approved
during the Shareholders’ Meeting of 22 July 2025 will continue to apply in accordance with the provisions of Article L. 22-10-8, Il of the
French Commercial Code.

FIFTEENTH RESOLUTION

(Approval of the compensation policy for Board members for the
2026/2027 financial year)

The Shareholders’ Meeting, ruling under the quorum and majority Universal Registration Document.
requirements for Ordinary Shareholders’ Meetings, approves, in

16" resolution
SALE AND PURCHASE BY THE COMPANY OF ITS OWN SHARES

EXPLANATORY STATEMENT

You are asked, under the sixteenth resolution, to renew the annual authorisation granted to the Company for the purpose of purchasing
treasury shares under a share buyback programme.

Reminder of the use for the 2025-2026 financial year
The Board of Directors has not used this delegation in 2025-2026.

= Between 1 April 2025 and 31 March 2026, the Company transferred 22,703 shares to be used for bonus share awards under long-term
performance incentive plans.

Breakdown of equity securities held, by purpose

= On 31 March 2026, the Company held a total of 223,491 treasury shares with a par value of €1.60 each, representing 0.42% of the capital,
with a net carrying amount of €37,528,650.55, used for the allocation of bonus shares and resulting from the various buyback programmes
that the Company was able to implement via various investment services providers and authorised by the Shareholders’ Meeting of 23
July 2020.

A detailed report on the share buyback transactions carried out in 2025/2026 can be found in the 2025/2026 Universal Registration
Document. An online version of the description of the buyback programme will be available on the Company’'s website before the
Shareholders’ Meeting. The buyback programme has the same purpose as that of the programme you approved in previous years, in order of
decreasing priority.

The authorisation would be granted within the following limits:

= maximum percentage of the share capital authorised for purchase: 10% of the share capital, i.e. a maximum number of 5,035,496 shares,
less the 223,491 treasury shares held at 31 March 2026;

= maximum unit purchase price: €350;

= total maximum amount of the programme: €1,762,423,915;

= duration: 18 months.

Share buyback transactions may be carried out at any time, except during a public takeover offer.

Treasury shares have no voting rights and dividends accruing to them are carried forward as retained earnings.

The Board of Directors will inform the shareholders in its annual management report of the transactions carried out pursuant to this
resolution.
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SIXTEENTH RESOLUTION

(Authorisation for the Board of Directors to trade in the
Company'’s shares)

The Shareholders’ Meeting ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the Board of Directors’ report and the items provided in the 2025/
2026 Universal Registration Document including all the information
required in the description of the programme, authorises the Board of
Directors, with the option to subdelegate, in accordance with

Articles L. 22-10-62 et seq. of the French Commercial Code, Articles

241-1 et seq. of the AMF General Regulation and the European

regulations applicable to market abuse, in particular regulation (EU)

No. 596/2014 of 16 April 2014, to perform transactions on the

Company’s shares, under the conditions and within the limits

provided for by these texts, in decreasing order of priority:

A. to cancel shares purchased as part of a capital reduction, subject
to the adoption of the seventeenth resolution submitted to this
Shareholders’ Meeting;

B. to deliver all or part of the shares acquired upon the exercise of
the rights attached to marketable securities giving the right, by
conversion, exercise, redemption or exchange or by any other
manner, to the allocation of Company shares pursuant to
applicable regulations;

C. to allocate all or part of the shares acquired for employees and/or
corporate officers of the Company and/or companies related to it
in accordance with the terms and conditions provided by law, as
part of (i) sharing in the business’s profits, (ii) any bonus share
allocation plan under Articles L.225-197-1 et seq. of the French
Commercial Code; (iii) any savings plan in accordance with
Articles L. 3332-1 et seq. of the French Labour Code, and carry out
any hedging transactions in connection with these transactions
under the terms and conditions stipulated by law;

D. to hold all or part of the shares acquired with a view to their
subsequent exchange or use as payment in relation to
acquisitions, contributions, mergers and demergers, in accordance
with recognised market practices and pursuant to applicable
regulations;

E. to ensure liquidity or promote trading in the secondary market in
Rémy Cointreau shares via an independent investment services
provider, under the terms of a liquidity agreement that complies
with the market practices authorised by the AMF; and

F. more generally, to carry out any other transaction currently
permitted or which may be permitted at a later time, by law or
current regulations or by the AMF.

The purchase, sale, transfer or exchange of these shares may be
carried out at any time under the legal and regulatory conditions,
except during a public takeover offer, and by any means, in particular
on the market or over the counter, including in the form of block
purchase or sale transactions, including with individual shareholders,
through the use of derivatives, warrants or securities giving access to
the Company’s shares, as well as the use of hedging strategies, in
accordance with applicable regulations.
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The Shareholders’ Meeting sets:

= at €350 per share, excluding acquisition costs, the maximum
purchase price (or a value equating to this amount on the same date
in any other currency), and at €1,762,423,915, excluding trading
costs, the maximum total amount to cover this share buyback
programme, subject to adjustments in connection with any
transactions on the Company’s share capital, and/or the par value of
the shares, it being specified that in the event of a capital
transaction, in particular a stock split or reverse stock split or a
bonus share grant to shareholders, the price and the maximum
amount indicated above shall be adjusted by applying a multiplier
equal to the ratio between the number of shares making up the
share capital before the transaction and the number after the
transaction;

= the number of shares that may be purchased, at 10% of the shares
making up the share capital, i.e. 5,035,496 shares, given the number
of treasury shares held by the Company as of 31 March 2026, it
being specified that (a) this limit is applicable to an amount of the
Company’s share capital, which may, if necessary, be adjusted to
take account of transactions subsequent to this Shareholders’
Meeting that affect the share capital and (b) that in the event the
shares are purchased to promote the liquidity of Rémy Cointreau
under the terms and conditions laid down by the AMF General
Regulation, the number of shares used to calculate this 10% Llimit
equates to the number of shares purchased less the number of
shares sold during the period of this authorisation.

In accordance with the provisions of Article L. 225-210 of the French
Commercial Code, the Company may not own, either directly or via a
person acting in their own name but on the Company’s behalf, more
than 10% of its own shares, nor more than 10% of a particular
category.

The Shareholders’ Meeting gives all powers to the Board of Directors,
with the option to subdelegate, in accordance with legal and
regulatory requirements, to (i) place any order on a stock market or
off-market, allocate or re-allocate the shares to the various intended
purposes, sign all sale or transfer agreements, enter into all
agreements and option contracts, make all declarations and complete
all formalities with all bodies, and, generally, do whatever is necessary
for the execution of the decisions it takes under this authorisation
and, (ii) adjust the unit price and the maximum number of shares to be
purchased, in accordance with the change in the number of shares or
in the par value resulting from any financial transactions performed by
the Company.

The Board of Directors will inform the Shareholders’ Meeting each
year of the transactions performed under this resolution.

The authorisation granted to the Board of Directors is valid for a
period of eighteen (18) months as from this Shareholders’ Meeting
and cancels, for the unused portion, the delegations granted by the
Combined Shareholders’ Meeting of 22 July 2025 under the
seventeenth resolution.



EXTRAORDINARY BUSINESS

17*" resolution

AUTHORISATION TO REDUCE THE SHARE CAPITAL VIA THE CANCELLATION OF TREASURY SHARES HELD BY THE

COMPANY

EXPLANATORY STATEMENT

The seventeenth resolution provides the Board of Directors with the option of cancelling, in accordance with Article L. 22-10-62 of the
French Commercial Code, by way of a capital reduction, the shares purchased by the Company pursuant to the authorisation granted by your
Meeting in the sixteenth resolution or purchased under the previous authorisations for the Company to buy and sell its own shares, within

the legal limit of 10% of the share capital per 24-month period.

This authorisation would be valid for a maximum period of 18 months from the date of this Shareholders’ Meeting, and would render

ineffective all prior authorisations.

During the 2025/2026 financial year, the Board of Directors has not made use of this authorisation.

SEVENTEENTH RESOLUTION

(Authorisation enabling the Board of Directors to reduce the
share capital via the cancellation of treasury shares held by the
Company)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders’ Meetings, having
reviewed the Board of Directors’ report and the Statutory Auditors’
special report, authorises the Board of Directors, with the option to
subdelegate under legal and regulatory requirements, in accordance
with Article L. 22-10-62 of the French Commercial Code:

= to cancel, on one or more occasions, in the proportions and at the
times it deems fit, all or part of the shares under the
implementation of any authorisation granted by the Ordinary
Shareholders’ Meeting pursuant to Article L. 22-10-62 of the
French Commercial Code, within the limit of 10% of the total
number of shares making up the share capital per twenty-four (24)-
month period, on the understanding that the limit of 10% applies to

an amount of the Company’s share capital that will be adjusted,
where applicable, in order to take into account the transactions
subsequent to this Shareholders’ Meeting that affect the share
capital, and accordingly reduce the share capital by charging the
difference between the purchase price of the shares and their par
value to any reserve and paid-in capital items available, including
over the legal reserve up to 10% of the planned capital reduction;

= to determine the final amount of this or these capital reductions,
set their terms and conditions and record their execution;

= to make the corresponding amendments to the Articles of
Association and, more generally, do whatever is necessary for the
implementation of this authorisation.

This authorisation is granted for a period of eighteen (18) months
from the date of this Shareholders’ Meeting and supersedes, for the
unused amounts, the delegation granted by the Combined
Shareholders’ Meeting of 22 July 2025 under its eighteenth
resolution.
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Financial authorisations

EXPLANATORY STATEMENT

Over the years, the Shareholders’ Meeting has regularly granted your Board of Directors the delegations and authorisations necessary for
the purpose of carrying out capital increases, allowing it, within the limit of the ceilings set by the Shareholders’ Meeting, to carry out
financing transactions best suited to the market context enabling the Company’s development and to carry out the financial transactions
useful to its strategy, in addition to the debt that may be issued.

The table summarising the financial authorisations granted to the Board of Directors valid until this Shareholders’ Meeting and the use made
of these delegations is shown in the 2025/2026 Universal Registration Document.

The new authorisations, which are standard and in line with market practice, are a continuation of those authorised by the previous meetings
in terms of their amount, cap and duration (26 months).

The delegations provided for by these resolutions relate to the issue of equity securities and marketable securities giving access,
immediately or in the future, to the share capital with maintenance or cancellation of preferential subscription rights.

These issues could have the effect of increasing the Company’s share capital, leading, where applicable, to a dilution of existing
shareholders.

The policy of Rémy Cointreau’s Board of Directors is, in principle, to favour the increase with maintenance of the shareholders’ preferential
subscription rights. However, it may be necessary to cancel shareholders’ preferential subscription rights; in this case, the Shareholders’
Meeting will grant shareholders a priority subscription period for the entire issue of three trading days, it being specified that this priority
right will not give rise to the creation of negotiable rights, but may, if the Board of Directors deems it appropriate, be exercised on an
irreducible or reducible basis.

The maximum nominal amount for immediate or future share capital increases that may be carried out under the authorisations to be
granted would be:

(i) twenty (20) million euros (i.e. 23.76% of the share capital - “Overall Cap”) with maintenance of preferential subscription rights;
(ii) ffteen (15) million euros (i.e. 17.82% of the share capital - “Sub-Cap”) without preferential subscription rights.

The par value of the debt securities that may be issued under these authorisations (including through issues of convertible, exchangeable or
repayable bonds) would be five hundred million euros (€500 million).

The Sub-Cap would be common to the issues described below depending on the type of planned transaction, namely:

= capital increases, without preferential subscription rights, through a public offer (nineteenth resolution) or by private placement (to
qualified investors) (twentieth resolution). This latter form of financing may prove to be faster and simpler than a capital increase through
a public offering and makes it possible to carry out capital increases with qualified investors or a limited circle of investors in order to
facilitate the Company’s access to capital due to more favourable issue conditions or when the speed of transactions is an essential
condition for their success. In accordance with the Law of 13 June 2024, known as the “loi Attractivité”, you are asked to grant the Board
of Directors the discretion to set the issue price. As part of these resolutions, you are also asked to delegate your authority to the Board
of Directors to issue complex securities to intra-Group issues, in order to decide on the issue of shares and securities representing a
portion of Rémy Cointreau’s share capital to be issued which would provide an entitlement to marketable securities issued by companies
in which Rémy Cointreau directly or indirectly holds more than half of the share capital (a “controlled company”) or by any company
holding, directly or indirectly, more than half of the share capital of Rémy Cointreau (a “controlling company”).

In the twenty-first resolution (over-allotment clause), you are asked to enable the Board of Directors to seize opportunities on the financial
market, by authorising it to decide on additional issues, for any capital increase with or without preferential subscription rights, within 30
days of the closing of the subscription, at the same price and up to a limit of 15% of the initial issue.

The twenty-second resolution would allow the Company to propose to the shareholders of a listed company to exchange their shares for
Rémy Cointreau shares issued for this purpose and thus give the Company the possibility of acquiring shares of the company concerned
without resorting to bank loans. The Board of Directors would have full powers to set the exchange ratio and, where applicable, the amount
of the cash balance to be paid.
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Issues in consideration for contributions in kind of securities of another company other than a public exchange offer in the twenty-third
resolution would facilitate the completion by Rémy Cointreau of acquisitions or mergers with other companies without having to pay a cash
price. The Board of Directors would have the necessary powers to rule on the report of the contribution auditor(s), the valuation of the

contributions and the specific benefits and their values.

In the twenty-fourth resolution, you are asked to authorise the Board of Directors to increase the share capital by incorporating reserves,
profits, premiums or other amounts that may be capitalised up to a nominal amount of €20 million. This independent ceiling that is separate
from the ceilings for capital increases authorised by the other resolutions is justified by the different nature of the incorporation of reserves,
profits or premiums since they occur either by the allocation of bonus shares granted to shareholders or by increasing the par value of
existing shares, without dilution for shareholders and without any change in the volume of the Company’s equity.

Validity period

Resolution Nominal amount of the authorisati

Description of the authorisation No. of the authorisation on
Issue of shares and/or marketable securities giving access to share capital and/or No. 18 €20,000,000 capital 26 months
marketable securities granting entitlement to the allocation of debt securities, increase
with preferential subscription rights )
€500,000,000 in debt
securities
Issue of shares and/or marketable securities giving access to the share capital No. 19 €15,000,000 capital 26 months

without preferential subscription rights and/or the issue of marketable
securities granting entitlement to the allocation of debt securities without

preferential subscription rights:
= by way of a public offering;
= through private placements.

increase

No. 20
€500,000,000 in debt
securities

Increase in the number of shares to be issued in the event of over-subscription  No. 21

limited to 15% of the initial 26 months
issue

Capital increase in consideration for contributions of securities in the event of ~ No. 22

public exchange offer

€15,000,000 26 months

Capital increase in consideration for contributions in kind

No. 23 limited to 10% of the share 26 months
capital

Capital increase by incorporation of reserves, profits or premiums

No. 24 €20,000,000 26 months

18" resolution

ISSUANCE OF EQUITY SECURITIES AND MARKETABLE SECURITIES GIVING ACCESS TO THE SHARE CAPITAL

WITH PREFERENTIAL SUBSCRIPTION RIGHTS

EIGHTEENTH RESOLUTION

(Delegation of authority to the Board of Directors to issue
ordinary shares and/or marketable securities giving access to the
Company’s share capital and/or marketable securities giving
rights to the allocation of debt securities, with maintenance of
shareholders’ preferential subscription rights)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders’ Meetings, having
reviewed the Board of Directors’ report and the Statutory Auditors’
special report, and ruling in accordance with the provisions of
Articles L. 225-129 et seq. of the French Commercial Code, in
particular Articles L. 225-129 to L. 225-129-6, L. 225-132, L. 225-133,
L. 225-134, of Article L. 22-10-49 and Articles L. 228-91 et seq. of the
French Commercial Code:

= delegates to the Board of Directors, with the option of
subdelegation in accordance with the law and the Company’s

Articles of Association, the authority to decide and carry out, on
one or more occasions, in the proportions and at the times it deems
appropriate, the issue, both in France and abroad, in euros or any
other currency (including in any other unit of account established
by reference to a set of currencies), with maintenance of
shareholders’ preferential subscription rights of:

(i) ordinary Company shares,

(ii) marketable securities of any kind whatsoever, issued free of
charge or against payment, giving access by any means,
immediately or in the future, to existing or future shares of the
Company, or

(iii) marketable securities of any kind, issued for consideration or
free of charge, giving access by any means, immediately or in
the future, to existing or future shares of a company in which it
directly or indirectly holds more than half of the share capital
(a “Subsidiary”);
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= resolves that the marketable securities giving access to the
Company'’s share capital or that of a Subsidiary thus issued may
consist of debt securities or be associated with the issue of such
securities, or allow the issue thereof as intermediate securities, and
that the debt securities issued under this delegation may in
particular take the form of subordinated or unsubordinated notes,
with or without a fixed term, and be issued either in euros or in any
other currency;

resolves that subscriptions may be made in cash, in particular by
offsetting against liquid and payable receivables, or partly in cash
and partly by capitalisation of reserves, profits or issue premiums;

resolves that the maximum nominal amount of the share capital
increases that may be carried out, immediately or in the future,
under this delegation may not exceed twenty (20) million euros, or
the equivalent value of this amount on the date of the issue
decision, in the event of an issue in another currency or in a unit of
account set by reference to several currencies, it being specified
that:

(i) from this ceiling shall also be deducted the nominal amount of
any capital increase resulting, or likely to result in the future,
from the nineteenth, twentieth, twenty-second and twenty-
third resolutions of this Shareholders’ Meeting, and

(ii) where applicable, the nominal amount of any capital increases
resulting from ordinary shares to be issued in order to maintain
the rights of holders of marketable securities conferring
access to the share capital of the Company, in accordance with
the law and with any applicable contractual provisions, shall
be added to this amount;

resolves that the maximum nominal amount of debt securities that
may be issued under this delegation may not exceed five hundred
(500) million euros, or the equivalent value of this amount on the
date of the issue decision, in the event of an issue in another
currency or in a unit of account set by reference to several
currencies, not taking into account any adjustments that may be
made in accordance with the law. This ceiling is common to all debt
securities that may be issued as a result of this resolution as well as
the nineteenth, twentieth, twenty-second and twenty-third
resolutions submitted to this Shareholders’ Meeting. This ceiling
will be increased, where applicable, by any redemption premium
above par;

resolves that shareholders may exercise their preferential
subscription rights on an irreducible basis, under the conditions
provided for by law. In addition, the Board of Directors shall have
the option to grant shareholders the right to subscribe on a
reducible basis for a greater number of ordinary shares or
marketable securities than they could subscribe on an irreducible
basis, in proportion to their subscription rights, and in any event,
within the limit of their request;

resolves that if the subscriptions on an irreducible basis and, where
applicable, on a reducible basis have not absorbed the entire issue
of shares or marketable securities carried out pursuant to this
resolution, the Board of Directors may use, in the order it deems
appropriate, one or more of the options offered by Article
L. 225-134 of the French Commercial Code;
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= notes that this delegation automatically entails, in favour of the
holders of marketable securities issued under this resolution and
giving access to the Company’s share capital, the waiver by the
shareholders of their preferential subscription rights to the ordinary
shares to which these securities give entitlement;

= resolves that the amount paid or due to the Company for each of
the shares issued under the aforementioned delegation shall be at
least equal to the par value of the shares;

= resolves that the Company’s share subscription warrants may be
issued either (i) by subscription offer or (ii) by free allocation to
owners of existing shares, it being specified that fractional
allocation rights and the corresponding shares will be sold under
the conditions set by Article L. 228-6-1 of the French Commercial
Code;

= resolves that the Board of Directors may not, without the prior
authorisation of the Shareholders’ Meeting, make use of this
delegation as from the filing by a third party of a proposed takeover
bid for the Company’s shares, until the end of the offer;

= grants full powers to the Board of Directors, with the option of
subdelegation under the conditions set by law, to implement this
delegation, in particular, to: set the terms, conditions and
procedures, including the dates of the issues; determine the
number and characteristics of the securities that would be issued
under this resolution, including, in the case of debt securities, their
ranking, their interest rate and the terms of interest payment, their
currency of issue, term and terms of repayment and amortisation;
set the dividend date, even retroactive, of the securities that may
be issued under this resolution; set the terms and conditions under
which the Company will have the option to buy back or exchange
the securities that may be issued under this resolution; suspend,
where applicable, the exercise of the Company’s share allocation
rights attached to the securities, in accordance with the regulations
in force; set the terms and conditions under which the rights of
holders of marketable securities will be preserved, in accordance
with the regulations in force and the terms and conditions of the
said securities; if necessary, modify the terms and conditions of
the securities that would be issued under this resolution, during the
life of the securities concerned and in compliance with the
applicable formalities; make all allocations and deductions from
the premium(s), including in respect of expenses incurred for the
issues; and, more generally, take all necessary measures, enter into
all agreements, request all authorisations, carry out all formalities
and do whatever is necessary to successfully complete the planned
issues or postpone them, and in particular to record the resulting
capital increase(s) immediately or in the future for any issue carried
out pursuant to this delegation, amend the Articles of Association
accordingly and request the admission to trading of the securities
issued pursuant to this resolution wherever it so decides.

The delegation thus granted to the Board of Directors is valid for a
period of twenty-six (26) months from the date of this meeting and
supersedes the unused portion of any previous delegation having the
same purpose.



19" resolution

ISSUANCE OF EQUITY SECURITIES AND MARKETABLE SECURITIES GIVING ACCESS TO THE SHARE CAPITALWITH
CANCELLATION OF PREFERENTIAL SUBSCRIPTION RIGHTS, BY PUBLIC OFFERING

NINETEENTH RESOLUTION

(Delegation of authority to the Board of Directors to issue
ordinary shares and/or marketable securities giving access to the
Company’s share capital and/or marketable securities giving
rights to the allocation of debt securities, with cancellation of
shareholders’ preferential subscription rights, by public offering)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders’ Meetings, having
reviewed the Board of Directors’ report and the Statutory Auditors’
special report, and acting in accordance with the provisions of
Articles L. 225-129 et seq. of the French Commercial Code, notably
Articles L. 225-129-2 to L. 225-129-6, L. 225-131, L. 225-135, L. 225-
136, L. 22-10-49, L. 22-10-51 and L. 22-10-52, as well as Articles
L. 228-91 et seq. of the French Commercial Code:

= delegates to the Board of Directors, with the option of
subdelegation under the conditions set by the law and the

Company's Articles of Association, the authority to decide and

carry out, on one or more occasions, in the proportions and at the

times it deems appropriate, the issue, both in France and abroad, in
euros, or in any other currency (including in any other unit of

account established by reference to a set of currencies), by way of a

public offering, other than the one referred to in paragraph 1 of

Article L. 411-2 of the French Monetary and Financial Code of:

(i) ordinary Company shares,

(ii) marketable securities of any kind whatsoever, issued free of
charge or against payment, giving access by any means,
immediately or in the future, to existing or future shares of the
Company,

(iii) or marketable securities of any kind, issued for consideration
or free of charge, giving access by any means, immediately or in
the future, to existing or future shares of a company in which
it directly or indirectly holds more than half of the share
capital (a “Subsidiary”);

resolves that the marketable securities giving access to the
Company’s share capital or that of a Subsidiary thus issued may
consist of debt securities or be associated with the issue of such
securities, or allow the issue thereof as intermediate securities, and
that the debt securities issued under this delegation may in
particular take the form of subordinated or unsubordinated notes,
with or without a fixed term, and be issued either in euros or in any
other currency;

resolves that subscriptions may be made in cash, in particular by
offsetting against liquid and payable receivables due from the
Company;

resolves that the maximum nominal amount of the share capital
increases that may be carried out, immediately and/or in the future,
under this delegation may not exceed fifteen (15) million euros, or
the equivalent value of this amount on the date of the issue
decision, in the event of an issue in another currency or in a unit of
account set by reference to several currencies, it being specified
that:

= where applicable, the nominal amount of any capital increases
resulting from ordinary shares to be issued in order to maintain
the rights of holders of marketable securities conferring access
to the share capital of the Company, in accordance with the law
and with any applicable contractual provisions, shall be added to
this amount,

= the maximum cumulative nominal amount of capital increases
that may be carried out pursuant to this resolution, and the
eighteenth, twentieth, twenty-second and twenty-third

resolutions submitted to this Shareholders’ Meeting may not

exceed the ceiling of twenty million euros (€20,000,000) set in

the eighteenth resolution;
= resolves that the maximum nominal amount of the debt securities
that may be issued under this resolution may not exceed five
hundred (500) million euros or the equivalent value of this amount
on the date of the issue decision, in the event of an issue in
another currency or in a unit of account set by reference to several
currencies, it being specified that this ceiling is deducted from the
overall cap of five hundred (500) million euros set in the
eighteenth resolution of this Meeting. This ceiling will be
increased, where applicable, by any redemption premium above
par;
resolves that, in accordance with paragraph 1 of Article L. 22-10-52
of the French Commercial Code, the issue price of equivalent
equity securities shall be determined at the sole discretion of the
Board of Directors;

= resolves that that the issue price of marketable securities giving
access to the share capital and the number of shares to which the
conversion, redemption or, more generally, the restructuring of
each security may entitle the holder, will be such that the amount
immediately received by the Company, increased where applicable
by any amount that it may subsequently receive, will be, for each of
the ordinary shares issued as a result of the issue of these
marketable securities, at least equal to the price set at the
discretion of the Board of Directors;

resolves to cancel shareholders’ preferential subscription rights to
the ordinary shares and securities giving access to the share capital
to be issued on the basis of this resolution, up to the amount
defined above, and to grant shareholders a priority subscription
period over the entire issue. The priority subscription period may
be no less than 3 (three) trading days. This priority right will not
give rise to the creation of negotiable rights, but may, if the Board
of Directors deems it appropriate, be exercised on an irreducible or
reducible basis;

resolves that if the subscriptions have not absorbed the entire issue
of shares or marketable securities, the Board of Directors may limit
the issue to the amount of subscriptions received, provided that
this amount is at least three-quarters of the issue decided;

= notes, as necessary, that this aforementioned delegation
automatically entails, in favour of the holders of marketable
securities issued under this resolution, the waiver by the
shareholders of their preferential subscription rights to the ordinary
shares to which these securities give entitlement;

authorises the issue by (i) any company in which Rémy Cointreau
directly or indirectly holds more than half of the share capital (“the
controlled company”) of marketable securities giving entitlement
to be allocated by any means, immediately or in the future to
shares to be issued in Rémy Cointreau and/or (ii) by any company
directly or indirectly holding more than half of the share capital of
Rémy Cointreau (“the controlling company”), of marketable
securities giving rights to the allocation by any means, immediately
or in the future, to shares to be issued in Rémy Cointreau;

= delegates to the Board of Directors the authority to issue shares
and marketable securities giving access to the share capital of
Rémy Cointreau to which these securities would give entitlement,
which may be issued by a controlled company and/or a controlling
company, subject to the approval of Rémy Cointreau’s Board of
Directors;

resolves to waive the preferential subscription rights of Rémy
Cointreau’s shareholders to the shares and securities to be issued
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pursuant to this delegation and notes that this decision entails the
express waiver by Rémy Cointreau shareholders of their
preferential subscription right to subscribe to Rémy Cointreau
shares or marketable securities giving access to Rémy Cointreau’s
share capital to which these securities give rights, for the benefit of
holders of securities issued under this delegation and giving access
to Rémy Cointreau’s share capital;

resolves that the ceiling of the nominal amount of the capital
increase resulting from the issues carried out or securities
representing a portion of the share capital allocated as a result of
the issue of marketable securities by a controlled company or a
controlling company is set at fifteen (15) million euros, it being
specified that this cap is deducted from the overall maximum cap
set by this resolution and that it is set without taking into account
the Company’s shares to be issued as adjustments that may be
implemented in accordance with the law and, where applicable, the
contractual provisions;

resolves that the Board of Directors may not, without the prior
authorisation of the Shareholders’ Meeting, make use of this
delegation as from the filing by a third party of a proposed takeover
bid for the Company’s shares, until the end of the offer period;

grants full powers to the Board of Directors, with the option of
subdelegation under the conditions set by law, to implement this
delegation, in particular, to: set the terms, conditions and
procedures, including the dates of the issues; determine the
number and characteristics of the securities that would be issued
under this resolution, including, in the case of debt securities, their
ranking, their interest rate and the terms of interest payment, their
currency of issue, term and terms of repayment and amortisation;
set the dividend date, even retroactive, of the securities that may
be issued under this resolution; set the terms and conditions under
which the Company will have the option to buy back or exchange

20" resolution

the securities that may be issued under this resolution; suspend,
where applicable, the exercise of the Company’s share allocation
rights attached to the securities, in accordance with the regulations
in force; set the terms and conditions under which the rights of
holders of marketable securities will be preserved, in accordance
with the regulations in force and the terms and conditions of the
said securities; if necessary, modify the terms and conditions of the
securities that would be issued under this resolution, during the
life of the securities concerned and in compliance with the
applicable formalities; make all allocations and deductions from
the premium(s), including in respect of expenses incurred for the
issues; and, more generally, take all necessary measures, enter into
all agreements, request all authorisations, carry out all formalities
and do whatever is necessary to successfully complete the planned
issues or postpone them, and in particular to record the resulting
capital increase(s) immediately or in the future for any issue carried
out pursuant to this delegation, amend the Articles of Association
accordingly and request the admission to trading of the securities
issued pursuant to this resolution wherever it so decides; in
agreement with the Board of Directors or the Chairman of the
Company or companies wishing to carry out an issue, set the
amounts to be issued, determine the form of the marketable
securities to be created and all the terms of issue and in general,
enter into all agreements, take all measures and carry out all
necessary formalities for the completion of the planned issues, it
being understood that the Board of Directors will have to set the
exchange parities, as well as, where applicable, the amount in cash
to be paid.

The delegation thus granted to the Board of Directors is valid for a
period of twenty-six (26) months from the date of this meeting and
supersedes the unused portion of any previous delegation having the
same purpose.

ISSUANCE OF EQUITY SECURITIES AND MARKETABLE SECURITIES GIVING ACCESS TO THE SHARE CAPITALWITH
CANCELLATION OF PREFERENTIAL SUBSCRIPTION RIGHTS, BY PRIVATE PLACEMENT

TWENTIETH RESOLUTION

(Delegation of authority to the Board of Directors to issue
ordinary shares and/or marketable securities giving access to the
share capital and/or marketable securities giving rights to the
allocation of debt securities, with cancellation of shareholders’
preferential subscription rights, through private placements
referred to in paragraph 1 of Article L. 411-2 of the French
Monetary and Financial Code)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders’ Meetings, having
reviewed the Board of Directors’ report and the Statutory Auditors’
special report, and ruling in accordance with Articles L. 225-129 et
seq. of the French Commercial Code, in particular Articles L. 225-129-
2, L.225-131, L. 225-135, L. 225-136, L. 22-10-49, L. 22-10-51 and L. 22-
10-52, together with Articles L. 228-91 et seq. of the French
Commercial Code and Article L. 411-2 paragraph 1 of the French
Monetary and Financial Code:
= delegates to the Board of Directors, with the option of
subdelegation in accordance with the law and the Company’s
Articles of Association, the authority to decide and carry out, on
one or more occasions, in the proportions and at the times it deems
appropriate, the issue, both in France and abroad, in euros or any
other currency (including in any other unit of account established
by reference to a set of currencies), by way of an offer made as part
of a private placement within the meaning of paragraph 1 of Article
L. 411-2 of the French Monetary and Financial Code:

(i) ordinary Company shares,
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(ii) marketable securities of any kind whatsoever, issued free of
charge or against payment, giving access by any means,
immediately or in the future, to existing or future shares of the
Company,

(iii) marketable securities of any kind, issued for consideration or
free of charge, giving access by any means, immediately or in
the future, to existing or future shares of a company in which it
directly or indirectly holds more than half of the share capital
(a “Subsidiary”);

resolves that the marketable securities giving access to the
Company’s share capital or that of a Subsidiary thus issued may
consist of debt securities or be associated with the issue of such
securities, or allow the issue thereof as intermediate securities, and
that the debt securities issued under this delegation may in
particular take the form of subordinated or unsubordinated notes,
with or without a fixed term, and be issued either in euros or in any
other currency;,

resolves that subscriptions may be made in cash, in particular by
offsetting against liquid and payable receivables due from the
Company;

resolves that the maximum nominal amount of capital increases
that may be carried out, immediately or in the future, under this
delegation, may not exceed either 20% of the share capital over a
period of 12 months, or fifteen (15) million euros or the equivalent
value of this amount on the date of the issue decision, in the event
of an issue in another currency or in a unit of account set by
reference to several currencies, it being specified that:



= where applicable, the nominal amount of any capital increases
resulting from ordinary shares to be issued in order to maintain
the rights of holders of marketable securities conferring access
to the share capital of the Company, in accordance with the law
and with any applicable contractual provisions, shall be added to
this amount,

= the nominal amount of any capital increase carried out pursuant
to this delegation will be deducted from the ceiling of fifteen (15)
million euros set in the nineteenth resolution,

= the maximum cumulative nominal amount of capital increases
that may be carried out pursuant to this resolution, the
eighteenth, nineteenth, twenty-second and twenty-third
resolutions submitted to this Shareholders’ Meeting may not
exceed the ceiling of twenty (20) million euros set in the
eighteenth resolution;
= resolves that the maximum nominal amount of the debt securities
that may be issued under this resolution may not exceed five
hundred (500) million euros or its equivalent value on the date of
the issue decision, in the event of an issue in another currency or in
a unit of account set by reference to several currencies, it being
specified that this amount is deducted from the overall cap of five
hundred (500) million euros set in the eighteenth resolution;

= resolves that, in accordance with paragraph 1 of Article L. 22-10-52
of the French Commercial Code, the issue price of equivalent
equity securities shall be determined at the sole discretion of the
Board of Directors;

= resolves that the issue price of marketable securities giving access
to the share capital and the number of shares to which the
conversion, redemption or, more generally, the restructuring of
each security may entitle the holder, will be such that the amount
immediately received by the Company, increased where applicable
by any amount that it may subsequently receive, will be, for each of
the ordinary shares issued as a result of the issue of these
marketable securities, at least equal to the price set at the
discretion of the Board of Directors;

= resolves to cancel shareholders’ preferential subscription rights to
ordinary shares and marketable securities giving access to the share
capital to be issued on the basis of this resolution;

= resolves that if the subscriptions have not absorbed the entire issue
of shares or marketable securities, the Board of Directors may limit
the issue to the amount of subscriptions received, provided that
this amount is at least three-quarters of the issue decided;

= notes, as necessary, that this delegation automatically entails, in
favour of the holders of marketable securities giving access to the
Company’s share capital issued under this resolution, the waiver by
the shareholders of their preferential subscription rights to the
shares to which these marketable securities may give entitlement;

The Shareholders’ Meeting:

= authorises the issue by (i) any company in which Rémy Cointreau
directly or indirectly holds more than half of the share capital (“the
controlled company”) of marketable securities giving entitlement
to be allocated by any means, immediately or in the future to
shares to be issued in Rémy Cointreau and/or (ii) by any company
directly or indirectly holding more than half of the share capital of
Rémy Cointreau (“the controlling company”), of marketable
securities giving rights to the allocation by any means, immediately
or in the future, to shares to be issued in Rémy Cointreau;

delegates to the Board of Directors the authority to issue shares
and marketable securities giving access to the share capital of
Rémy Cointreau to which these securities would give entitlement,
which may be issued by a controlled company and/or a controlling
company, subject to the approval of Rémy Cointreau’s Board of
Directors;

= resolves to waive the preferential subscription rights of Rémy
Cointreau’s shareholders to the shares and securities to be issued
pursuant to this delegation and notes that this decision entails the
express waiver by Rémy Cointreau shareholders of their
preferential subscription right to subscribe to Rémy Cointreau
shares or marketable securities giving access to Rémy Cointreau’s
share capital to which these securities give rights, for the benefit of
holders of securities issued under this delegation and giving access
to Rémy Cointreau’s share capital;

= resolves that the ceiling of the nominal amount of the capital
increase resulting from the issues carried out or securities
representing a portion of the share capital allocated as a result of
the issue of marketable securities by a controlled company or a
controlling company is set at fifteen (15) million euros, it being
specified that this cap is deducted from the overall maximum cap
set by the nineteenth resolution of this meeting and that it is set
without taking into account the Company’s shares to be issued as
adjustments that may be implemented in accordance with the law
and, where applicable, the contractual provisions;

resolves that the Board of Directors may not, without the prior
authorisation of the Shareholders’ Meeting, make use of this
delegation as from the filing by a third party of a proposed takeover
bid for the Company’s shares, until the end of the offer period;

= grants full powers to the Board of Directors, with the option of
subdelegation under the conditions set by law, to implement this
delegation, in particular, to: set the terms, conditions and
procedures, including the dates of the issues; determine the
number and characteristics of the securities that would be issued
under this resolution, including, in the case of debt securities, their
ranking, their interest rate and the terms of interest payment, their
currency of issue, term and terms of repayment and amortisation;
set the dividend date, even retroactive, of the securities that may
be issued under this resolution; set the terms and conditions under
which the Company will have the option to buy back or exchange
the securities that may be issued under this resolution; suspend,
where applicable, the exercise of the Company’s share allocation
rights attached to the securities, in accordance with the regulations
in force; set the terms and conditions under which the rights of
holders of marketable securities will be preserved, in accordance
with the regulations in force and the terms and conditions of the
said securities; if necessary, modify the terms and conditions of the
securities that would be issued under this resolution, during the
life of the securities concerned and in compliance with the
applicable formalities; make all allocations and deductions from
the premium(s), including in respect of expenses incurred for the
issues; and, more generally, take all necessary measures, enter into
all agreements, request all authorisations, carry out all formalities
and do whatever is necessary to successfully complete the planned
issues or postpone them, and in particular to record the resulting
capital increase(s) immediately or in the future for any issue carried
out pursuant to this delegation, amend the Articles of Association
accordingly and request the admission to trading of the securities
issued pursuant to this resolution wherever it so decides; in
agreement with the Board of Directors or the Chairman of the
Company or companies wishing to carry out an issue, set the
amounts to be issued, determine the form of the marketable
securities to be created and all the terms of issue and in general,
enter into all agreements, take all measures and carry out all
necessary formalities for the completion of the planned issues.

The delegation thus granted to the Board of Directors is valid for a
period of twenty-six (26) months from the date of this meeting and
supersedes the unused portion of any previous delegation having the
same purpose.

REMY COINTREAU
NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026

77



78

21** resolution

INCREASE IN THE NUMBER OF SECURITIES TO BE ISSUED IN THE EVENT OF AN ISSUE WITH MAINTENANCE OR
CANCELLATION OF SHAREHOLDERS' PREFERENTIAL SUBSCRIPTION RIGHTS

TWENTY-FIRST RESOLUTION

(Authorisation for the Board of Directors to increase the number
of securities to be issued in the event of excess demand, up to a
limit of 15% of the initial issue, with maintenance or cancellation
of shareholders’ preferential subscription rights)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders’ Meetings, having
reviewed the Board of Directors’ report and the Statutory Auditors’
special report, in accordance with Article L. 225-135-1 of the French
Commercial Code:

= authorises the Board of Directors, with the option of subdelegation
under the legal and regulatory conditions, to decide, in the event

22" resolution

PUBLIC EXCHANGE OFFER INITIATED BY THE COMPANY

TWENTY-SECOND RESOLUTION

(Delegation of authority to the Board of Directors to issue
ordinary shares and/or marketable securities giving access to the
share capital and/or marketable securities giving rights to the
allocation of debt securities, with cancellation of shareholders’
preferential subscription rights, in the event of a public exchange
offer initiated by the Company)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders’ Meetings, having
reviewed the Board of Directors’ report and the Statutory Auditors’
special report, and ruling in accordance with the provisions of Articles
L. 225-129 et seq. of the French Commercial Code, in particular
Articles L. 225-129-2 to and L. 225-129-6, L. 225-148 and Articles
L 22-10-49 and L. 22-10-54 and Articles L. 228-91 and L. 228-92 of
the French Commercial Code:

= delegates to the Board of Directors, with the option of
subdelegation under the conditions set by the law and the

Company's Articles of Association, the authority to decide and

carry out, on one or more occasions, in the proportions and at the

times it deems appropriate, the issuance, both in France and abroad
of:

(i) ordinary Company shares,

(ii) marketable securities of any kind whatsoever, issued free of
charge or against payment, giving access by any means,
immediately or in the future, to existing or future shares of the
Company;

= in consideration for the securities contributed to an offer including
an exchange component (on a principal or subsidiary basis) initiated
by the Company in France or abroad, according to local rules

(including any transaction having the same effect as a public

exchange offer or equivalent), on the securities of a company
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of a capital increase with or without preferential subscription rights,
to increase the number of securities to be issued, within thirty days
of the closing of the subscription and within the limit of 15% of the
initial issue and at the same price as that used for the initial issue,
subject to compliance with the ceiling provided for in the
resolution pursuant to which the issue is decided.

The delegation thus granted to the Board of Directors is valid for a
period of twenty-six (26) months from the date of this meeting and
supersedes the unused portion of any previous delegation having the
same purpose.

whose shares are admitted to trading on one of the regulated
markets referred to in Article L. 22-10-54 of the aforementioned
French Commercial Code, and resolves, as necessary, to cancel, in
favour of the holders of these securities, the shareholders’
preferential subscription rights to these shares and marketable
securities;

resolves that the marketable securities giving access to the
Company's share capital thus issued may consist of debt securities
or be associated with the issue of such securities, or allow the issue
thereof as intermediate securities, and that the debt securities
issued under this delegation may in particular take the form of
subordinated or unsubordinated notes, with or without a fixed
term, and be issued either in euros or in any other currency,

resolves that the maximum nominal amount of the capital increases
which could be carried out, immediately or in future, under this
authorisation may not exceed ffteen (15) million euros, it being
specified that:

= where applicable, the nominal amount of any capital increases
resulting from ordinary shares to be issued in order to maintain
the rights of holders of marketable securities conferring access
to the share capital of the Company, in accordance with the law
and with any applicable contractual provisions, shall be added to
this amount,

= the nominal amount of any capital increase carried out pursuant
to this delegation will be deducted from the ceiling of fifteen (15)
million euros set in the nineteenth resolution.

= the maximum cumulative nominal amount of capital increases
that may be carried out pursuant to this resolution, the
eighteenth, nineteenth, twentieth and twenty-third resolutions
submitted to this Shareholders’ Meeting may not exceed the
ceiling of twenty (20) million euros set in the eighteenth
resolution;



resolves that the maximum nominal amount of the debt securities
that may be issued under this resolution may not exceed five
hundred (500) million euros or its equivalent value on the date of
the issue decision, in the event of an issue in another currency or in
a unit of account set by reference to several currencies, it being
specified that this amount is deducted from the overall cap of five
hundred (500) million euros set in the eighteenth resolution;

notes, as necessary, that this delegation automatically entails, in
favour of the holders of marketable securities giving access to the
Company's share capital issued under this resolution, the waiver by
the shareholders of their preferential subscription rights to the
shares to which these securities may give entitlement;

resolves that the Board of Directors may not, without the prior
authorisation of the Shareholders’ Meeting, make use of this
delegation as from the filing by a third party of a proposed takeover
bid for the Company’s shares, until the end of the offer period;

grants full powers to the Board of Directors, with the option of
subdelegation under the conditions provided for by law, to
implement this resolution, in particular, but not limited to: set the
terms and conditions and implement the public offer(s) covered by
this resolution; record the number of shares tendered to the
exchange; determine the number and characteristics of the
securities that would be issued under this resolution, including, in
the case of debt securities, their ranking, their interest rate and the
terms of interest payment, their currency of issue, term and terms
of repayment and amortisation; set the terms and conditions,
including the dates of the issues; set the dividend date, even

23" resolution

retroactive, of the securities that may be issued under this
resolution; set the terms and conditions under which the Company
will have the option to buy back or exchange the securities that
may be issued under this resolution; suspend, where applicable, the
exercise of the Company’s share allocation rights attached to the
securities, in accordance with the regulations in force; set the
procedures for ensuring, where applicable, the preservation of the
rights of holders of marketable securities, in accordance with the
regulations in force and the terms and conditions of these
marketable securities; where applicable, change the terms and
conditions of the securities issued under this resolution, during the
life of the securities concerned and in compliance with the
applicable formalities; make all allocations and deductions from
the premium(s); and, more generally, take all necessary measures,
enter into all agreements, request all authorisations, carry out all
formalities and do whatever is necessary to successfully complete
the planned transactions or postpone them, and in particular to
record the resulting capital increase(s) immediately or in the future
for any issue carried out pursuant to this delegation, amend the
Articles of Association accordingly and request the admission to
trading of the securities issued pursuant to this resolution wherever
it so decides.

The delegation thus granted to the Board of Directors is valid for a
period of twenty-six (26) months from the date of this Shareholders’
Meeting and supersedes the unused portion of any previous
delegation having the same purpose.

ISSUES IN CONSIDERATION FOR CONTRIBUTIONS IN KIND OF SECURITIES OF ANOTHER COMPANY EXCLUDING

A PUBLIC EXCHANGE OFFER

TWENTY-THIRD RESOLUTION

(Delegation of authority to the Board of Directors to issue
ordinary shares and marketable securities giving access to the
capital in consideration for contributions in kind granted to the
Company, up to the limit of 10% of the share capital)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders’ Meetings, having
reviewed the Board of Directors’ report and the Statutory Auditors’
special report, in accordance with the provisions of Articles L. 22-10-
53 and Articles L. 228-91 to L. 228-97 of the French Commercial
Code.

= delegates to the Board of Directors, with the option of

subdelegation under the conditions set by law and the Company’s

Articles of Association, the authority to carry out the issue, on one

or more occasions, both in France and abroad, in the proportions

and at the times it deems appropriate of:

(i) ordinary Company shares, or

(ii) marketable securities of any kind whatsoever, issued free of
charge or against payment, giving access by any means,
immediately or in the future, to existing or future shares of the
Company;

in consideration for contributions in kind granted to the Company

and consisting of equity securities or marketable securities giving

access to the share capital of another company, when the

provisions of Article L.225-148 22-10-54 of the French Commercial

Code are not applicable;

resolves that the marketable securities giving access to the
Company’s share capital thus issued may consist of debt securities
or be associated with the issue of such securities, or allow the issue

thereof as intermediate securities, and that the debt securities
issued under this delegation may in particular take the form of
subordinated or unsubordinated notes, with or without a fixed
term, and be issued either in euros or in any other currency;

resolves that the total nominal amount of capital increases that

may be carried out, immediately and/or in the future, by virtue of

this delegation, may not exceed, in addition to the legal limit of

10% of the share capital assessed at the date of the issue decision,

an amount of fifteen (15) million euros, it being specified that:

= where applicable, the nominal amount of any capital increases
resulting from ordinary shares to be issued in order to maintain
the rights of holders of marketable securities conferring access
to the share capital of the Company, in accordance with the law
and with any applicable contractual provisions, shall be added to
this amount,

= the nominal amount of any capital increase carried out pursuant
to this delegation will be deducted from the ceiling of fifteen (15)
million euros set in the nineteenth resolution,

= the maximum cumulative nominal amount of capital increases
that may be carried out pursuant to this resolution, the
eighteenth, nineteenth, twentieth and  twenty-second
resolutions submitted to this Shareholders’ Meeting may not
exceed the ceiling of twenty (20) million euros set in the
eighteenth resolution;

resolves that the total nominal amount of debt securities issues

likely to be carried out may not exceed five hundred (500) million

euros, or its equivalent value on the date of the issue decision, in

the event of an issue in another currency or in a unit of account set

by reference to several currencies;
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resolves, as necessary, to waive the preferential subscription rights
of shareholders to the shares or marketable securities thus issued
in favour of the holders of equity securities or marketable
securities subject to contributions in kind;

notes, as necessary, that this delegation automatically entails, in
favour of the holders of marketable securities giving access to the
Company’s share capital issued under this resolution, the waiver by
the shareholders of their preferential subscription rights to the
shares to which these securities may give entitlement;

resolves that the Board of Directors may not, without the prior
authorisation of the Shareholders’ Meeting, make use of this
delegation as from the filing by a third party of a proposed takeover
bid for the Company’s shares, until the end of the offer;

grants full powers to the Board of Directors, with the option of
subdelegation under the conditions set by law, to implement this
delegation, in particular, to: set the terms, conditions and
procedures, including the dates of the issues; determine the
number and characteristics of the securities that would be issued
under this resolution, including, in the case of debt securities, their
ranking, their interest rate and the terms of interest payment, their
currency; issue, term and terms of repayment and amortisation; set
the dividend date, even retroactive, of the securities that may be
issued under this resolution; set the terms and conditions under
which the Company will have the option to buy back or exchange

24" resolution

the securities that may be issued under this resolution; suspend,
where applicable, the exercise of the Company’s share allocation
rights attached to the securities, in accordance with the regulations
in force; set the terms and conditions under which the rights of
holders of marketable securities will be preserved, in accordance
with the regulations in force and the terms and conditions of the
said securities; if necessary, modify the terms and conditions of the
securities that would be issued under this resolution, during the
life of the securities concerned and in compliance with the
applicable formalities; make all allocations and deductions from
the premium(s), including in respect of expenses incurred for the
issues; and, more generally, take all necessary measures, enter into
all agreements, request all authorisations, carry out all formalities
and do whatever is necessary to successfully complete the planned
issues or postpone them, and in particular to record the resulting
capital increase(s) immediately or in the future for any issue carried
out pursuant to this delegation, amend the Articles of Association
accordingly and request the admission to trading of the securities
issued pursuant to this resolution wherever it so decides;

The delegation thus granted to the Board of Directors is valid for a
period of twenty-six (26) months from the date of this meeting and
supersedes the unused portion of any previous delegation having the
same purpose.

CAPITAL INCREASE BY INCORPORATION OF RESERVES, PROFITS OR PREMIUMS

TWENTY-FOURTH RESOLUTION

(Delegation of authority to the Board of Directors to increase the
capital by incorporation of reserves, profits or premiums)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Ordinary Shareholders’ Meetings, having reviewed
the Board of Directors’ report and the Statutory Auditors’ special
report, in accordance with the provisions of Articles L. 225-129,
L. 225-129-2 and L. 225-130 of the French Commercial Code:

= delegates to the Board of Directors, with the option of
subdelegation, under the conditions set by law and the Articles of
Association, the authority to increase the share capital up to a
maximum nominal amount of twenty (20) millions of euros, in one
or more instalments, in the proportion and at the times that it
deems appropriate, by the successive or simultaneous
incorporation into the share capital of all or part of the reserves,
profits or premiums or any other sum that may be capitalised
legally or under the Articles of Association, to be carried out by
creating and allocating bonus shares or by increasing the par value
of the equity securities or by the combined use of these two
processes. The ceiling of this delegation is independent and
separate from the ceilings for capital increases that may result from
the issuance of ordinary shares or marketable securities giving
access to the share capital authorised by the other resolutions
submitted to this Shareholders’ Meeting. The nominal value of the
ordinary shares to be issued will be added to these ceilings, where
applicable, to preserve, in accordance with the law and the
applicable contractual provisions providing for other cases of
adjustment, the rights of the holders of securities or other rights
giving access to the share capital;

resolves that the rights forming fractional shares shall not be
negotiable or transferable, and that the corresponding equity
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securities will be sold, the sums resulting from the sale being
allocated to the holders of the rights under the applicable legal and
regulatory conditions;

resolves that the Board of Directors may not, without the prior
authorisation of the Shareholders’ Meeting, make use of this
delegation as from the filing by a third party of a proposed takeover
bid for the Company’s shares, until the end of the offer period.

The Shareholders’ Meeting grants to the Board of Directors, in
particular, but not Llimited to, all powers, with the option of
subdelegation under the conditions provided for by law, in the event
this delegation is used, and in particular to:

= determine the terms and conditions of the authorised transactions
and in particular set the amount and nature of the sums to be
incorporated into the share capital, set the number of new shares
to be issued or the amount by which the par value of the existing
shares comprising the share capital will be increased, and the date,
even retroactive, from which the new shares will bear dividend
rights or the date on which the increase in the par value will take
effect;

= decide, in the event of a distribution of bonus shares, that the
fractional rights will not be negotiable, that the corresponding
shares will be sold in accordance with the terms and conditions
provided for by the applicable regulations and that the sums from
the sale will be allocated to the holders of the rights no later than
30 days after the date of registration in their account of the whole
number of shares allocated;

= make any adjustments in accordance with applicable laws and
regulations, and, where applicable, with contractual provisions
providing for other adjustments, to preserve the rights of holders of
marketable securities or other rights giving access to the share
capital;



record the completion of each capital increase and amend the The delegation thus granted to the Board of Directors is valid for a

Articles of Association accordingly; period of twenty-six (26) months from the date of this meeting and
take all necessary measures and enter into all agreements to ensure supersedes the unused portion of any previous delegation having the
the successful completion of the proposed transaction(s) and, same purpose.

generally, do whatever is necessary, carry out all acts and
formalities for the purpose of finalising the capital increase(s) that
may be carried out under this delegation.

25 resolution
AUTHORISATION TO INCREASE THE SHARE CAPITAL FOR EMPLOYEES

EXPLANATORY STATEMENT

In the twenty-ffth resolution which is submitted for your approval, we ask you to renew the authorisation granted to the Board of Directors,
for a period of 18 months and up to €1,500,000, i.e. 3% of the share capital, to carry out one or more capital increases reserved for
employees of the Rémy Cointreau Group who are members of the Group company savings plan (PEE/PEG), or the Company’s Group and
French or foreign companies related to it within the meaning of Article L. 225-180 of the French Commercial Code and Article L. 3344-1 of
the French Labour Code, the employees and corporate officers of companies related to Rémy Cointreau having their registered office
abroad.

This authorisation is part of the employee shareholding development policy implemented within the Company, which is aimed at promoting
employee shareholding in the Company'’s share capital and strengthening the sense of belonging within the Group. Senior management has
thus set up the “My Rémy Cointreau” employee shareholding plan in France and abroad.

The subscription price may be set by applying the maximum legal discount on the market price, subject to a holding period for the shares.
The Company believes that it is important to allow employees to participate in the success of the Group, in which they are the key players.
Employee savings plans and capital increases reserved for employees would enable them to build savings and be directly associated with
the Group'’s performance, which helps to increase their engagement and motivation.

In accordance with Article L. 3332-19 of the French Labour Code, the subscription price may not be lower than the average share price
quoted on the Euronext Paris Eurolist market during the 20 trading days preceding the day on which the opening date of the subscription
period is set, less a maximum discount of 30% (40% if the lock-up period stipulated in the plan is greater than or equal to 10 years).

In accordance with Article L. 3332-21 of the French Labour Code, this delegation would authorise the grant of Rémy Cointreau bonus
shares, either existing or to be issued, to the beneficiaries referred to above, in the following cases:

= in respect of the contribution that may be paid pursuant to the Company or Group savings plan(s), within the limits provided for in
Articles L. 3332-11 et seq. of the French Labour Code;

= in substitution for all or part of the discount, it being understood that the benefit resulting from this grant may not exceed the legal or
regulatory limits in accordance with Article L. 3332-21 of the French Labour Code.

SUMMARY OF THE DELEGATION

Maximum nominal amount and duration Shareholders preferential subscription rights
Capital increase reserved for
employees of French and foreign
companies 3% of share capital® 18 months Cancelled

(1)  Determined on the date on which the Board of Directors decides on the capital increase.
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TWENTY-FIFTH RESOLUTION

(Delegation of authority to the Board of Directors to carry out a
capital increase reserved for employees of the Company or
companies related to it, with cancellation of preferential
subscription rights).

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders’ Meetings, having
reviewed the Board of Directors’ report and the Statutory Auditors’
special report, and ruling in accordance with the legal provisions
applicable to trading companies, in particular Articles L. 225-129-2,
L. 225-129-6 and L. 225-138-1 of the French Commercial Code on the
one hand, and Articles L. 3332-18 et seq. and L. 3332-1 et seq. of the
French Labour Code, on the other hand:

= authorises the Board of Directors, with the option to subdelegate
under the conditions laid down by law and the Company’s Articles
of Association, to decide on and carry out, based solely on its own
decisions, in the proportions and at the times it shall deem
appropriate, one or several capital increases, through the issue
against payment or free of charge, of ordinary shares and
marketable securities conferring immediate or future access to the
Company’s share capital;

resolves that the beneficiaries of the capital increases, eligible
pursuant to this resolution, will be members of a Group or
Company savings plan of the Company or associated French and
international companies, within the meaning of Article L. 225-180
of the French Commercial Code and Article L. 3344-1 of the French
Labour Code, employees and corporate officers associated with
Rémy Cointreau and whose registered office is located abroad,
UCITS or any other entities under French or Foreign law, whether
they are legal entities or not, used for investing Rémy Cointreau
shares, who also meet any conditions set by the Board of Directors;

resolves that the maximum nominal amount of the capital increases

which could be carried out, immediately or at a later time, under

this authorisation may not exceed one million five hundred

thousand euros (€1,500,000), it being specified that:

= where applicable, the nominal amount of any capital increases
resulting from ordinary shares to be issued in order to maintain
the rights of holders of marketable securities conferring access
to the share capital of the Company, in accordance with the law
and with any applicable contractual provisions, shall be added to
this amount,

= the nominal amount of any capital increase carried out pursuant
to this delegation will be deducted from the ceiling of fifteen (15)
million euros set in the nineteenth resolution of this
Shareholders' Meeting,

= the maximum cumulative nominal amount of capital increases
that may be carried out pursuant to this resolution and the
eighteenth, nineteenth, twentieth, twenty-second and twenty-
third resolutions submitted to this Shareholders’ Meeting may
not exceed the ceiling of twenty (20) million euros set in the
eighteenth resolution;

resolves that subscriptions may be paid in cash, in particular they
may be offset against certain liquid, payable debt, or through the
capitalisation of reserves, profits or share premiums in the case of
grant of bonus shares or other securities conferring access to the
share capital in respect of the discount and/or additional
contribution;

resolves to cancel, for the benefit of the aforementioned
beneficiaries, shareholders’ preferential subscription rights to
ordinary shares issued pursuant to this resolution and to waive any
entitlement to ordinary shares or other securities that may be
issued pursuant to this resolution, shareholders furthermore
waiving, in the case of a grant of bonus shares which may be issued
pursuant to the next paragraph, all rights to said shares, including
the part of the reserves, profits or premiums so capitalised,
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= resolves that the Board of Directors may, in accordance with the
provisions of Article L. 3332-21 of the French Labour Code, carry
out grants for the aforementioned beneficiaries, of bonus shares or
other securities giving immediate or future access to the
Company’s share capital, in respect of the additional contribution
that may be paid out pursuant to the regulations of the savings
plan(s), or in respect of the discount, provided that, after taking into
account their equivalent monetary value, assessed on the basis of
the subscription price, this does not result in exceeding the legal or
regulatory limits;

resolves that:

= the subscription price of the ordinary shares may not exceed the
average share price quoted over the 20 trading days preceding
the day on which the opening date of the subscription period
was set by the Board of Directors, nor may it be more than 30%
lower than this average, or 40% lower in the event that the lock-
up period stipulated in the plan, in accordance with Articles
L. 3332-25 and L. 3332-26 of the French Labour Code, is greater
than or equal to ten years; the discount may be reduced or
eliminated in order to take into account the specific legal, social,
tax and accounting requirements applicable according to the
beneficiary’s country of origin,

= the characteristics of the issues of other marketable securities
giving access to the capital of the Company shall be determined
by the Board of Directors under the conditions provided by the
regulations;

resolves that the Board of Directors will have full powers, with the
option to subdelegate under the terms and conditions provided by
law and the Company’s Articles of Association, to implement this
delegation, the purpose of which is in particular (but not limited to)
to: decide and set the terms and conditions for the issue and grant
of bonus shares or other securities giving access to the share
capital, in application of the authorisation granted above, as well as,
where applicable, postponement thereof; set the terms, conditions
and procedures, including the dates of the issues; determine the
number and characteristics of the securities that may be issued
under this resolution; set the dividend entitlement date, which may
be retroactive, for shares that may be issued under this resolution;
set the conditions under which the Company will, where
appropriate, be able to purchase or exchange the securities that
may be issued under this resolution; suspend, where applicable, the
exercise of rights to the allocation of Company shares attached to
the securities, in accordance with the regulations in force; set the
procedures for ensuring, where applicable, the preservation of the
rights of holders of marketable securities, in accordance with the
regulations in force and the terms and conditions of said securities;
where applicable, change, throughout the life of the securities in
question, the terms and conditions of the securities that may be
issued under this authorisation, in accordance with the applicable
procedures; carry out withdrawals from or offset any amounts
against the share premium(s), including issuance costs; and, more
generally, take all necessary measures, enter into any agreements,
obtain any authorisations, perform any formalities and do whatever
is necessary for the completion of the contemplated issues or
postpone them and, in particular, record the capital increase(s)
resulting immediately, or in the future, from any issue carried out
under this delegation, make the corresponding amendments to the
articles of association and request the admission to trading of the
securities issued under this resolution wherever it deems it
appropriate.

The delegation thus granted to the Board of Directors is valid for a
period of eighteen (18) months from the date of this meeting and
supersedes the unused portion of any previous delegation having the
same purpose.



26" resolution
AMENDMENTS TO THE ARTICLES OF ASSOCIATION

EXPLANATORY STATEMENT

The purpose of the twenty-sixth resolution is to amend Articles 16 and 17 of the Articles of Association in connection with the new
provisions under Law No. 2024-537 of 13 June 2024, known as the “loi Attractivité” regarding:

(i) the ability for Board members to take all decisions by written consultation, including using electronic methods, noting that any Board

member may object to the use of this option;

(ii) the ability of Board members to vote by correspondence;

(iii) the ability for the Board of Directors to amend the Articles of Association to bring them in line with legislative or regulatory provisions,

subject to ratification at the next Extraordinary Shareholders’ meeting.

TWENTY-SIXTH RESOLUTION

(Harmonisation of the Articles of Association with various legal
and regulatory provisions arising out of the Law of 13 June 2024,

n

known as the “loi Attractivité”)

The Shareholders’ Meeting, ruling under the quorum and majority
requirements for Extraordinary Shareholders Meetings, having
reviewed the Board of Directors’ reports on the draft resolutions and
the legal and regulatory provisions of the Law of 13 June 2024, known
as the “loi Attractivité” resolves to make the Articles of Association
consistent with the said provisions and to amend the following
articles:

Regarding the written consultation of Board members:

- to add a new Article 16-7 to the Articles of Association as follows
regarding the written consultation of Board members, in particular to
specify the terms, in accordance with Article L. 225-82 of the French
Commercial Code, as amended by Law No. 2024-537 of 13 June 2024:

“16.7 At the initiative of the Chairman, decisions of the Board of Directors
may be taken by consulting directors in writing, including by electronic
means.

The consultation will be sent to every director by the Chairman of the Board
of Directors by any written means, including electronically. This will be
accompanied by the text of the deliberations, together with any document or
background information that will enable each director to make an informed
decision.

Directors will have a period of five days, or any other period set by the
Chairman if the context or nature of the decision so requires, from the date
on which the text of the deliberations is sent to them, to vote using any
means of written communication, including electronic, to the address
indicated in the consultation. If a director does not reply by the deadline,
they will be deemed to have abstained.

Where written consultation takes place, the conditions regarding the
quorum and majority are the same as those that apply to the other
deliberations of the Board of Directors. The Chairman is deemed to chair

the written consultation and has a casting vote in the event of a tie, unless
the purpose of the consultation is their appointment or removal.

The record of the written consultation shall be signed by the Chairman and
at least one director by any legal means.

Any director may object to this decision-making method, provided that they
send the Chairman of the Board of Directors a written request, citing their
reasons, before the consultation period has elapsed. If any objections arise,
the other directors will be informed without delay and the consultation will
then be deemed to be null and void. Any director exercising their right to
vote in writing will be deemed to have waived their right to object.”

Regarding the ability of Board members to vote by correspondence:

- to add a new Article 16-8 to the Articles of Association, drafted as
follows, to specify that Board members may vote by correspondence
in accordance with the provisions of Article L. 225-35 of the French
Commercial Code, as amended by Law No. 2024-537 of 13 June 2024:

“16.8 A Board member may also vote by correspondence using a form on
the terms set out in the applicable regulatory provisions.”

The remainder of the article remains unchanged.

Regarding the ability of the Board of Directors to amend the Articles
of Association :

- to add a new Article 17-4 to the Articles of Association, drafted as
follows, to specify that the Board of Directors may amend the Articles
of Association to bring them in line with legal or regulatory
provisions, provided that this is ratified at the next Extraordinary
General Meeting, in accordance with the provisions of
Article L. 225-36 of the French Commercial Code, as amended by Law
No. 2024-537 of 13 June 2024:

“17.4 The Board of Directors may amend the Articles of Association to bring
them in line with legislative or regulatory provisions, subject to ratification
at the next Extraordinary Shareholders’ Meeting."

The remainder of the article remains unchanged.
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27" resolution
POWERS TO ACCOMPLISH FORMALITIES

EXPLANATORY STATEMENT

The twenty-seventh resolution is a standard resolution granting the necessary powers to proceed with publication and other legal
formalities.

TWENTY-SEVENTH RESOLUTION

(Powers to carry out formalities)

The Shareholders’ Meeting confers all powers to carry out all legal filing and public notice formalities to the bearer of a copy or a certified
excerpt of these minutes.

We ask you to vote in favour of the resolutions put to you.

The Board of Directors

8 4 REMY COINTREAU
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REMY COINTREAU

REQUEST FORM FOR
ADDITIONAL DOCUMENTS

COMBINED SHAREHOLDERS MEETING

2 O 2 6 PLEASE RETURN TO:

Société Générale
Tuesday, 21 JLIl.y 2026, 9:30 AM Service des assemblées générales
CS 30812

Hotel Shangri-La Paris 44308 Nantes Cedex 3

10 avenue d'léna

75116 Paris

I, the undersigned:

Mrs D Mr D Company D

Name

N° Street

Postal code City Country
E-mail address @

— Acknowledge receipt of or that | was able to consult the documents relating to the Combined Shareholders’ Meeting
of 21 July 2026 and referred to in Article R. 225-73 of the French Commercial Code.

— Request Rémy Cointreau to send me, prior to the Combined Shareholders’ Meeting, the documents and information referred to in
Article R. 225-83 of the French Commercial Code, compiled in the 2025-26 Universal Registration Document.

Send the documents in print format

1O

Send the documents electronically

Signed at onthe 2026

Signature

The documents and information referred to in Article R. 225-83 of the French Commercial Code, included in the 2025-26

Universal Registration Document, may be consulted and/or ordered on https://www.remy-cointreau.com

REMY COINTREAU
NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026

85



8 6 REMY COINTREAU
NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026



Bunssyy [essuss ayj jo uewurey) ayj o} Axoid e se saydde Ajjeanewone siyj ‘(anjejussaidal e o] Aauioje jo semod / Juapisald ay) o0} Aauiope jo samod / 8]oA [ejsod / pJed UoISSILPE) Paxydayd SI 9910Yyd ou Jng paubis pue pajep pauinjal S uiioj 8y} jj,
o[es9u9b 99|quiasse,| p JUSPISId Ne Jioanod juswanbiiewolne Jnea ejeo ‘(alleiepuew g Jioanod / Juapisaid ne ioanod / 8oL 100 Jed BJOA / UOISSIWPE,P SUED) HYI0 1S3,U XI0yD Unone,nb siew aubis 10 g1ep AoAual 1se alle|NULIO) B IS »

920z 1olinl 21 »lueq sy} 0} / anbueq ef g
pug uo | uoy oz ANS 1JB2Y1JOU}S ] UO JUO] Lins

:ueyy a3e| ou 8q 3snw oy sip J aqoy
ainjeubis @ ajeq : paey snd ne JjuaAled Jlop SJIB[NW.IOY JNO} ‘UCHEIIPISUOD US slid 3139 Inod

O Jeyaq Aw uo 8)on o swey 8jeiodiog) ‘SiyJo Iy [(5) 8siensl eas] jujodde |
LIOU Uow U3 JajoA Inod 9[eIa0g uostey ‘3w no *|y & [(1) 10Aus! 0s1aA ne *jo] uorjeinaosd auuop ap-

Bunon woy uejsqe | | SusiSqe,w ap-
Buresw [eieush ay jo uewuley?) ayj juiodde | | aje1ausb ag|quiasse,| ap JuapISald Ne Jioanod suuop ap-

:xoq BujpuodsaLioa ay) Buipeys Aq sajoyo Jayjoue ejealpul | ssajun QN 8joA | ‘Bugjeew ay) Buunp pasodosd ale SUONIOSa MU J0 SUBLLPUBLLE BSEI U]
. 9UBPUOTSLI0 §SED B JUBSSIOUIOU U3 XI0y2 Bjne un aeubls af s jnes NON 1oA 8l ‘99]quiasse U9 Sajussald jusle}a Sa|I9ANOU SUOIN|0S3) $BP NO SJUaWAPUBWE S3p IS

[m| O°sav
(] [Jon/uoN [m| [m| [m| [m| [m| [m| [m| [m| [m| 0 'sav
O [Ise /1m0 [m} [m} [m| O [m] [m] [m| [m] [m] [1 on/uoN
A r 05 6v 8 v O Sy v €& Tv b
[m] [-sqv
[m| [JoNn/uoN [m| [m| [m| [m| [m| [m| [m| [m| [m| O rsav
[m] [IsaA /o O O O O [m] [m] [m] [m] O [ oN/uoN
H 9 oy 6€ 8¢ L€ 9¢ 1 ve €€ [43 23
[m| [rsav
[m] [JoN/uoN [m] [m} [m} [m| [m| [m| [m| [m| [m] 0 sav
O [1seA /o O O O O O O O O O [] oNn/uoN
(1) @s1an0. 9ag “(ui0f Axoud siyp buisn spew aq ued sabueyos ou 4 E| 0¢ 6¢ :14 pxa 9 s¢ ve € (44 e
‘uonnysul JueAsjal 0} payIjou aq 0} eAey uoneuLIoul Sy} Buipiebal sebueyo) 1apjoyaleys sy} JO SSaIPPE ‘DueU JSily ‘dweuins O O ‘sqy
[m]
[m]
a
[m|
[m|
[m|
<]

[]©ON/uoN m] [m} [m} m] O [m] [m] m] m] 0o sav
[1seA/ino [m] [m] [m] [m] [m] O O O O [] ON/UuoN
“jueq unoA o} pauinjes Apoaiip aie Aay) j1 Ajuo pijea eq jsnw suoponijsul Juassaid ayj ‘saieys soieaq 1o sy INOILNVD o} . 0C 6l 8l Ll 9l Gl vl €l 4" L
0°sav
"enbueq 2130A & ses|wisue} 2139 JUSAIOP SUOKONIISUI SRYUSsaId sa] ‘najiod ne seny sa) nod I NOILNILLY [JoN/ uoN O O O O O O O O O 0 'sav
[1s2A /1m0 [m] [m] [m] [m] [m] [m] [m] [m] [m] [ ON/UuoN
v ol 6 8 L 9 S 14 € [4 2
ssaippy | 9sSaIpY [(EELEIEETS .urejsqe |,
ONILITW -0010ys| 40 LON. 8104 | yorym ioj ‘W Iy} oyl| ‘X0q papeys e Aq pajeatpu; asoy} 1dIDXT ‘SI0308.Q J0 pieOg
IVHINTO FHL 40 NYINHIVHD Aw jo xoq oy} Buipeys ay3 Aq panoidde suoinjosal yyeip ay3 |je SJA 910A | | ' UOBUBISAY,, NO UON,, SISED S8p aun, |
aweN ajes0diod ‘SIp 10 N\ / B[BIOOS UOSIEY ‘SWN NO W JHL OL AXOdd INID AG34TH | Aq 2304 A jses | ‘pasoidde | | 1oe0 3 1910u ud ajeubis af anb xnad 8p NOILJIDXI.l € ‘@2ULIID €| NO 811030311Q 3] NO
Buneasyy pauopuaw anoqe ayj je sw juasaidal o} .ﬁmﬂ:mwﬂﬂmnmﬂmﬁ_”ﬁﬁm uonessiUIWIPY.p 19sU0) 3] Jed sag1Be no sgjuasaid suonnjosal ap syefoid sa| snoj e |NO 910A 3
() 0510001 995 ; | NIODY AGIHTH | (€) osion ne 45 3589 B] JUBSSIZIIOU UB 3J0A .
99|quiassy,| g 19juasgidal aw unod O FIVHINIO 3379IN3SSV. 130 O of ‘sgaibe uou suopnjosal (¢) osi9n01 995 - (g) 0s19A NE 49 [m]
(v) osieane 35 1 7 YIOANOd INNOQ Ar 1N3AISTAd NV ¥IOANOd INNOQ 3r op s3afoad sa| ung 1SOd A9 JF10A | | IDNVANOdSIHHOD dvVd 310A Ar

/S911BUUOI}OB/2OUBULY/IY/WO NBAIJUI0I-AWdL MMM//:SdJIYy dYS 9] Ins

slued 911G/ UOI}eJUBWINDIOP B] ZBANOJIAI : 9Z0Z 491A) €| NP $6-920Z.U 194990

eus anuaAe
S)ybL BujjoA Jo Jaquinpy - XI0A 3p 3IqUION Nl_l_._w__,.\_bm_x_m _®wOIOw_\/.\ JNTTNOONY 'S'O'H ¢68 821 20€
Jaieg . y . Y 0%'908 €71 #8 3 op |eyded ne
ineyiog we 0g:6 ¥e 9202 ‘L.z Ainr ‘Aepsan JO SYNDOD 00191
oA sqnog Soisus o oquin ONILIIN .SYIATOHIUVHS AANIGNOD ANOYAINVHO V130 3N INNIIONY
pasersiboy HOSP SIAHION VV1Vd HdISOr 3ny

ajoA ajbuls JHEUILON sled 911G/

ajdwis ajop
[S— m.__w..ﬂom_pﬂ NMJMM,%IJ F< NVIULNIOD AWTR]
AINO 3SN S:ANVJINOD 40 - 3131008 V1Y JAYISIY JHAVI 0€U6 B 9Z0z 18Nl 1Z Ipsew nQg

JLXIN FTVHINIO IFATINISSY

wI049Y340 WoR0q By} 3 UB|S pueajep ;pJed uolssiwpe uejsonbaipue ONILIFN S.¥FATOHIYVHS FHL ANILLY OL HSIM | | 211einwioy np seq ne 1aubis 3 Jajep : UOISSIWPE,P 91ED dun spuewsp 38 IJTgINISSY ILLID V ¥ILSISSY JyIs3Ia Ar[] _

uLiof ay} Jo wopoq ayj Je ubls pue ajep ‘WsIy} 8| (Sa)xoq apeys ‘pasn s uodo JoABYIIYA - d1E[NWLIOY NP Seq Ne J3ub|s 19 Ja)ep ‘sajuepuodsaliod Sased Sa| NO | gIdad SWWOI Jjdaiou ‘aisioyd uondo,| J1os anb ajjand
8pIs 8sI9Aa. UO SUOINIISUl 0} Jaja. aseald Bunosjes alofag : juerioduwy - 0SIBA Ne S89NYIS SUOIJINIISU| SBP BIUBSSIBUUOD aipuaid Za||INBA ‘XIOYD 8JJOA 19919X8,p JUBAY : Juepiodw)

87

REMY COINTREAU

NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026



‘uelpoisnd anoA Aq papiaoud sjielap 19e3U02 ay3 Suisn past:

U01129109 ‘s53238) B1EP JNOA Sulpiesal sy

WNWIUIL UIEL3) SABY NOA *SUOIIINIISUI BUIOA INOA JO UOIINIBXD BY] 40} AJBSSAIDU BJE LLLIOJ SIY} Ul PAPN|OUI 1P [BUOSI]

L TP-0T-2Z 1 31ue 3y} Jo suoisinoid ay) jo adueljdwiod

-Uou JO JU3A3 3y} Ul Auedwod ay3 Jo 3s3nbas uo Axoud By3 spJemoy suonoues awes ayy asoduw Ued LNOd YL
*Axo1d a3 Jo sasuadxa ay3 3e UoISIIAP SIY3 Jo uoredl|gnd ay3 apIdAp ued

N0 3Y1 "T-0T-2Z 1 3J21e JO SuoisiAoid BY3 Yum 10 0p-0T-2Z 1 3p1e Jo sydeiSeed YIuaAss 0} piiy) ay) Wwoly
padesiaua uonewoul Alojepuew yim adueljduiod-uou Jo Juand ay ul Auedwod Juensjau ay3 jo Sunnssw [essusd
Aue 03 Ayioeded sy up 1ed axe3 03 3yu 3y Jo Axoud ay3 anldap ‘s1eak 331y paadxa J0UURD YIIYM UOHRIND € o)
pue JUaNISU0D Ay 4o 153nbal Y] 18 ‘UBI JAPUN S||ef 3O Peay S AuRdWIOD BY) YIIYM JO 1NOD [BIDIAWWOI Y],
13213WW0) 3p 9P0D NP ¢p-01-2Z 1 9PV

,/99123p 1813, [135U0) € Aq pauIwLIRIap 3Je 3Ja1e siy} Jo uoijedljdde Jo suonIpuod ayL

*SUOIUB)UI BUIIOA Paseaal 3y} YIM ANWIOJUOD Ul 310A B ‘SUOIINIISUI SUIOA INOYIM PaAIRIaI AXoid Aue Joj ‘Usy}
535/0J3%9 3| "Suni@aW [eJauad 3y} 0} PRGNS SUOIIN|OS3) eIP Y} UO SUOURIUI SUNOA S} 3Sea|al OSe ued 3
*Aa1jod Burion sy asea|au |[eys ‘6€-0T-z¢ 1 3|21Me ay3 Jo ydedesed 1511y ay ul pauonuaw Auedwod

e Jo Sunaaw [esaual ayy e way) uasaudas 03 Axoud anizdal 03 ‘suesw Aue Aq pue wuoy Aue Japun ‘siapjoya.eys
2Jow Jo auo 03 Apdauipul Jo Aj3dalip Buisodoud ajiym “Axoud 0 159nbal aAde ue 03 spaadoud oym uosiad Auy,,

130J3WW0) 3P 3P0 NP TP-0T-CC 1 9PV

,/33193p 1813, [195U0) € Aq paulIaIap Je 3[a1Me SIy} Jo uoliedljdde Jo SuoIIpUod By L

‘Augedwiod ayy o3 Axoud ayy Aq Aejap 1noyum paniiou si Axoud 3yl Jo uoneuIuLd) ay |

“PIOA pUE [|nu s 3u0 siy1 ‘Axoud 3y Ajpialjdxe wuiyuod 01 Janie| ay3 Aq Suijie4 “1usnisu0d siy Aejap noyum
swuojul Axoud ay3 ‘sanado sydesSesedqns Suipadald sy ul pauoiuaw sjuaAl ay) Jo auo ‘Axoud ay) Sulinp usym
“3A0Qe 7 01 ,T WO.J PAJLIAWINUD SUOIIEN)IS Y] JO UO Ul padejd UosIad [einleu e pue ‘s1oe 3 WOYM 4O Jleyaq uo
uosiad ay) ‘aq Aew ased ay) se ‘40 Axoud 3y} UsaMIaq SISIXD 31} A|ILUE) © USYM PaIIAI[3P OS[e S| UOHELLIOJUI SIYL

“€-€€T 1 921Je 3y Jo Sujuesw ay1 uiyym ‘Aueduwiod ay1 sjos3u0d oym uosiad e Ag pa||oJuod

Aua ue 1o uosiad e Ul € Y IO ,Z AY} YHM PIUOHUBW SUOLOUN) 3Y] JO BUO INO S3LLIED JO PIJ|0IU0 S|
{€-€€7 "1 9P1ME JO SujuBSW 3Y] UIYIIM 11 $|0J3U0D YIYM uosiad e Jo Auedwod 3y} Ag pakojdwa s| €
‘€-€€7 1 9]211E Y1 JO BUIUBBW DY) UILIIM J1 S|0JIU0D

Ya1ym uosiad e Jo Auedwod ayj Jo pieoq AJosiAIadns o uonessIuIWpe ‘pieoq Juawadeuew ay) Jo Jaquiaw s| ,z
“123W 0} sey Sunaaw [eauad asoym Auedwiod ay) ‘g-€€Z 1 3|I1E JO BuIUBAW YL UIYIM ‘S|01U0) T

is19e 31 Woym

| 5312[21 UOIBWLIOJUI SIYL

10 Jleyaq uo uosiad ay) ‘aq Aew ased ayy se 10 Axoid ay3 1ey3 Juana ay) 0} Jejnaiued

'3y 4o siy
Uey3 Jay310 3s3J21ul ue ansind Ja11e| 8yl 1ey1 s aY3 ainseaw 03 Jay Jo wiy Buljqeus Juans Aue jo Axoud ayy Ag pawiojul
S1:3YS 10 3Y ‘YIIM UOJUN [IAD B 03U PRJ3IUD SBY 3Ys JO 3y oym Jauned Jay Jo siy Jo asnods Jay Jo sy uey Jay3o uosiad
e Aq pajuasaidal 1 Jap|oyaseys ay) ‘6e-0T-zz 1 3j21e ayl jo ydesSeued 1si1y ay) Aq padesiaua sjuana ay) ul ‘uaym,,

3313WW0) 3p 8p0) NP 0v-01-CC 19PMIY

,,"uanmun pawaap aq |jeys ydesSesed Suipadaid ays jo suoisinoid ay3 03 Azesyuod sasnepy

*UONIBIDOSSE JO S3DILIE BY) Ul

10} papinoid se ‘ased puodas siyy Ul 1eyl papiaoid ‘suoiie|ngay [B4auag S1 Ul UMOP pIe| SUOIIIPUOI Japun Jalie| 3yl Aq dn
umedp 1si| e uo Bulieadde ‘s1auBULY SUYDIBW SIP 21LI0INY BY] JO SUONEINSAY [eJ3UBD Y] UI 10} PaPIACID SUOIPUOD Y}
13pUN 3P0 [eIOUBUIY PUE AJBUO|A YaUBI] 33 JO £-EEY ] 3IIMY 4O SoIsinoid a3 03 3031Gns Aljioey Sulpesy [esate]Hnw
B U0 J0 13)Jew paje|ndal e uo Suipes) 03 panjwpe ale Auedwod Y1 JO S3JBYS 3Y] 3J3YM 321042 SIY Jo uosiad (eS| Jo
|eanjeu Jay1o Aue Aq pajuasaidal aq Aew Japjoyaleys e ‘90T-5ZZ "1 9|211e JO | Ul pauoiuaw suossad ay) 0} uonippe uj,
T9313WW0) 3p 3p0J NP 6E-0T-CC T3PV

./ IUSIX3-Uou pawaap aq ||eys sydesSesed-gns Buipadaid 3y Jo suoisinoid Y3 Yam 01|;U0D ey sasnejd Auy
“T£-5TT "1 321U IO £2-G7Z "] 321Me 03 Juensind UONRII0SSE JO S3|1Ie pue
WNPUBIOWSW 3y} 03 JUSWPUSWE U UO UOISD3p & 3%e} 03 palinbas

1 Sujeaw siapjoyaleys [el 9ads e aJaym Aioredijqo
3q OS[e ||eYS UOIEINSUOD B NS “Saleys s Auedwod spjoy 1ey) spuny Juawisanul Auedwiod ayy Jo pieoq Alosiaiadns
aY) Jo siaquiaw Jo saako|dwa Japjoyaleys 10w IO BUO ‘B Aew 3sed ay) se ‘pieoq Alosinadns ay) 10 $10313J1p
40 paeoq ay3 01 Julodde 03 pauinbay s1 Bunnsaw [esauald Ateulpio ay3 ‘T/-GZg "1 3J2IME JO £2-GZT ] 8j2Iue 03 uensind
UO[1BI00SS. JO S3[011Je PUB LUNPUBJOWSW 3y} JO Juawpuawe ay3 Suimoj|o} ‘@1aym A103e81|qo aq ||eys UONHEINSUOD B YINg

*3J21MY S1Y3 JO SuoIsIn0.d B3 Y1IM 32UBPJOIIE Ul Bulnasw 3yl 1e wayl Juasaidal 03 saixoud ajow

10 30 Julodde 01 WAy} 3|qeua 01 ZOT-SZZ ]3|I Ul PAUCHUBW SIBP|OY3IRYS Y1 Y)IM UOIIEINSUO) e 3siuedio Aew ‘aq
Aew ases ayy se ‘pieoq JUIWASRUBW 3y} JO SI0}IBUIP JO PIEO] dY) JO UBLIIEYD BY] ‘Buljdaw [e1auas Aians alojag - ||
‘yde.Sesed juasaid ay1 jo :oszwEm_nE, a3 salyads 92109p 1833,

1950 ¥ “Auedwod Y} 01 UMOUY BPEW PUE USIILIM 3G ISNL ‘aq AW 35D BY] SE ‘essIWSIP S} Se [|am se Axoud ay] -
“Y3IM UOJUN [IAID B 03U PAIBUD SeY ays

Aq ‘1apjoyadeys sayioue Aq um«cmmm‘am‘_ aq Aew Jap|oyaseys v/ -

10 3y oym Jauped Jay Jo siy Ag 4o ‘asnods Jay Jo

T[1981IX3) 9219WWI0) 3P 3POD) NP 90T-G¢Z 1 9PTHY
(ALILN3 T¥D31 40 TYNAIAIGNI) NOSY¥3d GINOILNIW ¥ OL AXO¥d (b)

“xoq ajeidoudde ay3 Buipeys Aq Ayjua [e83] Jo [enpialpul uosiad pauoiuaw e 0} Axoud Jo ,uonualsqY,

‘Bunsaw [eJauald ayy Jo uewlieyd ayy 01 Axoud ‘(3210y2 jo 3duasqe ul yneyap Aq passaidxa 230A) ,ON, 3I0A
U33M13q 3500y 03 Pa3sanbal aie noA ‘Bunaaw [eJauad ayy SulNp SUOKN|OS3I MU IO SJUBLUPUSWE JO 3SBD U] - 7
,UONU3)SQY,, 310A JO -

‘,ON,, 310A 10 -

‘(suoninjosas yelp panoidde ay3 1oy 3nejap Aq passaidxa a10A ‘31042 4O AIUISAE UI) ,SIA,, I0A JAYH3 -

1321042 JnoA o saxoq Sulpeys Aq suonanIIsul Buimo||of ay3 uonnjosal yoea 4oy A[dwod asea|d Jusna yans uj - T
*,A50d Aq 8104 |, W10} S1Y3 JO JUOJJ Y] UO X0 3y} apeys 03 aney noA ‘wioy Sunon [e3sod ay3 asn 03 ysim noA j|
*(Auedwiod ueadoing

© 10} 31N11S 3y} U0 T00Z/LSTZ,U (D3) uol ,m_;mwz 2UN0) 3Y) JO 85 pue /g saie ‘Auedwod ueadoun3 jo aineis
a3y pajdope aney Yaiym satuedwiod ay) 10} ‘pue 32UBWLIOD 3P 3POI NP 86-G7T “1 PUE 96-GZZ 1 S3jdiMe) saded 10jjeq
3110ds JO JUe|q e PaUINIaJ Sy 10 PauleIsqe Sey o 330A 3 Ul Led UaXe) 10U Sey JAPOYRIRYS 3y3 YoIYM Jo 103dsal
ul saJeys 01 SuiyIelle SAN0A 3PNOUI J0U |[BYS 15BI SII0A Y | "PaIuasaidal Jo Juasaud siapjoyaieys ay1 A 15ed sa10n
31 JO SISeq ay1 U0 PauIWIRIBP 3 |[eys SuoIsIIap s, 3undaw [esauald ay3 jo uondope ay) Joj palinbas Ayofew ayy
1582 S3J0A S PaJBPISU0I 3 J0U ||eys uonud}sqe unedipul

10 uonaIIp 3uion ou 3uinid swaoy ay] “1e13,p |13suo) ayy Aq panoidde aa1dap e Aq umop pie| ag 03 SUOIIIPUOD U0
Juno32e ojul uaye} aq ||eys Suiaaw ay3 aJojaq Auedwod ayy Aq pantadas swioy Ajuo ‘wnionb ayy Suiie|nojes uaym
*JUAISIX -UOU PAWIIP

30 |[BYS UONLIN0SSE JO S3|211JE PUB WNPUBJOWSW 3Y} Ul PauleIuod AJesjuod ay3 0y suoisinoid Auy “1ei3,p [1asuod
ay1 Aq panoudde aa123p e Aq paxiy aq |[eys yaiym jo Suipiom ayy wioy e Suisn sod Aq 10 Aew sapjoyaieys Auy,,
*[19813X3) 99J3WWI0T) 9p 8p0J NP £01-G¢¢ 19PHY

IN¥04 ONILOA V150d (2)

. [ediuiid siy Aq pajeaipul sauuew ay3 ul 3304 03 sa348e oym Axoud e Jujodde 3snw Japjoya.eys ay3 ‘930

Jay10 Aue anss| o] "suoin|osal 1yep Jayio Aue Sundope JsuieSe 3104 e pue ‘aq Aew ased ay se ‘pieog Juswiadeue|y ayy
10 510122.1Q Jo pJeog ay1 Aq panoidde Jo paniwqgns suoinjosas Jelp e Suindope Jo JOAB) Ul 9J0A B aNss! ||eys Sujeaw
|e4auad ay) Jo uewuleyd ay3 “Axoud e Buiweu Jnoyym Japjoyaseys e Ag uanig uonejuasaidal Jo Jamod Aue Jo ased u
{[13eIIXa) 921aUIUI0)) 3P 3P0) NP 90T-GCZ 1PV

ONILIIN TY¥INID IHL 40 NVINYIVHD JHL OL AXO¥d (€)

*Ajuo 3auajuaAU0d 40} I UoIIRISURLY Ys)|Su3 BYL ‘SUIAAOS JUBWINIOP SIY} JO UOISIAA YIUJ4 3YL

JiyaUpiew-3sod-a0uely mmm//-Sany ‘e a)sqam aydJe 1504

22UeJ4 3Y] U0 3|qeieAe SI ‘wioy Axold siy3 Jo pus uonejaidiaiul ue Suipnjpur ‘Buissadoud sdunaaul [esauald ay o3 Suneja aping y
*(324WW0) 3p 3P0 np § e3UI[R T8-G7 *Y 3jP1ue) Julodde Agasay |

pue ,150d Aq 310A |, 4100 SN 10U O 3SE3|d "ULIOJ SIY} JO JUOL) B} UO PaLIAdS S| SSAIPPE 3SOYM B}ISGIM © UO 3|qeIene BJe SJUaWNIOp
3594} JI SS3]UN WO} SILy} 0} PAYPEIIR 3J8 3JBWWI0D 3P 3PO) NP 97-G77 "y 3[DILIE Ul 0} PaLI3J3) $JUAWINI0P BY] *(3013WWI0) 3p 3p0) NP

£ B3UIe £/-G77 Y dP1Me ) epuade awes ay) yum pausnuod Apuanbasqns s3unaaw e Joj pijeA aq 1M Sullaau 3UO Joj Juas W0y Y|

*Axoud ayy

Buuis aJe noA yojym uj Ayoeded 3y pue sweu |y JnoA Ayads asea|d ‘(ueipaeng [e3a) e '8:3) Jap|oyaleys ay3 ou s| Aiojeusis iy
*Jleyaq s Anua [eda) ayx

o u8is 03 pajInua S 3y Ya1yM 1 Ayoeded ay) pue aweu ||nj Jay/sly a3ealpul pjnoys Alojeusis ayy ‘A esa| e si Alojeusis ayy |
*(woy Axoud siy3 Buisn apew aq ued 3ueyd OU ‘UONNISUI JUBAS[J 0] P3IJIIOU 3q 0} 3ABY UONEWLIOJUI SIY3 Bulpedas

afuey)) :uejpJend [eda) e ‘32 papinoid adeds ayy uj s1a13] [e3ided uj ssa.ppe pue aweu 19exa Jay/siy aium pjnoys Aojeudis ay)
:a3SN SI NOILO YIATHIIHM

*ME| YauaJ4 Japun pajesodiodul sajuedwod Jo sSuiaaw [eauas siap|oyaieys

1 Y2IyM 2213WW0) 3P 30D NP 9£-57¢ 'Y dPIe 0} Juensind o} 3]0s 3y s SIYL :NOILYINYO4NI T¥HINIO (1)

03 9|qealjdde

SNOILIONOD ANV SINY3L W¥O4

*I31uJ3p 29 Jed $3gnbIpul $33UU0PI00I XNe 33dW0d 3P IN3UB) 3110A 3P SRIdNe $3043X3 3113 JUBANAM $3{0UP 53D (213 ‘UOIIRIY1IIAI ‘S3DIB) S3UUOP SOA JUBUIIUOD SHOJP 3P JGWIOU UJEL3I UN P 2350dSIP SNOA "3J0A 3 SUORINIIS UJ SOA P UOINIZX3 | B S311BSSAIZU JUOS JUBLINIOP Ju3saId Np 31ped 3| suep s

19N291 [9UU0SJ3d 21318183 B SUOIIRWIOJU] S

“T-0T-22 "1 3PIMe,| 3p suopisodsip

53 123ds31-UOU 3p Se3 U3 131205 B 3P ApUBWAP INS duleepuew NP pIesy,| e SuoNIUES saWRW s3] Jaauouosd 1nad jeunquy a
"2J(eJepueul Np sie) Xne uoisp3p a1ad ap uonedljgnd e| 1apiap 1nad [eunqu) a7 “T-0T-7Z 1 dPIMe,| 3p Ssuoisodsip sap no
0v-0T-2¢ "1 3Iuie,| 3p seaulje awandas e awaisios) Xne anagid uofiewsojul,p UoNesijqo,| ap 193dsai-Uou ap Sed Ud 3UIIU0I
219120 | 3p 39|quuasse 3o} e ayjenb 3333 U3 Jadionled 3p 0Ip NP alielepuew 3| JaALd ‘Sue siol} JaP3OXa
39Inp aun unod 13 Juepuew NP apuewap e e ‘Inad [e120S 353IS UOS & 3191205 €] [3NbNP 10SSaI 3| SUEP 3BUIWOD 3P [eunqL) 31,

,/1e13,P |195U0) U8 13.03p Jed $935123.d Ju0s 3]o1e JuasaJd np uoiedljdde,p suoilipuod s37

*sanbijqnd sanpual Isule 310A 3p SUOIIUAIUI XNE AWI0JUOI 3JOA UN ‘3J0A 3 SUOIINIISUI SUES an3aJ UoleInoid 3inoy unod ‘siofe
3219X3 3||3 “99|quiasse,| & s3)uasud uonn|osal ap s3afoud s3] uns 310A 3p suoRUALUI s3s sanbiqnd aipuas Juawa(edd 1nad a|j3
*310A 3p anbnyijod es anbijgnd pual ‘6¢-0T-7 1 9J21e,| 3P BJUIIR J31WaJd NE 3UUONUIW 3}III0S BUN, P 3J|GUIISSE,

© J3)uasidal sa| Jnod uonesnoud 110A3234 3p 4105 32 anb uakow ms_u_mz_u Jed 12 msém;_u,w:c snos ‘sateuuoide sinaisnid
N0 Un ¢ JuaWaaLIpul No Juawapallp Juesodosd ua ‘Siepuew ap ande UoKe][0s aun e apasoid b auuosiad 3oy,

3213WW0) 3P 3P0 NP T-0T-C 19PNV

SU07 U3 32.103p Jed $395129.d Ju0s 3Ja1e Juasaud np uonedyjdde,p suonipuod sa7
0U 153 Jepuew Np 33Inped e
*INPed 153 12-IN[22 ‘JepuUBLI NP 3553.dX3 UOIIBWIJU0D 3P Ja1UIap 32 Jed InNeyap v “Juepuew

UOS [2[3p SUES 3ULIOJUI U3 31 eJepUBW 3] ‘SJUBP3IId SERUIje Xne SIUONUAL S)Ey S3P UN,| JUBIAINS ‘lepueLl 3 SIN0J Ud,nbsioT
', 8 ,T XNe S39.2Wnu9 Suoljenyis sap aun,| suep 392 ejd anbishyd auuosiad aun 33 ‘Y8e |1 3jjanbe| ap aydwiod

3] Jnod auuossad | ‘JUe3YI3 SeJ 3] ‘N0 BJIEEPUBL 3] 13UD [el]iLWE UaI| UN 3)SIX3 |1,nbSI0] 33JAI[3P JUBWaeB3 153 UOIeWIOJuI 3133)
"€-€€7 "] B[21Je,| 3P SUSS NE ‘9131905 B| 3]943u0d Inb duuosiad aun Jed

93/041U0J 9IU3 AUN NO BUUOSIAd BUN SUBP L€ NE NO 7 NE SIPUUOIUBW SUOIIIUOJ SIP UN,| 3I3X3 NO 9|Q.IU0 153 i
{ €-E€7 "1 3JoIe,| 9P SUSS Ne 3]QJ3u03 B| Inb 3uuosiad aun Jed no 9131005 31382 Jed dhojdwa 153 €

{€-E67 " 3PIMe,| 3P SUBS
Ne 9]0J1u02 e| Inb 3uuosIad 3un,p NO 91105 31132 AP IULJ|IBAINS 3P NO UOHEASIUILUPE P ‘U0NSIT ap Buesio| ap aIquBW 153 ,7
£11unau 3s e 33jadde 153 39|qUIBSSE,| JUOP 9IN0S B| ‘E-EE7 ] B|IIME,| 3P SUSS NE ‘30IU0) T

13e
3||anbe| ap 33dwod 3| Inod auuosiad | WuL3yd? Sea 3| ‘no aJlejepuew 3| anb Jiej 3 IS JUaWWILIOU 31i0d UOHRWLIOJUI wmmu

(B3P

‘U3l 3| anb aJ3ne 19433u1 un ansinod Jajulap 32 anb anbsi 3| Jainsaw ap Juenawlad
In| 31e} 101 3p 3JleIepuewW UOS Jed wojul 153 |1 ‘B1LIEpIj0S 3P aped un njpuo3 e |1 [anba| 23Ae aJieuaiied 3 no jujofuod uos anb
a13ne auuosiad aun Jed Jajuasaidal Jey s 2JIBUUONIE,| ‘6€-0-Z¢ "1 APIME,| 3p | NP e3uIje Ja1waid ne snagad sed s3] suep ‘anbsiot,,

T3019U0) 3P 3p0) NP 0p-01-C¢ 19PMY

,’S311199 UoU $391nd3J 1U0S e3uIje Ju3P323.d NP SUONISOMSIP XNe S3JIe13U0 SASNE]) 53]
"Ju310A34d 3] sIness s3| anb \mmw_:onz 3pU023S 31332 SUBP UORIPUO) € ‘[es3uds Juawa|Sau uos Jed s3d!
19UBULY S3UdJRW S3P 31L0INY,| 3P [eI3uaB Juawa|3aJ 3| Jed mw.;wa

Un 1N N0 3UaWa[3J AU21ew un ns SUOKRIPO33U XNE SBSIWPE JU0S 3310 | 3 SUOJIIE 53] aNDSIO| XIoyd Uos ap ajeiou no anbishyd
auuosiad a/ine 3inoy Jed Ja)uasaudal allej 3s Inad 3JIBUUONIE UN ‘9T-GZZ T 3JDIE,| 3P | NE SIUUONUBL S3UUOSIAd $3| 3NO,

©92J3WW0) 3p 3po) Np 6€-0T-7¢ 1 3PV

,’S31L199 UOU $393nd3J JU0S $U3P23.d SEUI[E S3P SUONISOASIP XNE S3JILIU SASNE]) 53]

“TL-SZ2 "1 9IMe,| 3p N0 £2-677 1 3a1e,| 3p uoiiedjdde ua synjels

3P UONEILIPOW 3UN INS J3UoUOJd 35 0P AUIEUIPIOEIIXS 3[eI3UIS 33| anbsio| | 153 Uopey) EIES)
'319190$ | 3P SUOIIJ S3P URUAIFP 351ida.IU3, P JUaWAIEd B SUNWLIOD SPUOJ SIP 3IUBI|IBAINS 3P S[1BSUOI S3P SAUGIBW NO SAIIRULOINE
$3LIE[ES S3P N0 UN ‘S8 3] UO[3S ‘3IUB[IBAINS 3P [135UOD NE NO UOIIISIUILIPE,P [13SU0D NE JAWWIOU /0P B1[eUIPIO 3[eI3US 33|quIasse,

"XIOYD 3410A © JUef aseae| ua auuosiad e JjoAnod no uopuBISqe ‘afessu3s s3jquiasse,
3p 1uapisaud ne Jioanod ‘(xioyo a:ne un,p 30udsqe,| s 1ejap sed suwidxa 3107) 33U02 3J0A 313U J210,p IPUEWIP 353 SNOA
‘33|qUIasSe| 3p $10| $35003p JUBILIAS SB|ANOU 3P N S39JUaSY N[0S Xne p $3p NS89 3| IN0g - 7

315V, SNOA 9P 3105 -

{,UON,, 19J0A 3P J10S -

{(xi0y2 33ne Un,p AUASGE,| UB ‘53218 N0 $}USAI suonnjosai ap s3afoud s3] Jnod Ineyap Jed JwidXa 3J0A) ,INQ,, J3I0A 3P 1105 -

1 59)UBPUOAS3LI0] S3SED S3| JUBW|[BNPIAIPUI JUBSSIDJIOU U UO[IN|0SJ 3nbeyd inod pUBLU3P 153 SNOA |1 - T

‘0)31 e ,30uepuodsa.i0d Jed 3)0A 3f,, 359 | JIdJiou 81/q0 AP SNOA : 30U 102 4ed Z3)0A SNOA IS

*(auuazdouna 9131205 e| 3p

n1e38 ne Jiejal 1002/£STT.N (3D) [185u0) np Juawa|3y np 85 19 £ S3|a11e 12 ‘auuaadoina 211905 e| ap Injels 3| gidope

JueAe 339100 sap Juesside s 49 32IAWIWOY 3P APOD NP 86-G7Z 112 96-G2 1 SIDILE) “|NU NO JUBIQ JIOA B NO NUAISTE 159,5 ‘00
ne pied suud sed e,u asieuuonoe,| sajjanbsal Jnod suonae xne sagyeye s3)[23 sed di au dXa XIOA 597

no s3uas3ud saJleuUoRIe S3] Jed S3UILIAXS XIOA S3P UORIUOY U3 3RUILLIBIZP 353 SUOISIIZP SBp :o_Sonm ] inod 3sinbai E_SEE al

* S3WLIdXa S3J0A SAP BWIWIOD SPIPPISU0) Sed JUOS AU UoualSqe

3UnN jueLLdX3 NO 3J0A 3P SUBS UNINE JUBUUOP BU SIIBINULIO} $37 ‘Je}3,P [19SU0D) UB 13103p Jed S39X1 SIB[9P 3P SUORIPUOD S3| Suep

‘93|qIBsSe | 3p UOIUNJ B| JUBAR 3121205 €| Jed Sn3aJ 212 Juo Inb salienuuio) sap anb a1dwiod nua) 153 u | ‘winionb np |ndje 3] nod

*S3}4493 UOU $39Ind31 JUOS SINJeIS S3 S2JIeAU0D SUORISOASIP 537 “1e13 p

135U UB 32:03p Jed S3RXI} JUOS SUORUAW S3] JUOP BIIEINLLIO} UN b UBAOLU Ne ‘@2uepuodsaliod Jed Ja1oA 1nad alleuuoe oy,

: NeII¥@] 9213WW0) 3P 3p0J NP Z0T-5¢Z 13PMY

JINVANOJSIHY0D ¥¥d 3LO0A (2)

‘TL-GZ "1 3PIMe,| 3p NO €7-57Z 1 3iuie,| ap uonedljdde ua saypow 313 Juede sInJels sa| ‘anbsio] 31103e1Iqo 153 o} ) 9D
*3piue 1uas31d N SUOISOdSIp XNe JUBWIWI0JU0) J[eI3UB 39|qWasse,| e Ja1uasaidal saf inod salielepuew
sInaisn|d no un Jaudisap ap a13auad N3 P Ul Z0T-GZ 1 APILIE,| & SIULONUBW SAIILULONIIE SIP UOIIeI|NSUO) | Jasiuesio 1nad ‘sed
3] U0 [35 ‘311019341p 3] NO UONRJISIUILIDE,P [13SU0D NP JU3PIs3.d 3] ‘SaIeULONIE SBP 3[esaUad 39 qIasse,| ap UOIUNJ aNbeyd JueAy -
"1e33,p [135U07) U3 32199p Jed $39s193.d JU0S e3ulje

Juasaad np uopeayjdde p suoiipuod $37 ‘313190 B B S3NbIUNWIWIOI 13 $3493 JUOS UOIIBIOAR. BS JUBRYIP SBI 3] ‘anb ISule jepuew a1 -

un npuod e |1 [anba| 93Ae 3Jieualed 3| Jed no Julofuod uos Jed ‘aureuuol

HIEE) mswEES mn 3p0) NP moﬁ'mNN TPy
(37v40W NO INDISAHA INNOSY3d) IIWINONIA INNOSHId INN Y ¥IOANO (¥)

| Jed 3|suepJajoAap ajdadel

Un,p XIOY 31(e} 310p 31IEULIONE,| ‘310N BANE IN03 313333 4N0g co_S_OmE ap sialoid sannesa|snojap uondope | _mmﬁso\ému
9104 UN 13 ‘589 3] UOJ3S ‘2110193J1P 3| NO UONEJSIUIWPE P [135U0d 3] Jed s3a.8e no sa1uasaad suonnjosal ap sysfoud ap uondope,|
p uoneind0id 3oy anog,

(IE1¥e] 32130 3p 3p0) NP 90T-5CC T 9PIHY
I1V¥INIO II1GNSSY,1 30 LNIAISTH NV HIOANOd (€)

10431} JUBWINIOP 3 3P 3s|eSUL) UOISIAA B
JyaypIew-1s00d-30uel MMM//:SANY : 9YaJe|N 1504 dUeL4 3p 3YS 3] ns 3|qiuodsip 153 3duepuodsaliod

Jed 3)0A 3p 3JIeNWIOJ 32 3P 2JNYI3| 3P 3||LS Bun JueN|IUl ‘S3[eJURB SAJ|qWASSE sap Juswales) ap anbidojopoyiaw aping un
*(2213WW0) 3p 3P0 NP 8 BIUIE T8-G7T "Y 3[1E) « JioAnod

3UUOp 3f » 19 « 3duepUOdsa1109 Jed 310 3 » 510 | © J3sI|1AN Sed AN 01931 Ne 9351294d 153 95S3IPE,| JUOP 13UIAU 3S UN
NS $3|qIUOASIP JUOS S|1,S JNES AIIB|NLLIOJ NE SKBUUE JUOS 3DUBWLOD 3P BPOD NP 9Z-677 °Y BIILIE,| B SNAZIM S)UBLINIOP 3]
(3043WWI0) 3p 3P0 NP € BIUI|E £/-57T
30 aun unod 9ssaipe ale| a1
‘3]0 3p Alle|nwLI0} 3] 3uSis || 3fjanbe| ua
3Hfenb e 33 wouaud ‘Wou $35 J3UUORUBW 0P |1 (233 Un3in] ‘[eS3| Jnajensiuiwpy : 3jduwaxa) aJleuuonoe,| sed 13,u auleleud)s 3| IS
*2)/[enb 19 woua.d ‘wou s JauSiasual op aulejeus)s | ‘sajelow sauuosiad s8] Inod

“(au1enuLIOy

323p 3ple,| © $33MI3Y3 3433 JU3AN3 3U I3 UI3DUOD JUBWSSSI|EI3, | B S39SSRIP 3132 JUSAIOP SUOBULIOJU] $3 3P SUOIEIYIPOW S3])
35521pe 13 [aNsn wougd ‘(sajnasnfewu Ua) LOU S35 19449 199 & 39AIAS3J 3UOZ B SUBP ‘JUBWAIIBXD 1] AILIISULP ud 13 Jleleusis a7
+3ISIOH) zo_._.n_Q._ 110S 3ND 31130

*sieSue.y 310.p ap $919100S 3p 98 599 xne

anbydde,s inb a213wwo) ap apo) np 9£-6zz “d 3pP1Je,| Jed nagad anbiun m.__w_zs‘_o* ::.u u3e, m_ S3LIVYINao (1)

"y 3]211e) Jnof np 31pJo W3 3] I3Ne

SINISS3IINS

s3] Jnod 1nen

AIVININYOL NA NOILYSITILN.G SNOLLIANOD

NOTICE OF MEETING - COMBINED SHAREHOLDERS' MEETING 2026

REMY COINTREAU

88



Photo credits: © iStock - Médiatheque Rémy Cointreau - All rights reserved.

KPMG

Graphic Design and Production

Contact: fr-design KPMGAdv@kpmg.fr



WWW. . REMY-COINTREAU.COM

REMY COINTREAU

Head Office: rue Joseph Pataa - Ancienne rue de la Champagne - 16 100 Cognac
Limited company with a capital of €84,143,806.40
302178 892 R.C.S Angouléme



